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RESERVATION POLICY

AR WU F1 Hede 16 "WAWAT F1 HAFR" F ofidew & qgad @ T @ wErl
ARG F Rt s Re a9 F va7 & 3R&Tor F yraaa F AT Far {1 Article 16 of
Indian Constitution placed under the heading of “Right to Equality” a part of which
indicates the provision of reservation in favour of any backward class of citizen.

A) Article 16(1) B) Article 16(2)

C) Article 16(3) D) Article 16(4)

el orclt F vwdY / THE HRETUT FT YA FIIYH Fd GG HAT I
When SC/ST Reservation provided first in Direct Recruitment?

A) 13.09.49 B) 13.09.50

C) 13.09.51 D) 13.09.52

F9 ¥ qQ=I1a & @RT Gr.'C '3 D '9&l & ¥¥eT # SC/ ST HR&T0r vy fawar aram

When SC/ST Reservation in promotion by selection in Gr.’C” & ‘D’ posts provided?
A) 1957 B) 1963
C) 1972 D) 1976

oY F T ImRetor yfaed 12% @ JeaT 15% 3 A & v 5% F 7-1 / 2% & q6M@T
ar’When Reservation percentage increased from 12% to 15% for SC and 5% to 7-1/2%

for ST?
A) 13.09.50 B) 13.09.51
C) 13.09.63 D) 25.03.70

guC” 3R D’ ug H IRAT-HE-3UIFAAT EART YaledAfa # THH! / THE HREIT F YarT
fw are?When SC/ST Reservation in promotion by seniority-cum-suitability in Gr. ‘C” &
‘D’ posts provided?

A) 1957 B) 1963

C) 1972 D) 1976

HRE E&R & It RARE/ARFH 98f v 9w & i sedfiqanrt & [P 27% 3memor &9
vere fRam aam § ?When 27% reservation provided for OBC candidates in Civil posts and

services under the Govt. of India?
A) 13.08.90 B) 25.09.91
C) 10.10.91 D) 08.09.93

qfad I TsF # SC / ST Jifad AT 9 Y & arer el s Fia #2Who is

the Appellate Authority to issue SC/ST Caste Certificate in the State of West Bengal?
A) Tashilder B) Gazetted Officer
C) Local MP/MLA D) SDO, DM etc.

Y / TEE Ffa THOT 97 A S A FAT WA A FH AT F THEw FEr S gwmar §
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Delay Submission of SC/ST Caste certificate may be accepted from the date of :
A) FEIAIHTOT/Submission B) Issue
C) Date of signing C) None of these.

Iy sagfAa snfa / seqia saefa / swew Ao @t wer & w&ftd seflqar gag «
Iqar Sfay yATOr 9F S FA A A A 5% R yeae aq Rew R awar 2

If a candidate belonging to SC/ST/OBC Community is unable to produce his caste
certificate in time, he may be considered for offer of:

A) fgfFa/Appointment B) 3reurt fagfFd/Temporary Apptt.
C)3rafaa fagfFd/Provisional Apptt. D) 378 & #I$ Ag1/None of these.

S Aafeeee & Aeaw § FA9A W, IR eqqia aifq / seqqRa Seenfa / aew Rosr
T & 3FAIGAR g@NT Yed Fifd WA UF Idd U ST 8, df W IFEAlgaR & 9y ar
Fxarg fFar s@em 2 On verification through the District Magistrate, if the caste certificate
produced by SC/ST/OBC candidate is revealed false, such candidate would be:

A) g#aTed/ Terminated. B) s@T¥d/Suspended
C) D&A gAY & dgd &fzd fFarT D) 3a® & FI$ A€1/None of these.
AT /Punished under D&A rules

F e3a ¥ ghaur 3 At # § a1 = ¢ o fawafaf@a € -
Home town posting facility may be considered to the candidates who are belonging to :-

A) PHP ®#Har™I /PHP Community B) UR WHE/UR Community
C) OBC ®#&r/OBC Community D) SC/ST |HER/SC/STCommunity

SC/ST % faw 10% T, FI F HFea F AT AW aT ¥, &l Fare T Fo WeqT 50 AT
s &1 10% Quota for SC/ST is applicable for allotment of Quarter where total numbers

of Quarter are 50 or more.
A) Type-1 only B) Type-1l only
C) Both Type | & 11 D) None of these.

fre ot F o ik D W & R TEd F AT 15%, T F v 7-1 / 2% R s
F T 27% e 3R e RTeda & saw @1 5= afgel 15% for SC, 7-1/2 % for

ST and 27% for OBC are to be maintained to the Post based Roster System in Gr. ‘C’ &
‘D’ posts for

A) TR 81dl/Local Recruitment B) 3@ AR 3R a7t /

All India Basis recruitment
C) @ SR # &t & 3ramar 3= D) welt wdR #A ol /Al Kinds of
Other than open market recruitment recruitment
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st & e IrRa Arex F9 @) a1 §?When Post Based Roster is applicable in
recruitment ?

A) 10.02.95 B) 21.08.97
C) 21.08.97 D) 15.12.97
yArRE # 9Fe-0FeT Fa o) gar 8?When Post-based Roster is applicable in promotion?
A) 10.02.95 B) 09.04.97
C) 21.08.97 D) 27.08.97

T WER W, orclt AR weewfr AT Qe A srerer-arerer @y gar § SeT HI0 A e
fFaem & @A g WA 2 “L” Shape Roster is applicable in both Recruitment and

promotional categories separately where the total cadre is lessthan:
A) 13 B) 14
C) 15 D) 16

W & Fla7 & Ay, orclt 3R weewfr ATt F awp g § S8 Fsv o & A Fa @/ 15
¥ % & What points of Roster are applicable both in Recruitment and promotional

categories where the total no. of posts in a cadre is more than 15:
A) 100 point B) 200 point (separately)
C) 14 Point (L Shape) D) None of this

TeT TIgY Ivex warerd giar g “L” Shape Roster is operated:

A) 9 & 3TUR 9T/Based on post B) Rf¥a & 3mur w
Based on vacancy

C) ufderd & 3MYR WX /Based on D) AeAsT & 3HTYR 9T /Based on Rotation
percentage

SC / ST/ OBC #T Fer 3maror frelt sft Rufy & afss ad glam =fyw: Total reservation of
SC/ST/OBC should in no case exceed:

A) Fd HFIT FT 50% /50% of total B) T RiFa Fv 50%/

cadre 50 % of total vacancy
C) Fer IRTaTa RFT &1 50% / D) 3t & 1§ it
50% of total Reserved vacancy None of these

