
TRANSFER RULES 

01. futh vuqjks/k ij LFkkukrj.k ds ekeys esa lkekU; lsok iwjh djus dh 'krZ gS% In case of own request 

transfer, general service condition a railway employee completing the minimum service is : 

 A) 5 o"kZ@5 years  B) 7 o"kZ @7 years 

 C) 2 o"kZ @2 years  D) 3 o"kZ @3 years 

 

02. U;wuere lsok 'krZ ykxw ugha gSA No minimum service condition is applicable on  

 A) futh vuqjks/k LFkka- @Own request transfer B) ikjLifjd LFkkukarj.k@Mutual transfer  

 C) lkekU; LFkkukarj.k @ simple transfer D) buesa ls dksbZ ugha@ None of the above 

 

03. tgkWa dgha Hkh LFkkukarj.k iz’kklfud dkj.k ls gks@Whenever transfer is in administrative interest: 

 A) ojh;rk leku jgrh gS@Seniority is not lost B) ojh;rk ugha jgrh gS@Seniority is lost 

 C) inksUufr ckf/kr gksrh gS@Promotion is held up D) buesa ls dksbZ ugha@ None of these 

 

04. LFkkukarj.k fdrus izdkj dk gS@What kind of transfer in Railway Department: 

 A) nks@Two B) rhu@Three 

 C) pkj@Four  D) buesa ls dksbZ ugha@None of these 

 

05. ;wfu;u ds izfrfuf/k dk LFkkukarj.k fcuk lacaf/kr ;wfu;u dh lgefr ds fcuk] bu ekeyksa esa fd;k tk ldrk gS@Trade 

union office bearer not be transfer without agreement of union concerned except: 

 A) lrdZrk ekeys] inksUufr] fof/kd vko’;drkvksa 

bR;kfn@Vigilance cases, Promotion, Legal 

requirement etc. 

B) lkekU; LFkkukarj.k@Normal transfer 

 C) ikjLifjd LFkkukarj.k@Mutual Transfer D) futh vuqjks/k LFkkukarj.k@Own requested transfer 

 

06. vtk@vttk ds deZpkfj;ksa lkekU;r% ogka LFkkukarj.k fd;k tkuk pkfg, tgka@SC/ST may normally be 

transferred at stations where they can be provided : 

 A) vkokl ds lkFk ;k x`g LVs’ku ij@with quarters 

or to home station 

B) x`g LVs’ku dsoy@Home station only 

 C) vkokl ds lkFk@with quarters D) buesa ls dksbZ ugha@None of the above 

 

07. oSls deZpkjh ftuds cPps Jo.k nqcZyrk ;k fofo/k viaxrk ls xzflr gSa] dks muds vkonsu ij fopkj fd;k tkuk 

pkfg,@Employees with children having hearing impairment or multiple disability who apply may 

be considered for :  

 A) futh vuqjks/k LFkkukarj.k@ request transfer B) tgka lHkao gks inLFkkfir fd;k tkuk pkfg,@posting in 

the same state to the extent possible 
 C) ikjLifjd LFkkukarj.k@Mutual transfer D) buesa ls dksbZ ugha@None of the above 

 

08. ;fn fdlh deZpkjh dk LFkkukarj.k futh vuqjks/k ij fopkj fd;k tkrk gS rks mudh ojh;rk@If a employee transfer 

on own request basis, seniority will be given to the  

 A) fuEure ojh;rk@Bottom seniority B) leku ojh;rk@Same seniority 

 C) fu;qfDr dh frfFk ls@From the date of first 

joining 

 

D) buesa ls dksbZ ugha@None of the above 



09. tgka dgha Hkh fdlh loaxZ esa inksa dh la[;k NaVuh gksus ij jsy deZpkfj;ksa dk LFkkukarj.k lkekU; fu;e ds varxZr@ 

Whenever any curtailment in a cadre takes place and Railway servants have to be transferred, as a 

general rule  

 A) ojh; deZpkjh@Senior employee B) lcls duh; deZpkjh@Junior most employee 

 C) ojh;rk ds chp esa ls@From the middle 

seniority 

D) fu;a=d vf/kdkjh ds fu.kZ; ij@As decided by 

Controlling authority  

 

10. ;fn dkbZ jsyos lsod laosnu’khy in ij dk;Zjr gS ,oa vke tu ;k Bsdsnkj@lIyk;j bR;kfn ds laidZ esa vkrk gS rks 

muds dk;ZLFky ls LFkkukarj.k ;k tSlk ekeyk gks mlds @Railway servants holding sensitive posts and who 

come into contact with public or and contractors, suppliers etc. should be transferred out of their 

existing post/seat or as the case may be after 

 A) nks@Two B) rhu@Three 

 C) pkj@Four  D) buesa ls dksbZ ugha@None of the above 

 

