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TRANSFER RULES

Aol STFRIY IR AR & AFel § AR ¥al Y- - &1 o & In case of own request
transfer, general service condition a railway employee completing the minimum service is :

A) 5 au /5 years B) 7 a¥ /7 years

C)2 ay¥ /2 years D)3 a5 /3 years

I dar wd R el & | No minimum service condition is applicable on

A) S 3R e,/ Own request transfer B) urzaRRes zermiarer / Mutual transfer
C) =1 wreiaRer / simple transfer D) 7% & &13 &1/ None of the above

STET dal T TR yurafae dRer | 81/ Whenever transfer is in administrative interest:
A) T=zar w9 &/ Seniority is not lost B) a¥rgar w181 J&<h €/ Seniority is lost
C) yar=ifa amferd gcit 2 / Promotion is held up D) 5% & @13 981/ None of these

IR fdhad gaR &1 &/ What kind of transfer in Railway Department:
A) 31/ Two B) <=/ Three
C) @= /Four D) s & @13 &1 /None of these

I & gl &1 wreiaRer 99 SEta gfee @ wenfa @ 91§79 ael | fear 5 ddar 2/ Trade
union office bearer not be transfer without agreement of union concerned except:

A) wddar A, Yardfa, e smawgddreii  B) wma weriaRer / Normal transfer

sarfe /Vigilance cases, Promotion, Legal

requirement etc.

C) yrwRe weriarer / Mutual Transfer D) it arRrer wereiiaRer / Own requested transfer

ST /3STSll & HHATRAT FEFIT: g8l WIHeRer fhar S =nfee 5@t/ SC/ST may normally be
transferred at stations where they can be provided :

A) JmEE & @ AT I8 wud )/ with quarters  B) T8 ®w9 %ae / Home station only

or to home station

C) smara @& AT/ with quarters D) s & @15 21 / None of the above

R FHANT NS ged s/ gderar a1 fAfdy odwar | IR € @1 Sa ofaed WRfaeR fhar S
=12y / Employees with children having hearing impairment or multiple disability who apply may
be considered for :

A) ol R zersiiaRer / request transfer B) <&t @@ 8 uewenfua faar S =A@y / posting in
the same state to the extent possible
C) yrwR& weriarer / Mutual transfer D) s & @13 &1 / None of the above

Ife frdl HHAR) &1 IiaReT 7ol o R R =R fasar siar & a1 s9er axgar/ If a employee transfer
on own request basis, seniority will be given to the

A) =¥ a’iar / Bottom seniority B) w\™ a¥igar / Same seniority

C) frgfaa @1 fafer 51,/ From the date of first D) s=# & @13 g1 / None of the above

joining
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S8t del 1 fhdl Jadt # Ul @ ST el 8 R ol hHAIRAl BT WIEIRY A= FRM & Sfdid /
Whenever any curtailment in a cadre takes place and Railway servants have to be transferred, as a
general rule

A) g F+arr / Senior employee B) wa9 &g &#arT / Junior most employee
C) agar & &= % 9§/ From the middle D) feas st @ ot =/ As decided by
seniority Controlling authority

Ife HIg NId Adh Hdeud Ug TR HRIRT & U4 IMH 99 IT PR/ IRR sAMe  FID H Tl & ol
S HRIRTS ¥ AR AT ST AT 8 S9a [/ Railway servants holding sensitive posts and who
come into contact with public or and contractors, suppliers etc. should be transferred out of their
existing post/seat or as the case may be after

A) 31/ Two B) <=/ Three
C) == /Four D) 5% & @13 8l / None of the above
U 3fateres IRl fhar st =mfey / Periodical transfers may be carried out in every:
A) 31/ Two B) <=/ Three
C) == /Four D) 5% & @13 gl / None of the above

e wFaReT ¥4 a-gar # fhar s = a7 If the transfer takes place within the same seniority
unit the

A) e JRigra @ =g/ Seniority will be  B) a¥ar grfera 1€t w@=m =nfz / Not to maintain
maintained the seniority

C) arrar i @ &) snawahar w8 8/ No D) = & ®1$ &1 / None of the above

need maintain seniority

IRER$ AR ©) a9l / Back tracking of mutual transfer is :

A) art =€/ Not allowed B) e / Allowed

C) feas e faofa o dad €/ D) 5% & @13 gl / None of the above
Controlling authority can decide

o IR & AWl § SF1 ARGl § 0 {50 H9 HHAN @ a¥igar ged @ ot 8/ In case of
which transfer both the employees’ gets the seniority of junior of them?