TH BT g9 # T 14 ggi aF, i fFE SC/ ST & 3= Avit & ug W IgieaAd fFar Jrar

g o 3@ RFaT & A= smwam: - Ina small cadre i.e. up to 14 posts, if a SC/ST incumbent

promoted to higher grade post this vacancy will be treated as :-

A) IRfaT RIFT /Reserved vacancy B) SC / ST gamr 39#lr fram aiam &
Consumed by SC/ST

C) I3 RFFT /UR Vacancy D) 378 | &13 Tg1/None of these

3RETOT 3R & forw @y & Reservation is applicable to fill up:
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A) q& drFe % /Ex cadre post B) @ el /Sports Quota

C) sregfas #rerCultural Quota D) 3rsgehur fagfFa /Compassionate apptt.
fre RfFa 1 s & faw ametor ame 8 Reservation is applicable to fill up vacancy:

A) TEHT 9T 3S[T /Raised on transfer  B) wfafagfda o 3amm aram /Raised on
deputation

C) PH ®YeT 9T 33T 14T /Raised on E) FTH A PIg TE1/None of these

PH Quota

fre aafr & fv segfRa snfa / segfa swenfa & seiicant # q@-aae iR gam
st arfge? Pre-selection coaching should be imparted to SC/ST candidates in selection

for a periodof:
A) 2- weeks B) 15- days
C) 2-3 weeks D) 3-4 weeks

U = PR A JraeTFar A8 §, el F1§ wwd / @ RiFT 3wy @ &2
Pre-selection coaching need not require where no SC/ST vacancy is available in: -
A) Fsft T3« /All selections B) Ieft 3-=r==T /All non-selections

C) Faer F&T Avft F =TT /Selection D) 19 ¥ I3 781/None of these
to safety category only

HAGS IFAGERT F ¥ Tdss F agd wEeAfa & o1 gFar § IR a7 ¥ odaw &
IaH 3F 9Tod FXa 8.Best among the failed candidates may be given ad-hoc promotion,
if he secured in written test minimum:

A) 10% marks B) 20% marks

C) 30% marks D) 35% marks

FEGA AT fa / AT Seonfa & FAiGaRt # & waASs F 3ad dar gfvamor 4
frw safr & v sifasr aae g & anfder R s w@ar §: Best among the failed SC/ST
candidates may be included in the final select list on completion of his service training for
the period of :

A) 3 months B) 4 months

C) 6 months D) 1 year

6 #E A AT F I H, IS FqAT Ify / FqRAT Fenfa F 3FAGERT F &
HEASS T AHAT FaTH TS 1 A B3 Srar § dR waww wftEd 3@ sifaw www @
# afAe 7t FF F1 Swar a1 ¢, Y 37 A A gHElaw fr 51 FHA §2

At the end of 6 months period, the case of best among the failed SC/ST candidates is
forwarded to the competent authority and the competent authority decides for not
including him in the final select list, then the case may also be reviewed by the:

A) SPO(RP) B) CPO(A)

C) CPO D) HOD, af¢ fagfea wiftsrl wwsist @ &7
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&, =g shear/if the appointing authority is
lower than the HOD, otherwise GM.

IR & AEIH ¥ g TR H ol & v ofaw goF &1 oporae, fFa smagHt A
Olge, 3w WM FdeH F FT A@IF §: Examination charges incurred for open
market recruitment through RRB is required to be paid by all applicants except:

A) SC/ST B) OBC
C) P.H.P., EX SIM D) SC/ST, PHP, Ex. S/M

weafa & A & Iqyiaa anfa / sqfEa Seaenfa & sefieart & qeaida & ge / FA
AT aad o far a2 R ag & araw F9 ey R a2

The marks relaxation / lesser standard of evaluation of SC/St candidates in the case of
promotion was withdrawn and subsequently restored back and applicable w.e.f.:

A) 27.03.99 B) 27.03.2000

C) 03.10.2000 D) None of these

TEM daEt F wdff F Ro smwfa Tife /o seafa Seenfa F g § g fr @ 0
Age relaxation of SC/ST for recruitment in govt. services:

A) 3 years B) 5 years

C)7yrs C) None of these

FEHT At #F ol F fAw et ¥ Iy A ge A HAT ¥ 2 Age relaxation of OBC for
recruitment in Govt. Services:

A) 3 years B) 5 years

C)2yrs D) None of these

9 ¢’ 3R <D’ AT F ot F v vadl / wwd / AW F FAH 3y W F e Efy
d delT AT ® 2 The period of upper age limit of SC/ST/OBC for recruitment in Gr. ‘C’ & “D’

categories has been extended up to:
A) 03.08.2005 B) 03.09.2005

C) 03.10.2005 D) 31.12.2005

gaAs #, g9 O A F squfaa anfa / seafRa seenfa fr 39d sy e @
At present upper age limit of SC/ST in Group ‘C’ category is:

A) 30 years B) 33 years

C) 34 years D) 35 years

FaAs # g9 ¢ AfOr F el A Fad sy e B

At present upper age limit of OBC in Group ‘C’ category is:

A) 30 years B) 33 years

C) 34 years D) None of these

el orcft e F sregufAa sfe / segfRa Seenfa ¥ sElGaRt ¥ faw siF gfaera ge @2
Marks relaxation for SC/St candidates in Direct Recruitment Quota is:
A) 10% B) 20%
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C) 30% D) 40%

IR o1fa / IqqfRa saenfa & sefiqart F1 @ ot F wmTeeR F QA garr s

HHAT &, 39X 98 TqAdH 3F 9T°d FIAT & SC/ST candidates are eligible to be called for interview in
Direct Recruitment, if he secured minimum:

A) 10% B) 20%

C) 30% D) 40%

T q&l A IR Tifa / aeRa Seena & 3FEfleat & v wgeae degar dw
fAuiRa & Minimum qualifying marks is prescribed for SC/ST candidates in selection posts :-

A) 30% B) 40%

C) 50% D) 60%

R-Te 98 W IepEfaa sfd / s Saenfa & sEfleart & v sgeran dvgar 3F @
Minimum Qualifying marks for SC/ST candidates in non-selection post is:

A) 30% B) 40%

C) 50% D) 60%

FaAs &, g9 D A #F qgfa snfa / seqgfa seenfa @ 39d sy e
At present upper age limit of SC/ST is Gr. D category is :

A) 33 years B) 36 years

C) 38 years D) 40 years

FadAs #, g9 DAY & e A 39d sy e

At present upper age limit of OBC in Gr’D’ category is:

A) 33 years B) 36 years

C) 38 years D) None of these

I & e # SC/STH AT v ve fig e frar Smar &, &t @ a1 o @& &
If a point in a Roster is earmarked for SC/ST in single cadre post, it may be filled up :

A) flaafAa 3maR 9 /On regular basis B) @& AT WX /On ad-hoc basis
C) STIHTT & 3HTYR II/On tenure basis D) 8T# & HI$ AET /None of these

9 ‘B’ F &l U9 PT A’ F fAraaw et & fAv weaia F vea RfFa & awe & 3@ @
I & faw 31??1'% :In promotion to the posts of Gr.B and lowest rank of Gr. A, the carry forward in
case of single vacancy is permissible for:

A) 1 selection year B) 2 selection years

C) 3 selection years D) None of these

IR Feenfa & 3lgar q@rT vadl RiFa &1 naer-varer 78 B o aar &
SC vacancy cannot be exchanged by ST candidate or vis-a-vis in the case of:

A) Gr. D post only B) Gr. C post only

C) Gr. B Post only D) Gr. D, C & B posts

frden gfaera wad / e / A FhH-vias RFTAt F 9 & Ty / odt a§ F sy S

¥HaT 8?2 SC/ST/OBC carry-forward vacancies can be filled up in subsequent selection/recruitment year



45.

46.

47.

48.

49,

50.

51.

for:
A) 50 & 31f8%% /More than 50% B) 50% & 31 a1/ Not more than 50%

C) ™E yfasaer aAgr /No restriction D) 377 & HI$ AZT /None of these

fra RfFaat & ey =g / st & sc/ sT RfFadt # s & faw 50% A dar any &

50% limitation for filling up of SC/ST vacancies in a selection/recruitment year is applicable:
A) Fd dF-dtr REFT 9/0n total back- B) ad#ATer RFFT 9 /On current vacancy
log vacancy

C) Q= dwarer IR FdHEA RFTA D) a7 A FE A& /None of these

/Both backlog & current vacancies

3 ot / Tt At F e, WA F A iR anfa / segfaa Seenfa F Rea we&f #@
YaER # T AT

After 3 recruitment/selection years, the carried forward SC/ST vacancies in the limited cadre will be treated
as:

A) B-gRT8YT /De-reserved B) FTelTeltel /Lapsed
C)4aY d& 3T FaT HY/ D) 3T® & HI$ AET /None of these

Carry forward to 4th years

e wefa Frfaf@a @rr # o1 @ &
Ad-hoc promotion may be made byfollowing :
A) 3T&TOT I /Without Reservation B) SC/ST Reservation

C) waA=a adigar/General Seniority D) AR & HI$ 81 /None of these

SC/ST & HedTor Y AWHTA FIA ATl HET WUF ATAFRY FieT ar @
Who is the Chief Liaison Officer to look after the welfare of SC/ST

A) SPO(RP) B) CPO(A)

C) CPO D) GM

Who is the Liaison Officer to look after the welfare of SC/ST

A) SPO(RP) B) Dy.CPO(HQ)
C) CPO(A) D) CPO

TR I3 We H weafa & fAv, acwrer e ¥3 & SC/ST/UR &Y ~gaaag® War 82

For promotion to the Higher Grade post, the qualifying service of SC/ST/UR in the immediate
lower grade is minimum :

A) 1 year B) 2 years

C) 3 years D) None of these

7 C # wHH / wHd 3G ITUaA I3 A AT & AT 2 af f Fa1 AEs Fed

FeTAlGe W 1 a¥ & FFHA

For higher grade promotion of SC/ST in Gr. * C’, 2 years service criteria may be relaxed to 1 year
with the approval of :

A) GM B) CPO
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C) CPO(A) D) SPO(RP)

T Hqqfad S / FTHRAT Faafa & 98 F AR GART a1 ARETT & 7 ST FHhall 82

Can SC/ST post be filled up by UR without de-reservation?
A) Yes B) No
C) None of these

3 F gerdtoa # vadl / vl HRETT A @7

Is SC/ST reservation applicable in restructuring of cadre?
A) Yes B) No
C) None of these

FIIT AT | TUAewt P e F AW A, Raror any g &
In the case of engagement of Casual Labour/Substitutes, the reservation is also applicable for

determining:
A) SC B) ST
C) SC/ST/OBC D) None of these

Tdh 990 A 8T SC / ST RiFaar 3uereyr & 99« gfAfa &1 o 30HRAT F arr fFar smar
t yfaeREl § @ & @ TR

In a selection where the SC/ST vacancies are available, the selection Committee is constituted
with the officers, one of the officers should be:

A) SC Community only B) ST Community only

C) OBC Community only D) SC/ST Community

F TIT A Fgr SC/ ST RiFa 3ueeyr ad & AfFa SC/ ST & 37figar UR Raa wal & sy
AR & a7 & ar W@ § W Awel & Fr SC / ST ¥FH «N 9w afdfy & anfde Faw
ST ATaRTF 82

In a selection where the SC/ST vacancy is not available but SC/ST candidates are coming within
the zone of consideration against the UR vacancies, in such cases, is the SC/ST officer required to

be included in the Selection Committee?
A) Yes B) No

Fqqfaa snfa / quRa Seenfa § 3FAGaRt fr Hqaaeyar & FROT, qeEfT g St
el orcff Aoft & enforer adt 8 IvUr T F gA I9R F IRfAT sEAEERt F wEfaa

ASTT TANT IeaT 9ot & fav &t 3R, Fer # wRafda Bar a1 awar 32

Due to non-availability of SC/ST candidates, the promotional post which is not involved in Direct
Recruitment Category, can temporarily be diverted into D.R Quota to make good the same by
respective community of reserved candidates from open market?

A) |8 / Correct B) el /Incorrect

C) 3teraT: / Partially correct

TEdt / T 3Efeart fr A Aol & AT St far IEew ad B FA Fr RiFat w AR
¥ i snfa / .vwdt sEfleart gart ser A I & et aae F v Feffea R

ST bl &
Due to want of SC/ST candidates in a category where D.R is not permissible, the shortfall
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vacancies may be down graded to make good the same by SC/.ST candidates from next lower
grade
A) Yes B) No

YA AT F YR W 9elead e a0 sqyfaa snfa / sqqfRa seenfa & seigant #
IRMET ug & @ae garafaa far s, a8 Reuia e ama & ang @ar @

SC/ST candidates promoted on their own merit will be adjusted against un-reserved post, this
principle is applicable in the caseof :

A) el 9q /Selection post B) 3X-aa 9 /Non-selection post

C) g1 & FI§ =gl /None of these

g off YaRT SC/ ST I FHAR,SC/ ST I FHANY TH FT TSET & hdT &, 3T ?