11. izR;sd vkof/kd LFkkukarj.k fd;k tkuk pkfg,@Periodical transfers may be carried out in every: 

 A) nks@Two B) rhu@Three 

 C) pkj@Four  D) buesa ls dksbZ ugha@None of the above 

 

12. ;fn LFkkukarj.k leku ojh;rk esa fd;k tkrk gS rks@If the transfer takes place within the same seniority 

unit the  

 A)  ojh;rk lqjf{kr j[kuh pkfg,@Seniority will be 

maintained 

B) ojh;rk lqjf{kr ugha j[kuk pkfg@Not to maintain 

the seniority  

 C) ojh;rk lqjf{kr j[kus dh vko’;drk ugha gS@No 

need maintain seniority  

 

D) buesa ls dksbZ ugha@None of the above 

13. ikjLifjd LFkkukarj.k ij okilh @Back tracking of mutual transfer is : 

 A)  Lohdk;Z ugha@Not allowed  B) Lohdk;Z@Allowed 

 C) fu;a=d vf/kdkjh fu.kZ; dj ldrs gSa@ 

Controlling authority can decide 

 

D) buesa ls dksbZ ugha@None of the above 

14. fdl LFkkukarj.k ds ekeys esa nksuksa deZpkfj;ksa esa ls fdls duh; deZpkjh dh ojh;rk iznku dh tkrh gS@In case of 

which transfer both the employees’ gets the seniority of junior of them? 

 A)  lkekU; LFkkukarj.k@Simple transfer  B) ikjLifjd LFkkukarj.k@Mutual transfer 

 C)  iz’kklfud LFkkukarj.k@Administrative transfer  

 

D) buesa ls dksbZ ugha@None of the above 

15.  oSls jsy deZpkjh tks osru foi=@ikl rS;kj djuk ;k vke turk@Bsdsnkj ds laidZ esa dk;Zjr gS mls@ In view of 

the Railway employee coming into contact with public/contractors or handling pay bills/passes 

etc. called as : 

 A)  laosnu’khy in@Sensitive post B) VsU;ksj in@Tenure post  

 C) lkekU; in@Normal post D) buesa ls dksbZ ugha@None of the above 

 

16. fdl izdkj ds deZpkjh] tks fdlh vukpkj esa 'kkfey gksa] mUgsa uhfr ds vuqlkj varj jsyos@varj eaMyh; LFkkukarj.k 

fd;k tkrk gS@Which staff indulging in malpractices is sent on Inter Railway/Inter Divisional 

Transfer as a matter of policy 

 A)  fVdV psfdax@Ticket Checking  B) dk;kZy; v/kh{kd@Office Superintendent   

 C) VªSdeSu@Trackman  D) buesa ls dksbZ ugha@None of the above 



 

17. dSVfjax@osfUMax deZpkjh fodyi ds vk/kkj ij okil gksus ij fopkj fd;k tkrk gS@Catering/vending staff who 

opt to revert back shall be considered as : 

 A)  ljIyl@ Surplus  B) vf/kd@Excess 

 C) lkekU;@General  D) buesa ls dksbZ ugha@None of the above 

 

18. vf/kdkfj;ksa dks iwoksZRrj lhekar jsyos esa fdrus o"kZ lsok iw.kZ gksus ij LFkkukarj.k fd;k tkrk gS@ How many years of 

service putting of officers to transfer out from NF Railway: 

 A)  vkB@8 B) ikap@5 

 C)  N%@6 D) buesa ls dksbZ ugha@None of the above 

 

19. vf/kdkfj;ksa dks VsU;ksj in ij vof/k iwjk gksus ij jsyos@bdkbZ dks viuh inLFkkiuk gsrq lanHkZ fn;k tkrk gS@On 

completion of tenure, officers can submit choices of Railway/Units of their preference for 

posting: 

 A)  rhu@Three  B) pkj@Four 

 C)  nks@Two D) buesa ls dksbZ ugha@None of the above 

 

20. bl ekeys esa lesfdr LFkkukarj.k HkRrk ns; gS@Composite Transfer Grant is admissible in case of: 

 A)  futh vuqjks/k LFkkukarj.k@ on request transfer  B) ikjLifjd LFkkukarj.k@Mutual transfer 

 C)  iz’kklfud LFkkukarj.k@Administrative transfer  

 

D) buesa ls dksbZ ugha@None of the above 

21. LiksVlZ dksVk ds varxZr HkrhZ f[kykfM+;ksas dk ikjLifjd LFkkukarj.k ds gsrq U;wure 05 o"kZ dh lsok 'krZ visf{kr gS@ 

Transfer of sportsperson recruited against Sports Quota, on mutual transfer 5 years minimum 

service condition is: 

 A)  ykxw gS@Applicable  B) ykxw ugha@Not applicable   

 C)  fu;a=d vf/kdkjh ds fu.kZ; ij@Decided by 

controlling authority  

 

D) buesa ls dksbZ ugha@None of the above 

22. ikjLifjd LFkkukarj.k lkekU;r% fdl leqnk; ds deZpkfj;ksa dk fd;k tkuk pkfg,@Mutual transfer should be 

normally being allowed between staff belonging to which category? 

