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FIXATION OF PAY

S HHATRAT 39 T ™ I MR BT AT T 2 |

How many pay commission have been getting to Central Govt. Employee.
(A1 (B) 2

(C) 4 (D)7

MR A | BIg HHAR) @ P s fafie & ug 9979+ S9d 3050—4590 8 & Al HHART
HT IAIER T BT ?

When a staff is appointed in as Clerk in scale Rs.3050-4590 which rate of pay will be
given as general case?

(A) Rs.3050/- (B) Rs.3200/-

(C) Rs.3350/- (D) Rs. 4590/-

T Nold HHAN) da-9 BU 3050—4590 / —Ud U 4430 /—3MMERT fhar O Y& & U4 99
eI Id=HT BU 4500—7000 / —F BIAT & A HHANT BT da- HeiRer 9= &1 daq B 2

A railway employee is working in scale Rs.3050-4590/- and drawing pay @ Rs.4430/-
subsequently he promoted in scale Rs.4500-7000/- what pay will be fixed in normal
procedure ?

(A)4625/- (B) Rs.4500/-

(C) Rs.5000/- (D) Rs.4825/-

U UR 99 FEiRer & oy dar & fha fdF Q¥ &R 8 © 7

For fixation of Pay on promotion how many days are required for completion of service ?
(A)30 days (B) 20 days

(C) 22 days (D) 15 days

T RIS T HHar &7 fhd- gfaya 9fie 99 &1 9= # ST ar g 2

What % of pay will be added to the basic pay of a running staff parentally posted in a Non
Gazed post?

(A)30% (B) 40%

(C) 20% (D) None of these

ITd UG WU WR daq MgiRd & & qd a9 I # fohder suar Sier ofar g 2

How many Rs.(minimum) to be added to pay in the lower grade before fixing the pay in
the higher post on promotion ?

(A)Rs.100 (B) Rs.75/-

(C) Rs.80/- (D) None of these

T Nefd HHARI U R e s # daadig @1 [AafY & a9 FeaRer gq Awen s faar & ar
HHART BT daTgfg He A AT BRI 2

A Rly. Employee submitted an option for fixation of pay on promotion from the date of
increment in the lower grade. This will be applicable w.e.f. ?

(A)01.07.2009 (B) 01.07.2017

(C)Jan or July (D) None of these
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T " & Sidfa 99 &1 R aRs oHarl & sFs Harl & ane &9 fear smar 27
Senior employee will get stepping up of pay vis-a-vis junior so promoted if the junior ?

(A)Promoted on regular post on regular (B)Promoted on ad-hoc basis
measure
(C) Promoted in an ex-cadre post (D) None of these

Ife B HHARN S=d US UG BIAT 8, 3R daqgfg @ fafy & R &1 fawer <ar &, o
RS FHHARN B f&ar Sg?

If a junior employee promoted to higher post and submitted an option for fixation of pay
w.e.f. the date of increment, senior employee will be given?

A) Stepping up of pay B) Antedate

C) Neither stepping up nor antedate

AR gl 99 FMERe & Igeed I uaEia WR = A4l 9 Sirer S anfey?

Stagnation increment should be taken into account for purpose of fixation of pay on
promotion w.e.f.

A) 30.09.1992 B) 30.09.1993

C) 30.09.1994 D) 30.09.1995

TH HHAN AU DR AU dex H B & @ B, 91§ H IR—dT & STg Ug W USEd BIaN
RIFART & ST &, 39D 91§ HHARI & IR—FaT & 9o Uq W YQEId a8 IR IFHT g FeIiRor
7 & MR W BN —

A employee is working in a cadre post; subsequently he is transferred on promotion
against Ex-cadre post. Thereafter he has been promoted further in higher grade against ex-
cadre Post his pay will be fixed on the basis of :

A) From ex-cadre to ex-cadre B) From cadre to ex-cadre

C) None of these

afe IR 391 ORIy 909 70 /— ©0 WR UGHId BT &, offdd & 99y 99 70 /— ©0 & A
uarEd BIar 7, a1 Ul Refa # aRs &1 fierm —