Any serving SC/ST Railway Employees can be a member of SC/ST Railway Employees
Association including the person:

ARS dar ¥ daifage Retired from Rly. B) Under suspension

service
C) Remove from service D) All of these

SC/ ST & 3Gl 3+ YSIAHIRAT T SC/ ST RlyFHUN! HHST ST gl FHUN T TR

ST HTaT %:Co-option of Office bearers from other than SC/ST to be member of SC/ST Rly. Employees
Association is not accepted:

A) Correct B) Incorrect

C) Partially correct D) None of these

9 C ' FEA A A / wHA F 3= AT WAl F QU2 af A Far AwEs w7 ad
FegAteer 9T 1 a§ f g & 1 T ¢

For higher grade promotion of SC/ST in Gr. © C’, 2 years service criteria may be relaxed to 1 year

with the approval of :

A) Railway Board B) GM

C) CPO D) CEC with the Joint Signature of
President/Working President and Secretary

FEER, IEAEN 3 NeHAT F AAS A, AT / #Asd TR W FA ot FRFH w@Rfa
frefaa / s@fea fFar sr aFar & 2

In case of malpractice, dishonesty and incapability found to run any executive committee at Zonal
/Divisional level, it may be suspended/dismissed by the:

A) GM B) CPO

C) CEC D) None of these

faadae 9fde At squfPufa & sc / ST Y@ Fdwl ww &1 ga@ & & Qv et
I & T A FlF FF F FTHaT 2

Who may act as Election Officer for conducting Election of SC/ST Railway Employees
Association in absence of outgoing President?

A) Outgoing President B) Outgoing General Secy

C) Outgoing Vice-President D) None of these
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A ¥ &7 WA qAEa 3R wEH / T W FHAN waRens § @ig aelveie dow
AT F FT I §:

There is a provision for holding informal meeting between Railway Administration and SC/ST
Railway Employees Association at least:

A) Once in a year B) Twice in a year

C) Thrice in a year D) No bar

TEH / TEd Yd FAARAT F 398 & fRfAa fhar S wwar § o9 wsd dar 3T g@ne
37 WAl AN W 3o FEAAGA & Hay A Foaars & AU gamr Jrar ¢/ FE 7 FT oA

U F §HGR B 8-

SC/ST Railway Employees may be spared as on duty as and when they are summoned by the
National Commission for hearing in connection with their representations on service matter/court
cases are entitled to get benefit of:

A) Duty B) Pass

C) Accommaodation D) All of these

Azd T W AAlaie d5& & #4091 A9 & AT SC/ ST vaflves & fhas geifsRal &
Fraafa § .

How many office bearers of SC/ST Association allowed for attending informal meeting at
Divisional Level:

A) 30 Members B) 15 Members

C) 20 members D) None of these

SN & i@ A & F goaa & v @@ 5 gaw aftws B

Railway Board is the competent authority for circulation of the list of office bearer of CEC.
A) Correct B) Incorrect

THeE / sX-RBRTad T tadY / wad v ikt 3R vafRvee gt F srewar

FEFRT IegeT IR T F g B S@r § 2

STD/Inter-Divisional Telephone is provided to the President, Working President & Secretary both
the SC/ST Association and OBC Federation at:

A) Branch Level B) Unit Level

C) Zonal Level D) None of these

waft giumw sf@e s s Yo FHAar Aewg F# ) o § S few aww §
All facilities are given to the All India OBC Railway Employees Federation as given to the :
A) AIRF B) NFIR

C) SC/ST Association D) None of these

F&T Aol w<HSC / ST 3Figar & fAT fraa 3% amaeas 2

In safety category post how many marks is required for SC/ST candidate?
A) 30% B) 40%
C) 50% D) 60%

gseoqud At & 3FigaR F frae afdera JReTor A Al &
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How many percentage reservation allowed for EWS category candidate?

A) 30% B) 10%

C) 50% D) 60%

® SC/ ST 4w s =g vy ¥R &1 PR AMe &1 BHaM &R o Bl © |
Who appointed Special officer to investigate the safeguard of the matter of SC/ST?
A) President of India B) Home Minister of India

C) Prime minister of India D) Vice President of India

AR FRUE & 59 Iqede & ded SC/ ST & Ame # iy sfdwdt #ir agfea #r s
¢

Under which article of Indian Constitution, special officer is appointed in the matter of SC/ST?
A) 338 B) 326
C) 334 D) None of these

AR wfaue & fFw arede dgd delt & FHGR gt # Rer AR ke Rl # Ry

ST & |IY TEMEAT o WauRHATR |

Under which article to promote with special care the education and economical interests of the
weaker sections of the people?

A) 46 B) 50

C) 49 D) None of these

SR U F1 Fid @1 BT @t aeieEt F1 amnes, e ik s = ik

AR F Fft AR F w0 A FAEAT &I Far ¢

Which part of Indian constitution provides for securing to all citizens social, economical and
political justice and equality of status and opportunities to all citizen of India?

A) Preamble B) Section — |

C) Section - 11 D) None of these

LDCE 9&=T # 37aT0T 9gTeT f3har arar ar

Reservation in LDCE selection was provided on

A) 2.3.1956 B) 4.1.1957

C) 5.3.1949 D) None of these

fra fafy 1, AgfFa & wsit wog # alsoar we sUgFaaT & HUR W vele=fad & aror
vt fRar aran

On which date, reservation provided in promotions on seniority cum suitability basis in all group
of appointment?

A) 27.11.1972 B) 27.11.1956

C) 27.11.1980 D) None of these

0 - A AR T - ft F AW T A F F9@ AU e dF F 9qT H G@edAfa § qW9]
e &

In promotion by selection to Group — B and from Group — B to lowest rung to Group — A
applicable from?

A) 20.07.1972 B) 20.07.1974

C) 20.07.1984 D) None of these
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fFa voR & Newfa W IegfAa sifa / segfEa Seenfa & 3Eficar # e 15% 3R

7.5% 3R&TOT T STeT ¥

On which type of promotions, reservation is provided for SC/ST candidate 15% and 7.5%
respectively?