 A)  lekUk leqnk;@Same category B) fofHkUu leqnk;@Different category 

 C) vU; leqnk;@Any category D) buesa ls dksbZ ugha@None of the above 

 

23. fyidh; deZpkfj;ksa ds laosnu’khy inksa ij dk;Zjr gksus ij jksV’kuy LFkkukar.k fdu vko’;drkvksa dks iwjk djus gsrq fd;k 

tkrk gS@clerical staff working on sensitive posts/seats, rotational transfer from desk to desk will 

meet the requirement of : 

 A)  iz’kklfud LFkkukarj.k@Administrative transfer  B) vuqjks/k LFkkukarj.k@Request transfer  

 C) vkof/kd LFkkukarj.k@Periodical transfer  D) buesa ls dksbZ ugha@None of the above 

 

24. LFkk;h ,oa vLFkk;h deZpkfj;ksa ds chp fdl izdkj dk LFkkukarj.k vuqes; gS@Transfer may be allowed between a 

temporary Railway servant and a permanent Railway servant: 

 A)  lkekU; LFkkukarj.k@Simple transfer  B) ikjLifjd LFkkukarj.k@Mutual transfer 

 C)  iz’kklfud LFkkukarj.k@Administrative transfer  

 

D) buesa ls dksbZ ugha@None of the above 

25. VªsM ;wfu;u ds dk;kZy; fc;jj ds LFkkukarj.k gsrq dkSu izkf/kdkjh vafre gksrk gS@Transfer of Railway servants 

who are office bearer of recognized Trade Unions, final authority is: 



 A)  iz/kku eqdkf/k@PCPO B) egkizca/kd@GM  

 C) laacaf/kr foHkkxk/;{k@Concerned PHODs D) buesa ls dksbZ ugha@None of the above 

 

26. ;fn fdlh ;wfu;u fc;jj dk fo’ks"k iqfyl LFkkiuk esa lafyIrrk gksus ds dkj.k LFkkukarj.k fd;k tkrk gS rks lacaf/kr dk 

LFkkukarj.k fd;k tk ldrk gS ;k ugha@If an office bearer of the Union has to be transferred because of 

involvement in a SPE cases, the Union concerned may only be advised of the transfer or not? 

 A)  LFkkukarj.k vuqikyu fd;k tkuk pkfg,@ 

Transfer carried out  

B) dksbZ izfrosnu Lohdkj ugha fd;k tkuk pkfg,@ No 

representation will entertain 

 C) nksuksa@Both  D) buesa ls dksbZ ugha@None of the above 

 

27. eaMy Lrj ij eaMyh; fu;a=.k inksa ij futh vuqjks/k LFkkukar.k fduds vuqeksnu ds mijkar fd;k tkrk gS@Who 

approved the request transfer at Division level for divisional controlled post? 

 A) veajsiz@ADRM B) 'kk[kk vf/kdkjh@Branch Officer 

 C) lh/kh fjfDr;ksa ds fo#) eajsiz@DRMs against the 

DRQ vacancy  

 

D) buesa ls dksbZ ugha@None of the above 

28. eq[;ky; fu;af=r inksa ij LFkkukarj.k ij vuqeksnu iznku fd;k tkrk gS@Transfer approved for HQ controlled 

post : 

 A)  laacaf/kr foHkkxk/;{k@Concerned PHODs B) iz/kku eqdkf/k@PCPO 

 C) eqdkf/k ¼iz’kklu½@CPO (A) D) buesa ls dksbZ ugha@None of the above 

 

29. ;fn ikjLifjd LFkkukarj.k fofHkUu leqnk;ksa ds chp vuqes; gS ;k ugha@If mutual transfer between two different 

community of employee is carried out or not? 