A) g iR / Simple transfer B) urwRe weriarer / Mutual transfer

C) uwrfa zer=iiarer / Administrative transfer D) s & @15 &1 / None of the above

I YT HHART ST I fau= / Urd GIR BRAT AT 37 ST/ ShaR & GUh § BRIk = 89/ In view of
the Railway employee coming into contact with public/contractors or handling pay bills/passes
etc. called as :

A) wdaedia ug / Sensitive post B) =ik u< / Tenure post

C) 9= ug / Normal post D) s & @13 &1 / None of the above

o PR & PHARI, ST fHdl MR § wiFa 8, S AIfd & R R Veld /FR HSelld IR0l
far smar & /Which staff indulging in malpractices is sent on Inter Railway/Inter Divisional
Transfer as a matter of policy

A) fewe afd / Ticket Checking B) wrafera sweheras / Office Superintendent

C) ¢&#+ / Trackman D) s & @15 &1 / None of the above
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SR /ST HHAN fd@melu & MR W= 999 8F W fd=r fear sar g / Catering/vending staff who
opt to revert back shall be considered as :

A) W<,/ Surplus B) aifra / Excess

C) arm=a / General D) s & &13 &1 / None of the above

HABTRIT BT gaicR AW Yefd H e ad a1 goi 8 W IHiaRer fhar siar 2/ How many years of
service putting of officers to transfer out from NF Railway:

A) am5,/8 B) ui= /5

C) v /6 D) s & @13 21 / None of the above

JATHIRAT BT TR Y& W @R GRT 8 R YA /FHIE Bl AUl USRAMUAT =g Wew fear smar 2,/0n
completion of tenure, officers can submit choices of Railway/Units of their preference for
posting:

A) </ Three B) =R / Four

C) s1/Two D) s & @15 21 / None of the above

39 AWl § FHfdhd wIHiaReT wal <7 8 / Composite Transfer Grant is admissible in case of:
A) ST 3RIY AR/ 0N request transfer B) urwRe zeriarer / Mutual transfer
C) uwrafrs ermiaRer / Administrative transfer D) s7# & @iz =21 / None of the above

Wied el & faita wdl Raanfedl & uReRe WIMARY & 89 =[Aaq 05 9§ & |dT o mufera 2/
Transfer of sportsperson recruited against Sports Quota, on mutual transfer 5 years minimum
service condition is:

A) @y =/ Applicable B) @1 =€t / Not applicable

C) fmi=® sifadr & favfa wr / Decided by D) s & @15 &1 / None of the above
controlling authority

URWRG IRV AMRIG: (64 A9ar™ & HHaiRal &1 fdar s =rey / Mutual transfer should be
normally being allowed between staff belonging to which category?

A) @M wgerd / Same category B) fafe=1 wqera / Different category

C) s wqera / Any category D) s & @13 21 / None of the above

foerg SHerRal & AdeTdiel yal W $RIRG BN UR JICYTe R0l fb ATaSIHarsi bl GRT bR+l gq bl
smar & /clerical staff working on sensitive posts/seats, rotational transfer from desk to desk will
meet the requirement of :

A) v wrHiaRer / Administrative transfer  B) arRier wersiiaRoT / Request transfer

C) ammafdres werriaRer / Periodical transfer D) s & @13 &1 / None of the above

I U SR SHeTRAT & dra fhd YR &1 IHiaReT 3rgHd & / Transfer may be allowed between a
temporary Railway servant and a permanent Railway servant:

A) g iR / Simple transfer B) urwRe weriarer / Mutual transfer

C) v & zer=iiarer / Administrative transfer D) s & @15 &1 / None of the above

7S I & FrEfer R & IR g @9 Wity oifom gar 2/ Transfer of Railway servants
who are office bearer of recognized Trade Unions, final authority is:
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A) v garer / PCPO B) #wetveys / GM
C) wdfaq fawrmeger / Concerned PHODs D) 7% & &13 &1 / None of the above

e & gFem fqoRR &1 favy gfemy wemuen 4 Gfefaddr 89 & SR AR fBa1 S & a1 |aerd &
eiaReT fomar o waar & 4t =12/ If an office bearer of the Union has to be transferred because of
involvement in a SPE cases, the Union concerned may only be advised of the transfer or not?