A) Selection B) LDCE

C) Suitability D) All of these

SC/ST & 3R&T0T F AN A & v Fia & FAFew Al w4t §

Which ministry is the nodal agency for implementation the reservation for SC/STs?
A) Home affairs C) Finance Ministry
C) Personnel, Public Grievance & Pension D) Ministry of Railway

I wF Aftar FHAR el / ol wogEr @ ¥ AR 3@ ofa quy @ @ ot 3 ufy sk
Teal & fow ameror R smar §2

If a lady employee belong from SC/ST community and her husband belongs from other, then
reservation made for her husband & Children?
A) Yes B) No

FAT ST GEA F F St B, vt / wwdy Ay ufa F agema
Is marriage is done from others, change to status of SC/STs?
B) Yes B) No

g FeE w0 @ Bl a=F @ g fowr Smar @A Fr SC/ ST & R ametor feam Smeam?
If a child legally adopted by, will reservation made against SC/STs?
A) Yes B) No

I g snfa / IR Seenfa & sFflcar # aRfAa RFa & Rey REr fe
STar § ar Qegar 3F 4 g

If the SC/ST candidates consider against reserved vacancy, what will be the qualifying marks
like?

A) OBC B) General

C) None of these

Tqa A, FqgfAd ifa / eERET Saenfa HR HeEEad WHG ¥ 3FAIGAR 39AeH §,
AfFeT S meTor A ¥, WA F werTw @ A Tw @ e TR

In selection, SC/ST and minority community candidate available but there is no reservation, the
committee member compulsory from:

A) SC/ST B) Minority community

C) No need D) None of these

I frdlt Ford A eufRa anfa / seuRa Seenfadt F v Irféa wer Fuila smeor

F TR sl E §, A AT AT grem

Where in a category permissible reserved quota for SC/STs is already filled up as per prescribed
reservation, then reservation made for:

A) No further reservation made to SC/STs B) Consider on UR candidates
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88.

89.

90.

91.

92.

93.

94.

95.

C) Bothe D) None of these

yieTs & T A GRS FFa # R FU v 97w, 3R difd / FejaRa Seenta &
3Figar W faaw frar smar §2

On drafted post in training school as instructor, is consider SC/STs candidate?
A) Yes B) No

IR, v AR v 3Efeart & d arquifas w0 & RFaE & fFawor § e st a1 d7
&2 Which mechanism for distribution of vacancies proportionately among the UR, SC and STs candidates?

A) Roster B) Incumbency
C) Seniority D) None of these

40 3F & NFT THAT / THA IFAEER FY HIRETOT YEIT FI 82
40 points rosters provide reservation for SC/STs candidate?

A) 12% & 6% B) 10% & 5%

C) 15% & 7.5% D) None of these

IR T ¥ R-TgT A1 RIS § 9 dF UGl HT FIARIOT, R UFR FT AT FEIfod

fFar Smeen?

If classification of posts from selection to non-selection or non-selection to selection, which type
of roster will be operated?

A) 100 points roster B) 40 points roster

C) Bothe D) None of these

AT HTHAT F IR W gFa & AT v came amny e 2
Will show roster point for appointment on compassionate ground?
A) Yes (B) No

3R SC/ ST & AT o= Fer SC/STF fAT 15% F @R 3R ST & fAw 7.5% ¢ 0.5
IR T IW g REw Far

If permissible quota for SC/STs as per 15% for SC & 7.5% for ST on strength, 0.5 and above will
considering by :

A) Rounding off B) Ignored

C) None of these

Azl A Ve &1 arfvs AdeTor sl war @2

Who is conduct the annual inspections of Roster in the Divisions?
A) Concerned APOs B) Sr. DPO

C) Liaison Officer D) None of these

T 3R IEAR gef F AT Ave T4 @1 FET AR’

Roster should be maintained for Permanent and Temporary posts?
A) One roster B) Separate roster
C) No need of roster D) None of these

aReSaT W 3UGFAaT F IUR W Tt A & oo & wwrer &, fraem qom RiFaat &
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97.

98.

99.

100.

101.

102.

IAOTAT FY FATCAT 82

In case of promotion of all categories based on seniority cum suitability basis, how many times
carry forward the vacancies?

A) One B) Three

C) Four D) Two

Fa ali@ dSC/ ST & 3rdAlgar # F o7ddl / 9aar & v W@ i Fi§ Ha 78
On which date SC/STs candidate will no fees for admission required to any requirement/selection?
A) 1.6.1984 B) 1.7.1985

C) 1.7.1988 D) 1.7.1988

Wa F frw o &1 9w segfaa snfa / segfaa saenfa & seigar # IR R Srar @2
For which classes of Railway passes is to be issued SC/STs candidate?

A) 2" class B) 3" AC

C) 2" AC D) None of these

TR FAE A6 Fparer A / TGS F SC/ ST Hae T &2

In Screening committee of Casual labour/substitutes SC/ST member is?
A) Necessary B) Not required

C) None of these

faf@a adtem & sréar ocd FA F MG WEAER F AU, Iepfaa i / seggfad Seenta
3FAIGART & AT FT IE IF JaTF &7

For interview after qualifying in written test, cut off marks required for SC/STs candidates?

A) 10% B) 20%

C) 30% D) 40%

SC / ST & 3Fdfigant # FA F T T & AT SC/ ST F FlgaR = fgea &= A
afFaar Fad oo {2

Who has the powers to appoints SC/STs candidate to make good the shortfalls of SC/STs?

A) CPO B) CPO (A)

C) GM D) MS

e gl / sperarer & anfew 3R wRnagHt & AW # squfRa snfa / T Seenta #
foraer sraer o o 2

How many chance without stipend/pay to given for SC/STs for apprentices and trainees?
A) One B) Two
C) Four D) Three

o wEel / wwd sEfigER # el ot & dEd g Sren § AR Rfveahw w0 @ s
ofa fFar T & @ 3 3 ug & v AR T awd § B e Ao F ot #
RffahT T § e

If SC/ST candidate selected under Direct Recruitment and declared medically unfit, then they can

consider for other post in which medically fit in other category posts?
A) Yes B) No
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TSrafd 9al W IHRT Sy / R Jeena f FA & A A Wl O e e

T qgTe 87

In case of SC/STs shortfalls in the Gazetted posts, Railway Board approach to which forum?
A) Parliament B) UPSC

C) Home Ministry D) None of these

e derforr FEaEl W AT / EAReT / A RagF & Aot F vad / wHd f FA F

A A, 9 afFaal & gga adt i a1 gy

In case of SC/STs shortfalls in the category of Principals/Headmasters/PGT Teacher on Railway
Educational institutions, recruitment can be made under the powers of?