 A) fuEure ojh;rk dh ?kks"k.kk ij fd;k tkuk 

pkfg,@Carried out by taking declaration of 

bottom seniority 

B) ugha fd;k tkrk gS@Not carried out 

 C) leku :i ls fd;k tkrk gS@Normally carried 

out  

 

D) buesa ls dksbZ ugha@None of these 

30. ;fn fdlh deZpkjh dk Vscy LFkkukarj.k fd;k tkrk gS] fdruh vof/k mijkar okil vk ldrk gS@If a employee 

transferred out from desk to desk, they cannot back on last place before: 

 A)  nks o"kZ@Two years B) rhu o"kZ@Three years 

 C) N% ekg@Six months  D) buesa ls dksbZ ugha@None of the above 

 

31. jsyos ds varxZr vkjih,Q ,oa vkjih,l,Q dk LFkkukarj.k fdl izko/kku ls 'kkflr gksrk gS@Transfer of Railway 

servant, who are members of the RPF and RPSF is governed by the provision of the : 

 A)  vkjih,Q 1987@RPF Rule 1987 B) lfpo@egkizca/kd] Secretary to GM 

 C)  iz/kku eqdkf/k@PCPO D) buesa ls dksbZ ugha@None of the above 

 

32. eaMy fu;af=r inksa ij ikjLifjd LFkkukarj.k ij vuqeksnu iznku fd;k tkrk gS@ Mutual  transfer of divisional 

controlled posts  is approved by 

 A)  veajsiz@ADRM B) 'kk[kk vf/kdkjh@BOs 

 C)  eajsiz@DRM D) buesa ls dksbZ ugha@None of the above 

 

33. futh vuqjks/k@ikjLifjd LFkkukarj.k ij vuqeksnu iznku djus gsrq dkSu l{ke gS@In workshops, who is 

competent for request/mutual transfer: 



 A)  eq[; dkj[kkuk izca/kd@CWM B) mi eq[; ;kaf=d batfu;j@Dy. CME 

 C) ofj"B dkfeZd vf/k-@dkj[kkuk] SPO/Workshop 

 

D) buesa ls dksbZ ugha@None of the above 

34. iSjk 203 ds v/khu ikjLifjd LFkkukarj.k ij uhfrxr ojh;rk iznku fd;k tkrk gS@Policy instructions, regulating 

transfer on Mutual exchange basis and assignment of seniority, thereafter are contained in the 

para 230 of  

 A)  vkbZvkjbZlh@ok-A] IREC Vol I B) vkbZvkjbZlh@ok-AA] IREC Vol II 

 C)  ekLVj ldqZyj 24@Master Circular 24 D) buesa ls dksbZ ugha] None of the above 

 

35. vkbZvkjbZ,e] okY;we A ds fdl iSjk ds varxZr ikjLifjd LFkkuarj.k ij jsyos@eaMy dk;kZy; nwljs jsyos eaMy dk;kZy; 

ij fd;k tkrk gS@Railway servant transferred on mutual exchange from cadre of a division, office 

or railway to the corresponding cadre in another division office or railway under IREM Vol I 

para: 

 A)  iSjk 310@Para 310 B) iSjk 309@Para 309 

 C)  iSjk 226@Para 226 D) buesa ls dksbZ ugha@None of the above 

 

36. vkj-ch-bZ- 53@2006 ds vuqlkj @ RBE 53/2006 provides : 

 A)  ikjLifjd LFkkukarj.k ij okilh dh lgefr 

ugha@No backtracking once mutual exchange 

agreed  

B) nks fofHkUu leqnk;ksa ds chp LFkkukarj.k@ Transfer 

between two different category 

 C)  okilh Lohdk;Z @Backtracking is allowed D) buesa ls dksbZ ugha@None of the above 

 

37. tgka fofHkUu leqnk;ksa ds deZpkjh ds chp ikjLifjd LFkkukarj.k ij vkosnu iznku fd;k tkrk gS rks LFkkukarj.k izHkkoh gS  

Where two different community of employee has applied for mutual transfer, such transfer is 

carried out in : 

 A)  leku xzsM es@in same Grade B) baVjehfM,V xzsM esa@in intermediate Grade  

 C) HkrhZ xzsM esa@Recruitment Grade D)  buesa ls dksbZ ugha@None of the above 

 

38. ysoy&1 esa xzqi&Mh esa dk;Zjr deZpkfjh dk vU; foHkkx esa ikjLifjd LFkkukarj.k vuqes; gS@Mutual transfer in 

erstwhile Group – ‘D’ staff in Level -1 is applicable in any department of corresponding cadre 

allowed  : 

 A)  fpfdRlk izekf.kdrk iwjk djus dh 'krZ ij@ 

Subject to fulfilment of Medical Std. 