Senior was promoted without Spl. pay of Rs.70/- but junior was promoted with Spl. pay
of Rs.70/- senior will given

A) Stepping of pay B) Same pay at per with junior

C) None of these

T 1Seew & o T HHAN) & WIS HINE & TOERAT —

The stagnation increment for an employee will count for

A) DA/HRA & CCA B)Pensionery benefits
C) Fixation of pay on promotion D) All of the above

= faforal & ugel & FENOd a9 ©) H Pls Wl HANI UBAT I SHifc & oy Iy A8
gF —(RSRPR’97)

No Rly. Servant will become eligible for the 1st stagnation increment in the revised scale
(RSRPR’97) of pay before:

A) 1.1.96 B) 1.1.97

C)1.1.98 D) 1.1.99

U AR W HleT H daTdH 2550—3200 /—H 3ff¥daH da- W FRgfad giar 8, O SEd1 dad
fifRa g - A person is appointed in sports quota in scale Rs.2550-3200/-in maximum
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pay. His pay will be fixed in:
A) Rs.3200/- B) Rs.3145/-
C) Rs.3090/- D)Rs.2960/-

e Afad W dic # gaaaa 3050-75-3890-80-4590/-% aifdead aaw wR fgad gram ®, ar
SqHT 99 R = § 9 fead g o—

A person is appointed against sports quota in scale Rs.3050-75-3890-80-4590/-in
maximum pay. His pay will be fixed in:

A) Rs.4590/- B) Rs.4430/-

C) Rs.4270/- D)Rs.3875/-

S HHATRAT BT fgdia 9a9 AT & o =1 faferat § & f fafdai &1 faar T —Benefits
of 2nd pay commission of Central Govt Employee were implemented from:

A) 1.1.58 B) 1.7.59

C) 1.7.58 D) 1.1.59

w0 2550-3200/-& ¥ # uRfW® a1ffe aa+ dfg & —

Initial yearly increment in the grade of Rs.2550-3200/- is:
A) Rs.45/- B) Rs.50/-
C) Rs.55/- D) Rs.60/-

w0 2610-3540/- ¥s ¥ URMS af¥e da-dig © —

What is the initial yearly increment in the grade Rs.2610-3540/- ?
A) ) Rs.50/- B) ) Rs.60/-

C) ) Rs.65/- D) ) Rs.70/-

w0 2650-4000/-& s # RS aifie da-glg i1 § & @i 31 iR 8 —

Which of the following amount is the initial yearly increment in the grade 2650-4000?
A) Rs.65/- B)Rs.70/-

C)Rs.75/- D) Rs.80/-

w0 2750-4400/-& s # yRfAS aifie da-gfg @ 8 —

In the grade of Rs.2750-4400/- initial yearly increment is:
A) Rs.65/- B) Rs.70/-
C)Rs.75/- D) Rs.80/-

RSRPR’97 &9 9§ @1 & —

RSRPR’97 took effect from:

A) 1.1.97 B) 1.7.97
C) 1.1.96 D)1.7.98

RSRPR’97 % &9 &1 I=aaq Hed da4 W Sirs. faar 1 g —
Which is the highest basic pay emphasized in RSRPR’97?
A) Rs.30,000/- B) Rs.28,800/-
C) Rs.28,000/- D) Rs.26,000/-
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%0 3050-4590/-da- ¥ B9 |1 URfIeG I8 § —

What is the initial increment in scale Rs.3050-4590/- ?

A) Rs.55/- B) Rs.65/-

C) Rs.75/- D) Rs.85/-

RS ALY TR H WO s [Joidl $Is Afdd Wel dic ¥ dad wo 3050-4590/-7 fga &, ar
IABT g+ R @ g -

A person appointed in Sports Quota having gold medal winning performance in Senior
National Level in scale Rs.3050-4590/-. His pay will be fixed in: -

A) Rs.4590/- B) Rs.5000/-

C) Rs.3875/- D) Rs.4350/-

Udh AfHT 3icifie Wl H Hedl fIoidr & wU H Ja9H 6500— 10500 /— w0 H fRgad @ ®,
IHT I+ RO @ g -

What will be the fixation of pay of a person having medal winning performance in
Olympic games and appointed in scale Rs.6500-10500/-?