A) CPO B) GM

C) Railway Board D) None of these

IR guam Aoft & wEata F fraa gfaera 3w ge F1 gaure &2

How much percentage of marks can be relaxed in promotion of Non safety category?
A) 10% B) 20%

C) 50% D) 40%

geell aR B39 Fow & Wl et & AW @Afdse fFe e O

Schedule cases corresponding to Depressed Classes were specified for the first time in:
A) 1935 B) 1936

C) 1950 D) 1949

gl wferifarar garr 1 7€ st & awa #, 77 gfoea P 3

In case of recruitments made by open competition, this percentage is fixed at ?
A) 12.5% B) 15%

C) 16%% D) None of these

"RuTE Y 9Non & are IR Saenfa 1 Fw @A aw Rerr yere R o

After promulgation of the Constitution reservation was provided to the extent of Schedule Tribes
is:

A) 8% B) 7%

C) 5% D) 7.5%

Fa A & vad § AT 12.5% 3R wadt & AT 5% AREOT # a€ F FAA: 15% 3R
7.5% d& er f&ar

From when reservation on 12.5% for SC and 5% for ST later on increased to 15% and 7.5%
respectively?

A) 25.03.1970 B) 25.04.1970

C) 25.05.1970 D) 25.06.1970

TaHt / e A WfAfY & geTw F AoArda fhar S @ifew:
Committee member of SC/ST should be appraised of:

A) Reservation rules B) Procedure of Recruitment
C) Both D) None of these
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118.

T / THE IFAGART & 33U gl WA W, Fgl ¥ THH! / THA IFAGIRY F 3UsAr

gfaReaa I &1 wIw fFar o @@ B

In case of SC/ST candidates could not be available effort should be made to get SC/ST candidates
from?

A) Employment Exchanges B) Surrendering of post

C) Open Market D) None of these

YATHT $T Z&TAT & T@IwE F v SC/ ST & War ufraror &1 vty fFad gamr foar S &,
Who decided in service training of SC/ST for the maintenance of efficiency of Administration?
A) Appointing Authority B) GM

C) CPO D) None of these

el ot ¥ gewelifdue A3 & F3l F A F FIY A Fudr IVeER e av §2

Powers given to whom in respect of filling up of the shortfalls in intermediate grades to which
there is an element of direct recruitment?

A) Appointing Authority B) GM

C) CPO D) None of these

et g@RT & ¢ X o f Ryl § w@efta ual # e F v Fa & e
Which rules provide for filling up such posts by recruitment failing by promotions?

A) R&P rules B) Constitutional provision

C) SC/ST Act D) None of these

FROIR FgT IR PR F ey s ofa 3k seqafa swenfa & @l #r gaea
& i e F& 7 Jwad 5 awerr F FA F# Q@ w qGEg - @ ad #;oaw A}
afFaar fFad oa § 2

Where the RRB is unable to recommend adequate number of SC and STs against reserved quota,
who has powers to filling the Group — C posts without making reference to RRB so as to wipe out
the deficiency in reservation?

A) CPO B) CPO(A)

C)GM D) Railway Board

FIT FRIRA TET Y & a1y IRfera RFaat & Bae swepifta awrew sefieart & am
# g AT THaT 2
Can RRB send the list containing name of general candidates recommended against reserved

vacancies alongwith the main panel?
A) Yes B) No

FNT W HeTede Hquad sfa AR IqHRa Jaenfa & aEl B S F 8

Which article provides the claims of the Scheduled Castes and Scheduled Tribes shall be taken into
consideration?

A) Article 335 B) Article 336

C) Article 337 D) Article 338

TS & A &, Y TN § WAT FA F 906, A AT A A1 T F F& fwa A
i, serfRa sfa ar semfRa Seenfa & ¥ A 3§ Usw A1 Fw afla wewr & e A
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wfaue & dga @H@sm ATeen|

In case of a state, who after consultation with the Governor, specify the castes or tribes or part of
groups with the races, castes to be deemed under the Constitution as Scheduled Castes or
Scheduled Tribes in relation to that State or Union Territory.

A) President B) Prime Minister

C) Railway Board D) Parliament

FiT @1 gy IVRATT wadY / TEA F Foaor & AT GuF afFaat 3R FET F g
HGFA F TUT G oI AT FT GIGUTT FIAT 82

Which Amendment Act provides statutory Commission with wide ranging powers and functions
in place of the Commissioner for Welfare of SC/STs?

A) 65" B) 66"

C) 67" D) 68"

THH / THE HTAT FE AN I

SC/STs commission when come into force?

A) 12.03.1992 B) 12.04.1992
C) 12.05.1992 D) 12.06.1992

SC/ ST AT & fow 65 af WMy IWAIF Fd q9=T =T AT?

When 65" Amendment Act was done for SC/STs commission?
A) 1990 B) 1992
C)1993 D) 1994

e rqede & ATeTw & 1990 &, SC/ STs AT FA1AT AT AUT?

In 1990, SC/STs commission was created through Article ?
A) 335 B) 336
C) 338 D) 340

SC/ ST maier # srest Wi For waww 81 B2

How may member in SC/STs commission including chair person?

A)7 B) 6

C)5 D) 8

SC / ST & HfA+R 3R e 3wl § T = § wafta Rfse Rer@t fr ST Fa
T 7

Who inquire into specific complaints relating to deprivation of rights and safeguards of SC/ST?
A) President B) UPSC

C) Railway Board D) SC/ST commission

TaHY / THE & wEAo-anaE e i deen F amr AR Ak wee & ¥ e B

Who provide to participate and advise on planning of socio-economic development of SC/STs?
A) SC/ST Commission B) Railway Board
C)GM D) CPO

WG & Qi WeAl ¥ FiT wewd afRe €, St Rffee et & arefier dar F R snfa /
IR FeeTa & st & g9w # Rufa 6 s w3
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134.

135.

Who comprising of members from both the Houses of Parliament also examines the position
regarding representation of SC/STs in the service under various ministries?

A) SC/ST Commission B) Committee of Parliament

C) Home Ministry D) President

Faaadl WIicd & a1 SR AFRAT # JRETor &1 gy R a2
Reservation in Govt. Jobs after attainment of Independence on?

A) 21.09.1947 B) 15.08.1947

C) 26.01.1949 D) 26.01.1950

IReETor, 45 Rt ar wftw A dfaa T3er / 9detor 3afyr F e & oy 32

Reservation is also applicable in promotions pending selection/test duration of which 45 days or
more?