B) ykxw ugha@Not applicable  

 C) fu;a=d vf/kdkjh ds fu.kZ; ij@As decided by 

competent authority  

 

D) buesa ls dksbZ ugha@None of the above 

39. eaMy ds dkfeZd dk;kZy; }kjk ikjLifjd LFkkukarj.k ds ekeys esa vkosnu vxzlkfjr ekWMy VkbZe ykbZu ds vuqlkj @ 

Model timelines to deal with mutual transfer cases for forwarding of application to the Personnel 

Department of the Division: 

 A)  07 fnu@07 days B)  10 fnu@10 days  

 C)  15 fnu@15 days  D) buesa ls dksbZ ugha /None of the above 

 

40. eq[;ky; ds dkfeZd dk;kZy; }kjk ikjLifjd LFkkukarj.k ds ekeys esa vkosnu vxzlkfjr ekWMy VkbZe ykbZu ds vuqlkj 

@Model timelines to deal with mutual transfer cases for forwarding of application to the 

Personnel Department of the HQ: 

 A)  07 fnu@07 days B)  10 fnu@10 days  



 C)  15 fnu@15 days  D) buesa ls dksbZ ugha /None of the above 

 

41. eaMy@eq[;ky; dh lgefr izkIr gksus ij LFkkukarj.k vkns’k tkjh fd;k tkuk pkfg, @ On receipt of consent 

from the receiving HQ/Division,  the transfer order should be issued within : 

 A)  07 fnu@07 days B)  10 fnu@10 days  

 C)  15 fnu@15 days  D) buesa ls dksbZ ugha /None of the above 

 

42. bysDVªkWfud rjhds ls fdl lkW¶Vos;j ij ikjLifjd LFkkukarj.k v|ru fd;k tkrk gS @ On which soft-were, the 

position of mutual transfer may be updated electronically: 

 A)  ih,eth iksVZy@PMG Portal B) dEiVªku @COMPTRAN  

 C)  jsyos csolkbV@ Railway website   D) buesa ls dksbZ ugha /None of the above 

 

43. vjktif= deZpkfj;ksa ds ekeys esa fdl Js.kh ds deZpkfj;ksa dks U;wure lsok 'krZ 05 o"kZ  ls NwV izkIr gS @                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

Which categories of transfer in case of non gazetted staff will be exempted from the condition of 

a minimum of 05 years service? 

 A)  Likml xzkmaM@Spouse ground  B) foDykax cPps ds ns[kHkky djus okyk @ Care giver 

of a disabled child  

 C) 'kkjhfjd :i ls v{ke deZpkjh@ Physically 

handicapped employees 

 

D) mijksDr lHkh @ All of these 

44. vkj-ch-bZ- 23@2010 ds vuqlkj @ RBE 23/2010 provides that 

 A)  ifr&iRuh ds ,d gh txg ij LFkkiuk @ 

Posting of husband wife at the same station 

B) deZpkjh dh iSrd̀ fuokl ds utnhd inLFkkiuk @ 

Posting of a employee at native place 

 C) deZpkjh dh jsyos esa dgha Hkh inLFkkiuk @ Posting 

of employee anywhere in the Railways 

 

D) buesa ls dksbZ ugha /None of these 

45. varj eaMyh;@jsyos LFkkukarj.k ij Lohdf̀r in ds fo#) inLFkkiuk dh tkrh gS @ Posting on transfers on Inter 

divisional/railway will be done against of a sanctioned post:  
 A) lh/kh HkrhZ dksVk fjfDr @ DRQ vacancy B) fcuk fjfDr ds @ No vacancy 

 C) inksUufr dksVk dh fjfDr @ PRQ Vacancy D) buesa ls dksbZ ugha /None of the above 

 

46 jsyos cksMZ @ vkj-Mh-,l-vks- esa nks VsU;ksj inLFkkiuk ds chp dwfyax vkWQ vof/k D;k gksxk @ A cooling off period of 

minimum two tenures in Railway Board/RDSO will be required. 
 A) 3 o"kZ @ 3 years B) nks o"kZ @ 2 years 

 C) 5 o"kZ @ 5 years D) buesa ls dksbZ ugha /None of the above 

 

47. lkekU;r% fdlh fo’ks"k in ij 02 o"kZ dh vof/k rd U;wure VsU;ksj gS ,oa mldh vf/kdre vof/k gksxh @ Normally, 

minimum tenure on a particular post at a time will be 2 years and maximum tenure will be  
 A) 3 o"kZ @ 3 years B) nks o"kZ @ 2 years 

 C) 5 o"kZ @ 5 years D) buesa ls dksbZ ugha /None of the above 

 

48. jsyos cksMZ LVSf.Max vkns’k la-102 ,oa 110 ds lanHkZ esa fdl foHkkx ds deZpkfj;ksa dk LFkkukarj.k 'kkflr gksrk gS @ 