A) Rs.6500/- B) Rs.8100/-

C) Rs.9500/- D) Rs.10500/-

g w0 4500-7000/-% wafm uesi= & ford wwree ufonr @ fgfaa erar &, a1 eifda| aad
fRreriRor @1 ergAfa et 3§ 9 fad © —

In Scale Rs.4500-7000/- in Talent Scouting recruitment for outstanding performance,
fixation of pay permitted upto maximum of:

A) Rs.4625/- B) Rs.4750/-

C) Rs.4875/- D) Rs.5000/-

M AP 4 Uee & forl w@vl ugd o dHaRl & fdhds da9 gfg &1 o™ fear SIRAm -
How many increment(s) will be given to an employee for gold medal winning
performance during the National Championship?

A)7 B) 5

C) 4 D) 2

ISR WR 4 Scptedl & (o da-glg o & o) B Wed 2 —

Who is the advising authority for granting increment for Excellence at National Level?
A) GM B) Financial Commissioner

C) Railway Board D) None of the above

Pig Afdd Sl IR AT wR H Wolues fGoidr &, iR a1 ¥R W S91 aRS AR Tl o
9T form 81, Ry a9 %0 5500—9000 /—4 e faar T &1, a1 SwaT daq feiRer @ar gem:
What will be the fixation of pay at initial recruitment in scale Rs.5500-9000/- of a person
having consistent gold medal winning performance in Senior International meets on more
than two occasions and also consistent gold medal winning performance at Senior
National Level?

A) Rs.9000/- B) Rs.8125/-

C)Rs.7075/- D) Rs.6375/-

g+ el & fder = # @ faed 2 -

The instruction of fixation of pay contained in:

A) IREM Vol.l B) IREM Vol.ll
C) IREC Vol.l D) IREC Vol.ll
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fafer=1 aRReferl # Yord &R & o uRfe Ja=1 fFarfRer fo foo 9@ Fraw & srgaR i oma € —
The basic rule governing initial fixation of pay of Railway servant in different circumstances are:
A) Rule 1313, 1316 & 1326 B) Rule 1313

C) Rule 1326 D) None of these

e ffram & Tea officiating capacity # g & ford 9o=1 FeIRor @1 |am dHm € —

General limitation on pay fixed in respect of appointment in an officiating capacity under which
rule:

A) Rule 1321, 1329 & 1325 B) Rule 1325

C) Rule 1321 D) None of the above

FR 22 3 fraa grT 1 R 9 fa=R faar Siar & —

FR 22 has been afresh by the :

A) Deptt. of Personnel &Training B) Deptt. of Expenditure
C) Ministry of Finance D) None of the above

FR 22 Il f=1 & wnyr foeorfed g @ —

FR 22 11 deals with:

A) Grant of proforma fixation under next below B) Grant of regular promotion
rule

C)Adhoc promotion D) None of these

FR 22 11l =1 & rer fasarfed &ram & —

FR 22 111 deals with:

A) Pay fixed on appointment & Promotion B) On transfer
C) On Deputation D) None of these

FR 22 IV 374 feaRer =1 & | wrfed grar 8 —

FR 22 IV deals with pay fixation under :

A) Holding an ex-cadre post B) Holding a cadre post
C) On deputation D) None of these

FR 22 (I) (@) & i S—1 rawer § —

Under FR 22 (1) (b) provides to enable :

A) Counting of previous service B) Pay fixed on appointment
C) Pay fixed on transfer D) None of these

U—feriRer & for o e foet o 9 5w orefie 2 -

Other rules for pay fixation under:

A)FR 27 & 35 B) FR 27

C)FR 35 D) None of these

FR 27 % cgeen & T8 & —

FR 27 provides :

A) Pay fixed by granting premature increments  B) Pay fixed on deputation
C) Pay fixed on transfer D) None of these