A) RIFRY T far Sier =y / B) @1g uftaes Wer T8l fear s @nfze / No
Transfer carried out representation will entertain
C) <1 /Both D) s7# & @13 81 / None of the above

ASel WR R Hed @A ol R Al oy eider feee ergAed & Su}id fhar smar 8/ Who
approved the request transfer at Division level for divisional controlled post?

A) srivw / ADRM B) wmrar aifdrer<t / Branch Officer

C) ¥l Rfeqal & favg wivw / DRMs against the D) s7# & @15 &1 / None of the above

DRQ vacancy

TRGTery PRI Usl R MR R AT e fdar s & / Transfer approved for HQ controlled
post :

A) wafea fawrmeger / Concerned PHODs B) ver= garier / PCPO

C) ga1fy (ywra) / CPO (A) D) s & @15 21/ None of the above

e yRERS IR =1 gl @ 4 srgaa & ar =81/ If mutual transfer between two different
community of employee is carried out or not?

A) Freaa @@ @& "gmom R e S B) =€ faen sirar g/ Not carried out

=1feg / Carried out by taking declaration of

bottom seniority

C) w9 wu ¥ fdar wiren g/ Normally carried D) 57 & @ig =121 / None of these

out

AT fHA FHAR BT ST RIFCRYT fHar Srar &, fa- s@fy SwRia auw am |aar &/ If a employee
transferred out from desk to desk, they cannot back on last place before:

A) = a9/ Two years B) <= av / Three years

C) ©: |18 / Six months D) s & @13 &1 / None of the above

YT & A SMRYIYT Ud IRUITHYE T iaRoT fohd yraems 9 enfaa g g/ Transfer of Railway
servant, who are members of the RPF and RPSF is governed by the provision of the :

A) Rdts 1987 / RPF Rule 1987 B) &fzrar / #weuegs, Secretary to GM

C) wars garfer /PCPO D) 5% & @13 g1 / None of the above

Heo PRI Jal . URWRE WIFRT R gAed ya™ fear siar &/ Mutual  transfer of divisional
controlled posts is approved by

A) sy / ADRM B) wman sifgrert / BOs

C) #xu/DRM D) s7# & @13 g1 / None of the above

ol oF R/ URWR® MRV W 3G Ya &)+ =g Hi @ed g/ In workshops, who is
competent for request/mutual transfer:
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A) 7= HRE ydgs / CWM B) su = Iif3e switar / Dy. CME
C) aR= @ifie 1fd. /&, SPO/Workshop D) s7# & @15 =181 / None of the above

U_T 203 @ A URWRS WIFGRY WR AT a_ar ua™ fdar siar g / Policy instructions, regulating
transfer on Mutual exchange basis and assignment of seniority, thereafter are contained in the
para 230 of

A) amEemss /a1, IREC Vol | B) amgamss< /4. 11, IREC Vol 1

C) srexr daerR 24 / Master Circular 24 D) s & @15 =721, None of the above

JMEIAREVH, TTRA | & [Fd I & Aqd IRTRS RIFARY R Yold /Aol BT §aR Y0 Aedl drarerd
R far smar g / Railway servant transferred on mutual exchange from cadre of a division, office
or railway to the corresponding cadre in another division office or railway under IREM Vol |
para:

A) =1 310 /Para 310 B) =1 309 /Para 309

C) v 226 /Para 226 D) 5% & @13 8l / None of the above

IRAE. 53 /2006 & FFAR / RBE 53/2006 provides :

A) TRERE RO TR Ao &I AT B) =1 faft=1 wqgrl & 4= wereiaRer/ Transfer
=8l / No backtracking once mutual exchange  between two different category

agreed

C) arw=ft weri / Backtracking is allowed D) s & @15 &1/ None of the above

el [~ Fgarl & $HaRl & 4 URWRES AR IR Aded Y a1 Sir 2 a1 RIiaRoT g497dr 8
Where two different community of employee has applied for mutual transfer, such transfer is
carried out in :

A) ¥9H < #/in same Grade B) scwiifsue U< # /in intermediate Grade

C) w<it I ¥/ Recruitment Grade D) s & @i =@l / None of the above

TaA—1 H Yu—3 H BRI HHAN BT I 9T § IRWRS wIAaRe o gwa &/ Mutual transfer in
erstwhile Group — ‘D’ staff in Level -1 is applicable in any department of corresponding cadre
allowed :

A) AT YRS QT B B I W/ B) @1 =€t / Not applicable

Subject to fulfilment of Medical Std.