Transfer governed of which staffs in terms of Railway Board Standing Order No.102 and 110 : 

 A)  ;kaf=d foHkkx ds deZpkjh@Mechanical staff B) vkjih,Q@vkjih,l,Q deZpkjh @ RPF/RPSF 

personnel 

 C) jfuax deZpkjh @ Running staff D) buesa ls dksbZ ugha /None of the above 

 



49. Hkkjrh; jsy LFkkiuk lafgrk ds lanHkZ esa] vjktif=r deZpkfj;ksa ds ekeys esa fu;e cukus gsrq egkizca/kd egksn; l{ke gSA  

In terms of of IREC, GMs have full powers to make rules with regard to non-gazetted Railway 

Servants 

 A) iSjk 124@para 124 B) iSjk 224@para 224 

 C) iSjk 120@para 120 D) buesa ls dksbZ ugha /None of the above 

   

50. vjktif=r deZpkfj;ksa ds ekeys esa] varj jsyos LFkkukarj.k vkosnu jsyos esa fu;qDr gksus ij Lohdk;Z gS @ In case of 

non-gazetted Railway employees, no inter railway transfer request will be considered till 

completion of joining Railway. 

 A) 5 o"kZ @ 5 years B) 7 o"kZ @ 7 years 

 C) 3 o"kZ @ 3 years D) buesa ls dksbZ ugha /None of the above 

 

51. LFkkukarj.k ds mu ekekyksa dks NksM+dj tks inksUufr] izfrfu;qfDr@izfrfu;qfDr ls okilh] lsokfuof̀Rr bR;kfn dk vkns’k lkekU;r% 

tuojh ls bl ekg esa fd;k tkrk gS @ Transfers other than those caused due to promotion, deputation/return 

from deputation, retirements etc. will be generally issued from January to…… 
 A) ekpZ@March B) vizSy @ April 

 C) ebZ @May D) buesa ls dksbZ ugha /None of the above 

 

52. vf/kdkfj;ksa ds LFkkukarj.k ij fu;a=d vf/kdkjh lacaf/kr vf/kdkjh ds fojeu vf/kdre fdruh vof/k ds vanjh djsxk @ The 

controlling officer will ensure that the officer transferred will be relieved within a maximum period of ….. 
 A) ,d ekg @One month B) nks ekg@Two months 

 C) rhu ekg @Three months D) buesa ls dksbZ ugha /None of the above 

 

53. ;fn ,d ljdkjh deZpkjh foDykax cPps dk ns[kHkky djrk gS rks bl lanHkZ esa LFkkukarj.k@fu;fer LFkkukarj.k ls NwV iznku fd;k 

tk ldrk gS @ A government servant who is also a care giver of disabled child may be exempted from the 

routine exercise of transfer/rotational transfer subject to …… 
 A) iz’kklfud vko’;drkuqlkj@Administrative 

constraints 
B) futh vko’;drk ij @Personnel constraints 

 C) ikjLifjd vko’;drk ij @ Mutual constraints  D) buesa ls dksbZ ugha /None of the above 

 

54. tgkWa nksuksa vksj vukifRr izek.k i= tkjh gS] nksuksa deZpkfj;ksa dks ] ds vanj fcuk fjfyoj ds fojeu fd;k tkuk pkfg,A@  

Where NOC has been issued from both sides, both the employee may be relieved with in a …. 

without either waiting for the reliever? 

 A)  lIrkg @ Week B) ekg @ Month 

 C)  o"kZ @Year D) buesa ls dksbZ ugha /None of these 

 

55. ,d tksu@eaMy@bdkbZ ls nwljs LFkku ij f[kykfM+;ksa ds ikjLifjd LFkkukarj.k vuqjks/k fdl deZpkjh ds lkFk fd;k tkuk 

visf{kr gS @ The requests of the sports persons for transfer on mutual basis from one 

Zone/Division/Unit to another provided both are 

 A) f[kykM+h@Sports person B) fu;fer deZpkjh @ Regular employee 

 C) laj{kk Js.kh ds deZpkjh @Safety category staff D) buesa ls dksbZ ugha /None of the above 

 

56. f[kykfM+;ksa ds varj jsyos LFkkukarj.k ij vuqeksnu gsrq fduds ikl izsf"kr fd;k tk,xk @ Cases involving inter 

Railway transfers of sports persons shall be referred to __________ for approval. 