FR 357 officiating 9@ &1 9a= faRo & ford 1 Rarfaal § wReRr @1 wfed uee axar & —
FR 35 vests powers with Gowvt. to fix the pay of an officiating servant at:
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A) Higher posts pay B) Amount less than that admissible under FR
22
C) To lower posts pay D) None of the above

5 fm @ ol T ug | STadR Ue R ueEid /Y R WReR) dad & 9a49 &1 AeiRer e S §
Fixation of pay of a Govt. servant on promotion/appointment from one post to a higher post under
rule :

A) FR 22 (1) (b) B) FR 25

C)FR 35 D) None of the above

e {5l < & uerEfa & 1 \me § FR 22 (1) @) @rL & —

FR 22 (1) (b) is applicable to all cases of promotions to without any which limit:

A) Monetary limit B) Financial limit

C) Both D) None of the above

el ug # I MRV & oW H STk US & dad &I MR S wdl | @ oraia aftia ®, fhd FR &
AR far Smar & —

Under which FR pay in the higher posts should be fixed only with reference to the pay drawn in
the lower post which has been as prescribed in the Recruitment Rules:

A) FR 23 B) FR 27

C)FR 25 D) FR 22 (1) (b)

foa fm & oef9 9= ug R ysEfa R a4 e fafdr &1 feen fear srar g —
Option of date for fixation of pay on promotion to a higher posts:

A) under Rule FR 23 B) under Rule FR 24

C) under Rule FR 22 D) under Rule FR 25

1 % 9 fora 9o | gHRer 5 o eefa f[fYr 9 999 gfg | e @ ol @ —

From the date of promotion without any further review on accrual of increment in the pay scale of
the:

A) Lower post B) Higher post

C) On deputation D) None of the above

o foom & deq WReN Wad gRT fAdhed gRT fddey fer oimar & —

The option should be exercised by the Govt. servant under which rule?
A)FR 22 (1) (a) B) FR 22 (1) (b)

C) FR 22 (11) D) None of the above

e oM & T8q va IR 93 98 9§ g 99t ue R FRyfad / qemafa # 9a+ fFefRer fear s & —
Fixation of pay on appointment/promotion from one ex-cadre post to another ex-cadre post under
rule?

A) FR 23 B) FR 27

C)FR22 (1) (a) (I) or (a) (2) D) None of the above

WHR Had @ 141 78 R Fgfad & a1t 79, (. 22 (1) (@) (1) IR T8 BRI —
FR 22 (1) (a) (1) will not apply to cases of Govt. servants appointed to:

A) Ex-cadre post B) Cadre post

C) Higher posts D) None of the above
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Substantive a1 I officiating 979 & Wa # foa 4ot 9w & d8d @M © —

Fixation of pay under which FR w.r.t. substantive pay or officiating pay whichever may be
beneficial:

A) FR 27 B) FR22 (1) (a) (1)

C)FR 35 D) None of the above

% TR & 3T F 9g W AgFT T57 WER F q9F F daq F1 Auwer st
Heed & Faedl IR FAGRAT Ft gga T § HEfd v® JR § 2Under which FR

fixation of pay of State Govt. servant appointed to a post under the Central Govt. carrying duties
and responsibilities of greater importance?

A)FR22 (1) (&) (1) B) FR 22 (1) (a) (2)

C)FR 35 D) None of the above

9 % AN F ded.aad F1 fAURer Gad ded FYFT § 9C 'H 9T @ W 9T
W TR Br 8, o9 fgfaa & sew Seafat o awon anfeer a@ el @

Fixation of pay under which clause on transfer from one post to another when the appointment
does not involve assumption of higher responsibilities:

A) FR 35 B) FR22 (1) (a) ()

C)FR 22 (1) (a) (2) D) None of the above

FR 22 (1) (a) (2) gfFa & @mrar & oft g @yar & FR 22 (1) (a) (2) is also applicable in the
case of appointment to:

A) Functional grade promotion B) Non functional grade promotion

C) Officiating grade D) None of the above

I AT 9g F FAIAW FT gAaA a7 FOF T @ AT w0 @ 39F 9g F wAw F 3@
A9, 30F YRTAF adeT H1 AT gar @2