C) feas sfrart @ foig w= /As decided by D) g7 & &g =121 / None of the above

competent authority

Hed @ BID ST gRT URWRE RIFIORU & A H AGT AR Aisel T8A dled & JJAR /
Model timelines to deal with mutual transfer cases for forwarding of application to the Personnel
Department of the Division:

A) o7 & ,/07 days B) 10 f&71,/10 days

C) 15 f&=1,/15 days D) s & @15 g /None of the above

T & PP BRI gRI URWRSG WIFIARIT & AFel H 3MA& ARG Hied TIH dlgd d JJAR
/Model timelines to deal with mutual transfer cases for forwarding of application to the
Personnel Department of the HQ:

A) o7 f&1,/07 days B) 10 f&=1,/10 days
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C) 15 fa=1,/15 days D) s & &13 &1 /None of the above

HSol / qRATeld & HeAfd Ui 811 WX AR ey S fbar Sim =gy / On receipt of consent
from the receiving HQ/Division, the transfer order should be issued within :

A) o7 fa=1,/07 days B) 10 f&=7,/10 days

C) 15 fa=1,/15 days D) 7 & &13 &1 /None of the above

gdge D I fhd AeddR IR URWRG RHCRYT rea+ fear siar &/ On which soft-were, the
position of mutual transfer may be updated electronically:

A) st 9ée /PMG Portal B) #71g / COMPTRAN

C) Yad dgarse / Railway website D) s & &Is 1 /None of the above

IRISTUN HHaTRIT & AMel H 69 5ol & HHaIRAT BT JAdH Fal ¥ 05 99 A 8BS U< & /
Which categories of transfer in case of non gazetted staff will be exempted from the condition of
a minimum of 05 years service?

A) wred u1ss / Spouse ground B) faaeri = & <w@wret =+ arar / Care giver
of a disabled child
C) sRiR® w9 A e dwHart/ Physically D) swraa w1t / All of these

handicapped employees

ARATE. 23,/2010 & IGAR / RBE 23/2010 provides that

A) -9t & TE & SHE WR R [/ B) =l @1 Uqe e & Aoidie yawenadr /
Posting of husband wife at the same station Posting of a employee at native place

C) ¥ ary @1 veId 4§ del 1 ewmEr / Posting D) 7 & @i =81 /None of these

of employee anywhere in the Railways

TR HSA /XA MRV R Wdhfa U8 & [9%g a1 @ okt & / Posting on transfers on Inter
divisional/railway will be done against of a sanctioned post:

A) et Wl @rer Rfda / DRQ vacancy B) fa=r Rfda & / No vacancy

C) ver=fa @ier & Rfda / PRQ Vacancy D) s & @15 g /None of the above

YT 98/ JRINTEAN H q TRR USRAYAT & 1 qHfer 3ifw @y @@ grm / A cooling off period of
minimum two tenures in Railway Board/RDSO will be required.

A)3 a¥ / 3years B) g1 a¥ / 2years

C)s a¥ / 5years D) s & @13 g /None of the above

A R VY 98 W) 02 ¥ @ o@f 9@ SEaW <R § Ud S9! Mf¥ead @ &Rt/ Normally,
minimum tenure on a particular post at a time will be 2 years and maximum tenure will be

A) 3 af / 3years B) g1 a¥ / 2 years

C)s a¥ / 5years D) s & @15 g /None of the above

ITd dre WfOST IRy F.102 T 110 & ded # fH9 urT & sHaRal &1 werHidRe IRy gdar &/

Transfer governed of which staffs in terms of Railway Board Standing Order No.102 and 110 :

A) wify® favrT @ wFart / Mechanical staff B) smdiu® / irdivees wHerl / RPF/RPSF
personnel

C) =1 &¥=at / Running staff D) s & @15 g /None of the above
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VR Y& AT Sl & el #, sRoufya dHerRal & Amel § 99 a9 3g Aevedd "Aeed | © |
In terms of of IREC, GMs have full powers to make rules with regard to non-gazetted Railway
Servants

A) tRT 124 /para 124 B) t=1 224 / para 224

C) =1 120 /para 120 D) s# & @13 981 /None of the above

RIS HHATRIT &AM H, 3R YA RIFGRYT A& Yod 4 fFgad 81 ) el &/ In case of
non-gazetted Railway employees, no inter railway transfer request will be considered till
completion of joining Railway.