 A) egkizca/kd @GM B) jsyos cksMZ @Railway Board 

 C) lnL; dkfeZd @MS D) buesa ls dksbZ ugha /None of the above 

  



lR; ;k vlR; % 

1.  D;k ekU;rk izkIr ;wfu;u ds inkf/kdkfj;ksa ds LFkkukUrj.k ij ;wfu;u dh lgefr vfuok;Z gS \ 

1-  

2.  D;k lrZdrk laca/kh ekeys esa ckj&ckj fyIr ik;s tkus okys deZpkfj;ksa dk varj eaMy LFkkukUrj.k fd;k tk 

ldrk gS \ 

2-  

3.  Spouse Gorund  Lo;a ds vuqjks/k LFkkukUrj.k ij deZpkjh dks vius jsy esa 05 o"kZ dh lsok ok?;rk gS \ 

3-  

4.  iz'kklfud LFkkukUrj.k ij deZpkjh dks ,d jsyos ls nwljs jsyos ls tkus ds fy, Vz~kLkZQj ikl fn;k tkrk gS\ 

 

5.  iz’kklfud LFkkukUrj.k ij D;k deZpkjh dks lesfdr LFkkukUrj.k vuqnku ns; gS \ 

 

6.  1800 thih@ysoy&1 esa dk;Zjr deZpkfj;ksa dks in vuq:Ik esfMdy dksfV jgus ij ,d dSMj@in nwljs 

dSMj@in ds ikjLifjd LFkkukUrj.k vuqes; gS \ 

 

7.  Loa; ds vuqjks/k ij LFkkukUrj.k lh/kh HkrhZ dksVk ds fjfDr ds fo:} fd;k tkrk gS \ 

 

8.  fodaykx deZpkfj;ksa dk Lo;a ds vuqjks/k varj jsy LFkkukUrj.k ij 05 o"kZ lsok dh ok?;rk gS \ 

 

9.  vyx&vyx xzsM es adk;Zjr deZpkfj;ksa dk ikjLifjd LFkkukUrj.k bUVjehfM,V xzsM esa fuEure ojh;rk Ikj 

vuqes; gS \ 

 

10.  dnkpkj es afyIr fVdV tkWp deZpkfj;ksa dk nqljs eaMy esa LFkkukUrj.k fd;k tk ldrk gS\ 

 

11.  50% of DA is taken into account as Dearness Pay for arriving at the quantum of 

composite transfer grant, in case of staff transferred prior to 01.04.2004 but relieved 

after that date.  

 

12.  Staff transported their luggage at their own on transfer without availing the facility of 

Kit Pass are entitled to the Composite Transfer Grant without any cut in the quantum.  

 

13.  Distance means the weighted mileage for which fare is charged by the Railways in certain 

ghat/hill sections.  

 

14.  Joining time cannot be combined with vacation.  

15.  Joining time is admissible to an employee on temporary transfer. 

 

16.  Sanction of special casual leave in lieu of Joining Time is not admissible.  

 

 

  



fjDr LFkkuksas dks Hkjsa % 

 

1.  1- iz’kklfud LFkkukUrj.k ij U;wure ----------------------------- fd0eh0 dh nwjh ij lesfdr LFkkukUjr.k vuqnku ns; gS\ 

2.  2- fu;rdkfyd LFkkukUrj.k ------------- o"kZ esa fd;k tkuk gS\ 

3.  3- iz’kklfud LFkkukUrj.k ij deZpkjh dks---------------- fnu dk 1000 fdeh ls de nwjh ij VªkfUtV yho ns; gS\ 

4.  4- vyx&vyx xzsM esa dk;Zjr deZpkfj;ksa dk ikjLifjd LFkkukUrj.k--------------- xzsM esa fuEure ojh;rk ij vuqes; 

gS \ 

5.  5- Lo;a ds vuqjks/k ij LFkkukUrj.k ------------------- xzsM esa fd;k tkrk gS\ 

6.  LiksVZl dksVk ds rgr~ fu;qDr deZpkfj;ksa dk Lo;a ds vuqjks/k varj jsy LFkkukUrj.k ij vius jsy esa ------------------- 

o"kZ lsok dh ok?;rk gS\ 

7.  lkaLdf̀r dksVk ds rgr~ fu;qDr deZpkfj;ksa dk Lo;a ds vuqjks/k varj jsy LFkkukUrj.k ij vius jsy esa------------------- 

o"kZ lsok dh ok?;rk gS\ 

8.  fcuk ikjh (Out of Turn) LFkkukUrj.k ij ----------- dk vuqeksnu vfuok;Z gS \  

9.  ysoy 01 esa dk;Zjr deZpkfj;ksa dk Model SOP ds vuqlkj varj eaMy ikjLifjd LFkkukUrj.k ij ----------------- 