A) Regular B) Ad hoc

C) Deputation D) None of these

Taleafa # SC/ ST & faw amewr weafa & v Fa Feaifra RFaal & fraa gfoera @

3OF FE & HHdT §, 99 Thd RiFd F SCAT STH v 3R&AT A& SA1aT B2

Reservation for SC/STs in promotion cannot be more than percent of total assessed vacancies for
promotion, when single vacancy is treated as reserved for SC or ST?

A) 40% B) 60%

C) 50% D) None of these

Imaror fFaa faw A @2

Reservation is applicable for ?

A) Non Gazetted posts B) Gazetted posts
C) Both D) None of these

fre 9t & @Y 7 3w SC/ ST HFAARY & T waAss #iT yomel Ay 78 82
Promotion under best amongst the failed SC/ST employee is not applicable in ?

A) Non safety posts B) Safety posts

C) both D) None of these

welf & AT # R TRy F T e gfaed aw) R I @ w2
Different percentage be applied in case of recruitment and for promotion and which is to be
maintained separately?

A) Roster register B) Incumbency register

C) Both D) None of these

gt wfafirar It gdead & aeaw @ a1 Bl s wftsrd garr smafora gelt gfoaaieh
qfien & AreAH F e ol ¥ e it ¥

Which percentage in direct recruitment by open competition i.e. through UPSC or by means of
open competitive test held by any other authority?

A) 15 & 7.5% B)125&5%

C)165&8% D) None of these

fre Aot & et & farw, amator @my 22
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139.

140.

141.

142.

For which category of posts, reservation is applicable?
A) Safety Category B) Non safety category
C) Both D) None of these

A 3MRETOT NFeX ATYR & W SC & AT @ 15% 3 ST & Qv 7.5% Reror ye=r fran
SiTar g?Reservation is provided @ 15% for SCs & 7.5% for STs on how many point of Roster
basis?

A) 40 Points B) More than 50 points

C) 100 points D) None of these

SC3R ST% faw DLW & 3maror #ir Far Rufa amy @2

What position of reservation is applicable in DLW for SC and STs?
A)21&?2 B)21&1
C)15&4 D) None of these

IRCA/RLCO CONFNC /Y@ 1S & Te[ 3R&Tor 82

Reservation applicable in IRCA/RLCO CONFNC/Railway Board is?
A) 15 & 7.5% B)125& 5%
C) 16% % & 7.5% D) None of these

I FI§ ARG TF TT @ GA T & 1T ¢, O 96 Had 38 AT & §ay # SC/ST R
Haftra g whar ¢, O wd o a8 Ao w9 F W&l o 3R T B 37 v F d@aw A et 9%
YA F gH ¢ d@fFa H Jifa e ean e

When a person migrates one state to another, he can belong to a SC/ST only in relation to the
State to which he originally belonged and not in respect of the States to which he has migrated.

The caste of the person belongs to:
A) As per migrated State B) As per scheduled in respect of present State

C) Both D) None of these

UElefd # HRETOT HT 17 Had Ioel THAT / TS & Gam Smar § S & @er &
RfFaal & @eare &A%y 3md & Reservation benefits are given only o those SC/STs in

promotion who are appearing against which quota vacancies?
A) Reserve quota vacancies B) General quota vacancies
C) Both D) None of these

FqgRd I1fa / FqRT Saeria F 3Ffieart @ aRfd RFadt & few 3k serfaa

RifFaat & @y off AT o1 g&var € Iy 3T ady § 2

SC/ST candidates can be considered against reserved vacancies and also against the unreserved
vacancies, if their turn fall as per :

A) Roster point B) Seniority

C) Both D) None of these

IR i anfa / segfaa seefa & seflcar semfaa RiFaat & Ry far /R
o € af 3¢ e wred FEA gl

If SC/STs candidate consider on unreserved vacancies, they have to qualify with:
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148.

149.

A) General standard like others B) No criteria
C) Reserved standard D) None of these

Tafad Fqafaa Sfa / Ieqafad Seenfa & sEficart st gEafoa B s @
Selected SC/ST candidates are to be adjusted:

A) Backlog vacancies B) Reserved quota vacancies

C) Both D) None of these

IeTHETF TG A e anfde &

The minority community consists of:

A) Sikh/Muslim B) Sikh/Hindu

C)  Sikh/Muslim/Christian/Zoristrian/Neo- D) None of these

Budhist

SRETOT W], e el §

Reservation do not apply to

A) Vacancies filled by transfer B) Vacancies filled by promotion in grades or

posts in which the element of direct recruitment,
if any, exceeds 75%

C) Promotion against leave vacancies of less D) All of these

than 45 days

e gaErr yfafagfdad w oy 9@ g RfFaat i wear s gafeq @ RiFat &
3fd AT A A T T FRAT ST TR 2

Where the number of vacancies to be filled on the Railways by deputation is fairly substantial,
endeavor should be made to fill fair proportion of vacancies by:

A) SC/STs employees B) UR employees

C) OBC employees D) All of these

fhasr R F X Auifa &

How many types of roster are prescribed:

A) One B) Two
C) Three D) Four

MWreT Imardr & gfaera @ 3menia § S 56 &7 @9 & A F &) garT Fav fFar
A

The Roster is based on the percentage of population covered by the region (zone in the case of
Railway) in which made:

A) Recruitment B) Promotion

C) Special Quota Recruitment D) None of these

T S HAM-IHAT AT FT TF Thd F3T & A oar §, af e a5 § v Avex =

TIfge:
When two different grades are merged into one single cadre, then Roster for lower grade is to be :
A) Continued B) Discontinued

C) Lower grade shortfall taken into D) None of these
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What is the % for Hearing handicap quota in Gr. “C"&Gr.”D” ?
qoira /aged 2o | 9fRRT =g fhas ufawa ue amRféra €2

a.1% b. 2% c.3% d. 4%
What is therecruitment % for Orthopedically Handicap in Gr. “C"&Gr.”D” ?
g /=gl Ao J sfefufedell eeidts Bd_fdbd- ufdyd e arRfer &?

a. 1% b. 2% c.3% d. 4%
What is the recruitment percentage for visually handicap ?
3 AN T Wl H fIBetiT IS & fA fha= ufawd MReAT 57

a. 1% b. 2% c.3% d. 4%
What is the direct recruitment quota for ex-servicemen for Gr.”C”
|ge (1) & val H qayd Al 1 Al 9l Prer fdba- gfquds?

a. 5% b. 10% c. 15% d. 20%

What is the direct recruitment quota for ex-servicemen for Gr.”D”
THE (@) & Ual § qayd Al bl A 9l brer fba-n ufaud 87?

a. 5% b. 10% c. 15% d. 20%
What is the maximum age for recruitment of ex-servicemen in Apprentice
category.