A) 5 a§ / 5years B)7 a¥ / 7 years

C)3 a¥f / 3years D) ¥ & &13 &1 /None of the above

IR & I ATl BT BISPR Sl Uar=id, UG/ afagfad & amusdl, Jargiad sme & ey AT
SO ¥ 39 A8 | fdar siar &/ Transfers other than those caused due to promotion, deputation/return
from deputation, retirements etc. will be generally issued from January to......

A) 713 / March B) aitler / April

C) %€ /May D) s & @15 =g /None of the above

MBI & IR R RFS AGR Fdfd e & favAq «if¥feas fdha @ & 3wl & / The
controlling officer will ensure that the officer transferred will be relieved within a maximum period of .....
A) t& A8 /One month B) <1 s / Two months

C) &= =g/ Three months D) s & @15 g /None of the above

I UH IRHN HHAR AT g2 BT @I Hal & 1 39 ded H [HiaRer / Fafid iR & ge uee fear
ST |&Har & /A government servant who is also a care giver of disabled child may be exempted from the
routine exercise of transfer/rotational transfer subject to ......

A) uvrafie srasredrgHR / Administrative B) sl smasresar vk / Personnel constraints
constraints

C) rRwR& amawgdar .k / Mutual constraints D) s & @15 =21 /None of the above

STEt TF1 QIR SFTfed AT U SR 8, <l dHaRdl & , & 3iex a1 Rfear & foava= o s =@nfRe |/
Where NOC has been issued from both sides, both the employee may be relieved with in a ....
without either waiting for the reliever?

A) wrE / Week B) are / Month

C) a¥ /Year D) s & @13 2 /None of these

Udh S /HSel /ThIs 9 SN WM R RISl & URWRS IR Ry {69 FHaRT & A1er b S
aferd € / The requests of the sports persons for transfer on mutual basis from one
Zone/Division/Unit to another provided both are

A) Raermsl / Sports person B) fafid s+t / Regular employee

C) wverr ot & wwar / Safety category staff D) 7% & @1 =i /None of the above

REeTfedl & SR Veld IR WR 37gAe gg fdb-e Uy Ua fear simgm / Cases involving inter
Railway transfers of sports persons shall be referred to for approval.

A) wemEgs /GM B) Yera €€ /Railway Board

C) wew &ifie /MS D) s & &13 &1 /None of the above



10.
11.

12.

13.

14.
15.

16.

R 2 2 LIRS RS (2

FIT AT U G & URIRISTRIT & AR R IR & gt ffard g ?

R Adbdl Geefl I § IR—aR foId U S dlel HHATRAT BT AR Hsol IR0l fhar o
AHdT & 7

Spouse Gorund I @& IAFRIY IR TR HHARI BT AU Xl H 05 Y PI JdT areyqa g ?

YRINA® IR IR HHAN Bl T Nold I AR ¥ad A 9 & folg grioR urd faar o &7

UYTARTS IR TR T HHARI DI AHIbT RIFIRYT &M <F © 7

1800 SIUI/Tdd—1 H PBRRA HHATRAT BT UG FwT ASHA PIfC BT W Th b /Uq T
DS /UT b RTINS IR AT & 7

WY & TR IR WRIFRRT Wil A<l diel & Rfdd & fawg fdbar smar & 2

AR HHATRAT BT WF & TR AR Vol RIFIRYT W 05 I§ |dT HI areqa & ?

AT TS H BRIRT HHARAT BT IRWRE WIERY sexdifste I § =ad a_¥aar =)

AT © ?

HaraR ¥ fold fedhe SiiE HHATRAl & X Aed H WRIFR [6a1 S bl 37

50% of DA is taken into account as Dearness Pay for arriving at the quantum of
composite transfer grant, in case of staff transferred prior to 01.04.2004 but relieved
after that date.

Staff transported their luggage at their own on transfer without availing the facility of
Kit Pass are entitled to the Composite Transfer Grant without any cut in the quantum.

Distance means the weighted mileage for which fare is charged by the Railways in certain
ghat/hill sections.

Joining time cannot be combined with vacation.
Joining time is admissible to an employee on temporary transfer.