vuqeksnu vfuok;Z gS \ 

10.  laosnu'khy in ij dksbZ deZpkjh &&&& o"kZ rd dk;Z dj ldrs gS\ 

11.  Loa; ds vuqjks/k ij varj jsyos LFkkukUrj.k ij deZpkjh dh ojh;rk &&& u;s LFkkukUrj.k bZdkbZ eas gksxh\ 

12.  Loa; ds vuqjks/k ij varj jsyos LFkkukUrj.k ij &&& o"kksZ rd vius jsy eas lsok djus dh vfuok;Zrk gS \  

13.  Model SOP ds vuqlkj  eaMy esa varj jsy@varj eaMy ikjLikfjd LFkkukUrj.k dh 'kfDr &&& iznku dh 

x;h gS \ 

14.  iz'kklfud LFkkukUrj.k ij &&& fd0eh0 dh nwjh ij deZpkjh dks lesfdr LFkkukUrj.k HkRrk ns; gS \ 

15.  1000 fdeh ls de nwjh ij iz’kklfud LFkkukUrj.k ij deZpkjh dks &&& fnu dk VkfUtV yho ns; gS\ 

16.  Model SOP ds vuqlkj varj jsy@varj eaMy futh ,oa ikjLifjd LFkkukUrj.k eq[;ky; Lrj ls &&& 

vuqeksnu ls fd;k tkrk gS \ 

17.  Loa; ds vuqjks/k LFkkukUrj.k ij deZpkjh dks &&&&&&&&&& ns; ugha gS \ 

18.  In case the Railway accommodation is permitted to be retained by the family of the 

deceased for a period of 02 years, the time limit for availing the Composite transfer grant 

is _________.  

19.  Claims for composite transfer grant can be entertained and paid along with settlement 

dues to the retiring staff.  

20.  Requests for transfer of sports persons recruited against sports quota form one 

Railway/unit/Division to another Railway/Unit/Division may be considered if the sports 

person has completed _______ years of service.  

21.  The requests of the sports persons for transfer on mutual basis from one 

Zone/Division/Unit to another provided both are __________. 

22.  Cases involving inter Railway transfers of sports persons shall be referred to 

__________ for approval. 

23.  All communications regarding transfer should be signed by ______ with his name and 

designation appearing below the signature. 

24.  The memorandum/order sparing the employee on transfer should have the ________, 

________ and _________ of the employee duly attested by the officer signing the 

memorandum/order of relief. 

25.  Staff qualified in GDCE and get posted to a station of their choice are entitled to 

Transfer Grant.  

26.  Joining Time Rules are contained in ___________. 



27.  Joining Time shall be granted to a Railway servant on transfer in public interest to enable him to 

join the new post either _________ or __________. 

28.  In the case of temporary transfer not exceeding 180 days the joining time allowed is ________. 

29.  The joining time shall commence from the date of _____________ if the charge is made over on 

the forenoon. 

30.  The joining time shall commence from the following date if the charge is made over in the ------- 

31.  Not more than one day’s joining time shall be allowed to a Railway servant to join a new post 

within ___. 

32.  For the purpose of the term same station will be interpreted to mean the area falling within the 

jurisdiction of the _______ or corporation including such of suburban municipalities. 

33.  If the distance between the old headquarters and the new headquarters is 1,000 Kms., or less, the 

joining time admissible is __________ days. 

34.  If the distance between the old headquarters and the new headquarters is more than 1,000 Kms. 

the joining time admissible is __________ days. 

35.  If the distance between the old headquarters and the new headquarters is more than 2,000 Kms. 

the joining time admissible is __________ days. 

36.  If the distance between the old headquarters and new headquarters is more than 2,000 Kms. and 

the travel is permitted by air, the joining time admissible is __________ days. 

37.  Group D staff recruited prior to ________ without the condition of qualification will be 

eligible to seek transfer on request in recruitment grade on bottom seniority. 

38.  Extension of Joining time beyond the limits can be granted upto a maximum limit of 30 days by 

_____________ on the divisions.   

39.  Extension of Joining time beyond 30 days can be granted by ___________. 

40.  The credit of joining time to the leave account will be subject to the usual restriction on 

accumulation of _______________ in the leave account. 

41.  Joining time can be combined with any other kind of leave except ______. 

42.  Joining time cannot be combined with Casual leave.  

43.  A railway servant on joining time shall be regarded as on _______ (leave/duty/on line/joining)  

44.  Joining time pay is equal to the pay which was drawn before ______________ in the old post. 

45.  During joining time, a railway servant shall be entitled to CCA and HRA at the rates applicable 

to the ________.  

46.  The quantum of joining time admissible for transfer involving less than 1000 Kms is 

__________. 

 

 

 