If the minimum pay of the time scale of the new post is higher then his pay in respect of the post
held by him regularly, his initial pay should fixed under:

A) FR 35 B) FR 22 (1) (a) (1)

C)FR22 (1) (a) (2) D) None of the above

ffa FR & dedfash ey W fAgd T W TERRYT W add F1 fAuRor gar

#2Fixation of pay on transfer to a lower scale at own request under FR :
A)FR 22 (1) () (1) B) FR 22 (1) (a) (3)
C)FR22 (1) (a) (2) D) None of the above

3= IFAeial #t e a8 F@ g 9 W AgFa W daw fuRor & o Ay

#T fAFeq & Fafdd THIM &2 Option of date for fixation of pay on appointment to a post not

involving higher responsibilities is under FR:
A) FR 22 (1) (a) () B) FR22 (1) (a) (3)
C)FR 22 (1) (a) (2) D) None of the above

UHEIAR 22 (38) (V) (2) & a8 I &1 fvuRor, qd Fs¥ 9g W fgfea & awet #
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faweq T+ A & 2Fixation of pay under FR 22 (1) (a) (2), option is not admissible in the

cases of appointment to ex-cadre post on :
A) Transfer B) Deputation
C)Mutual transfer D) None of the above

gl & dgd ¥ AT dd<T & HIETT & FaT A UHHR &2 Pay regarding protection of

pay previously drawn under FR
A) FR 22 (1) B) FR22 (1) (a) (1)
C)FR 22 (1) (a) (3) D) None of the above

S T WHEA Al H 3W 9q W AgFa B orar @ O sua qf & fAafaa s
¥ e o1, 39 ufa & s9F IRfAF daa &1 AuRer fFar smar & 2 When a Gowt.

servant is appointed in the same post, which he had held previously on regular basis, his initial
pay fixed in that under :

A) FR 22 (1) B) FR22 (1) (a) (1)

C)FR 22 (1) (a) (3) D) None of the above

9 Th WHH Al B TR 91 I 9e W, 3W enA e W, fAged
T §, a7 FafAa 37 deita oA 39 9 & dgd 39S URMAE ddd #

freRoT fRAT ST & . When a Govt. servant is appointed to a permanent or temporary post on

the same time scale which he held previously on regular basis, his initial pay fixed in that post
under:

A) FR 22 (1) B) FR 22 (1) (a) (1))

C)FR 22 (1) (a) (3) D) None of the above

fF9 FR & dgd, e 9¢ W AuiRa aasr &1 fFuRor g@ar & ?Pay fixed on tenure

post under FR:
A) FR 22 (1) (a) (1) B) FR 22 (I)
C)FR 22 (1) (a) (3) D) None of the above

e FR® dgd.FR 22 #1 QT @ @l ¢ W @gfFa & v sy
tRIT T WEH da& F a0 &1 IRAF FuRor 3k Fgaa g e @ | o

f&=T arar U2 Under which FRs regulated the initial fixation and regulation of pay of a Govt.

servant on appoints to appointment to a post is an officiating capacity were omitted while
notifying new FR 22?

A) FR 35 B) FR30 & 31

C)FR 27 D) None of the above

Iy PgRFT & R Frfcrs o9 I3 & AT 3, @ a0 9g W Iaa fFuRor @ gEfta

4R 87 If the appointment is to a non functional selection grade, pay in the new post should be
fixed under clause

A) FR 22 (1) B) FR 22 (1) (a) (1))

C)FR 22 (1) (a) (2) D) None of the above
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THRIT Ad AT A F fAT gfaaer & Fafdd FR 82 Which FR provides restriction of
officiating pay:

A) FR 27 B) FR 35

C)FR31 D) None of the above

e & FAad Jal WHEAT FAAN F ddad F FAdH TR W ada 7 egAfa #1

fauRor ¥ FEfa vF AT & At the minimum of the promotional posts, under which FR the employee

concerned will be allowed pay at the minimum of the scale of pay?
A) FR 35 B) FR 27