Sanction of special casual leave in lieu of Joining Time is not admissible.
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R T+l & W :

YYD AR TR GATH oo fhoio & T W AAGT WIFTRAY e 3T 27
FdaIford IR ........... ¥ # fHar S 27

YRS IR R BHARS P........... &1 @1 1000 5 | &9 T R gIfvIC o9 <7 27
AT—AT IS H BRIRA HHANRAT BT IRTRD RAACR......... e ¥ s ¥ R ST
g7

T B AR TR RATFATCRT oo T ¥ fhbar Sirar 87

WICH PIT & ded Fgad HATRAT BT WA S IRY HR Xl IR TR T VA Hoooe
Ty HaT PI qreaar 27

ARG Pl & Teq g HHARAT BT TR B IR AAR Nl RAAFRRYT TR 3T X Hooo
Ty ¥aT @) qrear 87

fa=m arr (Out of Turn) TR W ... BT SFAG A € ?

daet 01 H BRI dHadl &1 Model SOP & dR itk Fed URERE WRIFARRY W ...

gHre sifvard & ?

HaeTefiel g R I FHAR ——— ¥ TP H1I IR qhd 87

I B AR TR IR YeAd IR TR GHART B GRIIAT —— T RIHATROT §hls § BRN?

I & ITRE TR 3R Vold IR TR ——— 8T T 30 Nl # a1 HR bl 3ffyardar g 2

Model SOP & agaR  Hsd # 3R Yol /3R Hed URWING RIFRRY &I Afdd ——— TS B

T g ?

TRIAA® RIFTRYT IR —— B0 & T TR HHAN Bl FHIBT IR 9l 97 © ?

1000 fHH | FH T W YTRIAS RAFRE R HHAR B —— &7 &7 <Ifsre ofig <7 2°

Model SOP & ¥R 3R a1 /3R Hsel ol U URWREG RIFRY /AT «WR 4 ——

AR | fhar Smar & ?

T B IR RIFARYT R FHAN B ————————— <y el § ?

In case the Railway accommodation is permitted to be retained by the family of the

deceased for a period of 02 years, the time limit for availing the Composite transfer grant

is

Claims for composne transfer grant can be entertained and paid along with settlement

dues to the retiring staff.

Requests for transfer of sports persons recruited against sports quota form one

Railway/unit/Division to another Railway/Unit/Division may be considered if the sports

person has completed years of service.

The requests of the sports persons for transfer on mutual basis from one

Zone/Division/Unit to another provided both are

Cases involving inter Railway transfers of sports persons shall be referred to

for approval.

All communications regarding transfer should be signed by with his name and

designation appearing below the signature.

The memorandum/order sparing the employee on transfer should have the ,
and of the employee duly attested by the officer signing the

memorandum/order of relief.

Staff qualified in GDCE and get posted to a station of their choice are entitled to

Transfer Grant.

Joining Time Rules are contained in
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Joining Time shall be granted to a Railway servant on transfer in public interest to enable him to

join the new post either or .
In the case of temporary transfer not exceeding 180 days the joining time allowed is
The joining time shall commence from the date of if the charge is made over on

the forenoon.

The joining time shall commence from the following date if the charge is made over in the -------
Not more than one day’s joining time shall be allowed to a Railway servant to join a new post
within ___.

For the purpose of the term same station will be interpreted to mean the area falling within the
jurisdiction of the or corporation including such of suburban municipalities.

If the distance between the old headquarters and the new headquarters is 1,000 Kms., or less, the
joining time admissible is days.

If the distance between the old headquarters and the new headquarters is more than 1,000 Kms.

the joining time admissible is days.

If the distance between the old headquarters and the new headquarters is more than 2,000 Kms.
the joining time admissible is days.

If the distance between the old headquarters and new headquarters is more than 2,000 Kms. and
the travel is permitted by air, the joining time admissible is days.

Group D staff recruited prior to without the condition of qualification will be

eligible to seek transfer on request in recruitment grade on bottom seniority.

Extension of Joining time beyond the limits can be granted upto a maximum limit of 30 days by
on the divisions.

Extension of Joining time beyond 30 days can be granted by .

The credit of joining time to the leave account will be subject to the usual restriction on

accumulation of in the leave account.

Joining time can be combined with any other kind of leave except

Joining time cannot be combined with Casual leave.

A railway servant on joining time shall be regarded as on (leave/duty/on line/joining)

Joining time pay is equal to the pay which was drawn before in the old post.

During joining time, a railway servant shall be entitled to CCA and HRA at the rates applicable

to the

The quantum of joining time admissible for transfer involving less than 1000 Kms is