gﬂﬂmaﬁéﬁﬁﬁa@wﬁmﬁaﬁzﬁwmaﬁﬁgﬁaﬁmww
I

a. 35yr. b. 40 Yr. c.45Yr. d. 50 Yr.
What is the maximum age for transferring the reserved 10% posts in
workshop from Gangman/store khalasi and safaiwalas?
PR wmersit Houged Ao # 10%  IRfed udl W Af¥ead  fead 9w b
T / RGN / AhIsdTall bl WIFIRT {BaT ST ddhdT 87?

a. 35yr. b. 40 Yr. c.45Yr. d. 50 Yr.
What is the % reservation of SC in Railway Recruitment.
NS Har B Al H Y i 7 JMReror foha=r % 272

a. 7.5% b. 10% c. 15% d.27%
What is the % reservation of ST in Railway Recruitment.
NSl Har al Wl #§ A ST 8 TR fHar % &?

a. 7.5% b. 10% c. 15% d.27%
What is the % reservation of OBC in Railway Recruitment.
XS Har o 9l H AT S 7 TRevr fhae % 27?

a. 7.5% b. 10% c. 15% d.27%
How many candidates can be appointed on Scouts and Guides quota in

Gr.”c” per year per zonal Railway?
THISC PBIc] & dad YD &g Nold ufaay § e ol 71 T Fgfaa o |
2 |
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163

164

165

166

a. 2 b.4 c.5 d. 10
How many candidates can be appointed on cultural quota in Gr.”c” per year
per zonal Railway?
gww PICT & dad IS &g Noid ufcray # qarg 2ol | fhae Fgfad e el
I
a. 2 b.4 c.5 d. 10
What is quota of direct recruitment in initial grade of Workshop?
FrfuTerelt # =gel foft # welt I A7 et wedt @1 fa drer 2?2
a. 25% b.33.33% c. 50% d. 70%
What is the age relaxation for PHD in Direct recruitment?
el W<l H fAHeiT a1 if¥ead fhds a9 & ge < 87
a. 5Yr. b.7 Yr. c. 10 Yr. d. None of these
What is the maximum age for transferring the reserved 10% posts in
workshop from Gangman/store khalasi and safaiwalas?
RIS # =agel st § 10% AR ual uR sredhdd fha-dl 39 &
T / SORE ! / AhTsdTell bl RIFIRG fhdr S FadT &7
b. 35yr. b. 40 Yr. c.45Yr. d. 50 Yr.
What is the maximum age for Gr. D employee of different departments who
opt for own request transfer to Workshop?

=1 AT 9 i fhd= S8 & HHARI SRINTET § aqed S § W & R
TR ST Adhdls ?

a. 33yr. b. 35 Yr. c.40Yr. d. 45 Yr.
How many days provided for joining period during the transfer upto 1000
km?
1000 fHHI O & AR R fhae &7 &1 SigfT dikgs feares ?

a. 12 day. b.15day. c.5day. d. 10 day.
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Fill in the blanks

While calculating permissible quota for SC as per ____ of sanction strength.
Appointment on compassionate ground are shown in for recruitment.
In promotion, one Roster is maintained for adhoc promotion.

____ Pt. Roster for posts filled by direct recruitment.

On regular promotion, names will be shown against points.

In changed classification of posts, Roster should continue.

The Roster is based on the of population covered by the region.

Roster have to be maintained separately for & permanent appointment.
No _ should be left in completing the roster.

On the top of roster, total strength of post in that category and grade should be written
with permissible quota of

The staff maintaining the cadre position and handling should be properly
trained in maintenance of Roster Register.

The Rosters are intended to be an aid in determining and the vacancies
reserved for SC/STs.

nominated for each Ministry will conduct annual inspections of Rosters.
A record of inspections should be maintained and inspection report should be properly
follower and be rectified.
A summary should be made after the close of each recruitment year indicating the total
of reserve vacancies in col.1 & 2 of the roster.
Recruitment year is determined from the date of panel/select list, which is shown in
column No. of Roster.

In case of or exchange, necessary remarks should be given in the remarks
column,

Vacancies caused due to termination of service during probation or trial or voluntarily
leaving servicer during probation should be treated as vacancy.

Carry forward system is allowed to next subsequent recruitment years.

Direct recruitment, the ___ limit will apply on the current vacancies and not on carried
forward vacancies.

After review of Roster, proposal for should be processed.

SC/STs candidate is considered for in-service training for __ months under best
amongst failure scheme.

De-reservation in category posts is completely banned.

De-reservation approved by in case of promotion in technical and operating

categories in Group-C and Group D.
, concessions and other special facilities admissible to SCs/STs publicity

and Recruitment Board.
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True or False

Railway Board can approve de-reservation in case of promotion in non-technical
and no-operating categories in Group-C and Group-D.

All efforts should be made to fill up the reserved quota vacancies.

Necessity for obtaining de-reservation approval in adhoc promotion.

Concession is not admissible to SC/ST candidates.

In the selection committee, reserved category member is not required.

2" class travelling passed is to be issued for RRB Exams to SC/STs candidates.
RRB & Railway Administration decides whether the recruitment is made on
regional or All India basis.

The cut off marks in the written test for qualifying for interview is 10%.

SC/ST percentage be maintained by taking even those SC/STs who have been less
than 120 days service.

The merit list of selected candidates will be drawn according to the total marks
obtained both in the written test and the interview.

The reserved posts remining unfilled must be filled by UR candidates.

PCPO have given special powers to appoint SC/ST candidate, to make good the
shortfalls of SC/STs.

RRB officials should go to tribal area to get ST candidates.

The candidates for reserved vacancies should be picked up from amongst SC/ST
candidates below the name of the last UR community candidate.

Before Independence, reservation was applicable.

Article 46 not provide to special care of SC/STs.

SC/ST commission to investigate no matter relating to safeguards provided to
SC/STs.

Acrticle 338 provide for the appointment by the President of a Special Officer to
investigate all matter relating to the safeguard provided for SC/STs under the
constitution.

Reservation is applicable for only non gazetted posts.

Reservation is applicable for selection & non selection posts.

Reservation is applicable in adhoc promotion duration of which for 30 days.
Ministry of Finance is Nodal Agency to issue directives on reservation policy.
Necessary instructions on policy matters for reservation of SC/STs are reiterated
by Railway Board to the Zonal Railways/Production units etc. for implementation.
Superintendent of Police have power to issue a Caste certificate.

A legal adoption, the adoptive child, if adopted by SC/ST parents, acquires the
status of a SC/ST.