C)FR31 D) None of the above

@ 9 W e Bgfea F ame & wd @1 e daew wr fuior

THAR & d8d & ? On regular appointment in the same post, initial pay of the employee should
be fixed under FR:

A) FR 22(1) B) FR 35
C)FR31 D) None of the above

e fedl B IR &1 FYfad delqs T # 811 © 3R Id! da- ¥ SR I 31 © df avd
BT BT Helawd I H 59 7199 & it wftiw ara <a g ? Stepping up the pay of senior appointed
to selection grade earlier at par with junior appointed to selection grade later under Rule :

A) FR 27 B) FR 35

C)FR31 D) None of the above

ass FAAY FT 0T AT IS HTNRIF AT AT F G A H G &
g1, ass FFR S THEIR 27 F dgd STHT FAT AT TTET? Senior officer should be

issued under FR 27, and the next increment of the senior employee will be drawn on completion
of the required qualifying service with effect from the date of :

A) Promotion B) Refixation of pay

C) Date of posting D) None of the above

gfe BIg g TSR Uiyl o= a1 faqy Har § Fgad gar & aF S0 9 99 & sfavid o= fiRer &1
@ yeE fear s & 2 The grant of benefit under which Rule to an officer outside the regular line
either on deputation under the Govt. or foreign service will entitle :

A) Fixation of pay under FR 27 B) Fixation of pay under NBR

C) Fixation of pay under FR 31 D) None of the above

I g o AN Frafg 9a9 a1 = 999 R ufafgad g1 @ @ S 9a+ fufker &g 59 e @
sfaeta aryom <=7 srfyart € ? A declaration under which FR for giving the benefit to the effect that
the post held by the Govt. Servant is outside the ordinary officiated had he been necessary?

A) FR 22 (1) B) FR 35

C)FR 31 D) None of the above

FAA A Al & Fafa w7 F aT FNF 9@ © AgEa e g o
3T dda HFAT TSR & FE g garo RfAaf@a gar #1 The employee deputed to

regularly constituted ex-cadre posts abroad in which their pay is regulated by the order of the
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Central Govt. under Rule ?
A) FR 27 B) FR 35

C) FR51-A D) None of the above

aRss AMMFHA & dda ' BT F TT FIA 7 31, 57 IET F I@UEl F IR,

ST fRaT ST Afgw?The order re-fixing the pay of the senior officer in accordance with the
provisions of the order should issued under FR?

A) FR 27 B) FR 35

C)FR31 D) None of the above

F aiss T § Talad FT 7T v FfAvel 7 & @ & a7 F wed H @ a§
TRT 3T F AT F FHGR a1 AT 8, 0] Ade 1 fuRor ar & 2 A senior

becomes entitled to the benefit of stepping up twice with reference to the pay of the two of his
juniors promoted late, pay applicable under ?

A) Stepping up B) NBR

C) Both D) None of the above

The pay in different cadres may be allowed only once with reference to the first junior in each
cadre under:

A) NBR B) FR 35

C) Stepping up D) None of the above
HAIN-HA ITAAT AdsT & g A HieT AT AT AT AT §?Which pay granted in lieu

of a separate higher scale of pay?
A) Special pay B) Presumptive pay
C) officiating pay D) None of the above

Pl W ATT FIFR 95 G af el 399 9¢ W Eaiad W WA @aw ik a &
39 U W A fAuRor & fav Ao 3aa & REX F & F AW 1w 82 Which pay

drawn on a tenure post will neither be protected on promotion to a higher post nor treated as
forcing part of basic pay for fixation of pay in the higher post?

A) Officiating pay B) Presumptive pay

C) Special pay D) None of the above

frw e & qga aRd@emela ar siRE & w0 & Pgra wFEd dAew F dqq F1 AuRor
gar &2

Fixation of pay of Govt. servants appointed as Probationers or apprentices under Rule?
A) FR 35 B) FR22 A

C)FR22B D) None of the above

TH Afed Tgd ¥ @ ESHY AT A 1 NNER F T A B 3w dar A A
el st & AT, W NNARY F Ia7 F RFAIAT AT I A person are already

in Govt. service at the time of their direct recruitment to another service as Probationer. The pay
of such Probationers will be regulated under?

A)FR 22 B (I) B) FR22 C(l)

C)C)FR22B D) None of the above
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afdie 3 gATT @ & 95ug T A F Rufd A 59 teIR & d8d add

&1 fAuRor g9 On confirmation in the post, after the expiry of probation, he will have his pay

fixed under FR?
A)FR 22 (I B) FR22 C(l)
C)C)FR22B D) None of the above

I FE FATN RNod 9g¢ W ITARN 67791 & GIT FRG &, @ 3991 da9 R
THIR & ded dF A8l faT Jeem, dfeheT 98 AT 9 & AIAT A adeT oIRT @.If

a employee was holding the previous post in temporary capacity, his pay will not fixed under
which FR, but he will continue to draw the pay in the time scale of the new post?

A)FR 22 B (I) B) FR 22 (I)

C)C)FR22B D) None of the above

e Agida ar v & fafa & & g s w® aaa w1 AuRor fre

THHR & ded AT ATTIM?0n regular officiating appointment in the service or cadre, pay

shall be fixed under FR?
A)FR 22 B (l) B) FR22 () (a) (1)
C)FR22B D) None of the above

6T UF TN 49F TF HeT AT A1 F A wRRE" & w0 A Ggwa B amn

g d 399 5T IR F ded ¥ fHAT AT 2 Where a Govt. servant is appointed as “an

apprentice” in another service or cadre, pay shall be fixed under FR?
A) FR 22 B (3) B) FR22 B (l)
C)FR22B D) None of the above

INRTRT & FAwSTad FANCT & 3N IR da1 a1 F=X & AIfAd AgFa w,
P THHR F dd dd« F1 AUROT, a1 A1 F99F F FHIAT A 9T fRAT ST |

On satisfactory completion of the apprenticeship and regular appointment in the service or cadre,
pay will be fixed in the time scale of the service or cadre under FR?

A)FR22B B) FR 22 B (1)

C)FR 22 (1) (a) (1) D) None of the above

5T THIR F dEd UF & UG F AATAT FT TAQETOTRRAT ST §.Revision of pay scale

of the same post under FR?
A) FR 23 B) FR22 () (a) (1)
C)FR22B D)FR 22 B (l)

YA Yal & WY-H1Y {F URF 9 W THHR a1F] g & ?Which FR applies to

officiating as well as substantive holder of posts?
A) FR22B B) FR 22 (1)

C) FR 22 B (I) D) FR 23

U FAfFd S aRdd # AU e F T F AT FI§ 9g A GATT W@ T,
AfFT O9F 99 39 9 W & foge a1 AdRa fge & a8 FarR & dgd [wew
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& T FHT §HGK gIIT 2 A person who is not actually holding a post at the time of revision of

its scale, but who has a lien or a suspended lien on that post will be entitled to the benefit of
option under FR?

A)FR 22 B (I) B) FR 23

C) FR 27 D)FR 22 B (l)

UF THR FHAAN FT IdaA [AETH FFafOd T AR § A Govt. servant whose
scale of pay is revised, the revision falling under FR?

A)FR 22 B (l) B) FR 27

C) FR 23 D)FR 22 B (l)

fFa wraue & dedddd FT GANRIOT IU AT FARET GUT F AT § If the revision of

pay is in the upward or equivalent direction, under provision of:
A)FR22B B) FR22 B (l)

C)FR 22 (1) (a) (2) D) None of the above

f5w g & dgadde w1 qaderor @i far & gar § If the revision is in the
downward direction under the provisions of FR?

A)FR 22 A B) FR 22 B ()

C)FR22 (1) (a) (2) D) None of the above

dae & fAUROT & A A P AT FR AW FPT ST AAA FT TH Fhel HA @ AT
Which FR will apply in the matter of fixation of pay when a scale of pay is reduced?

A) FR 22 (1) B) FR22 B (l)

C)FR22 A D) None of the above

Ife fxfl FFaARY BT Io9 FUEE UB.AR. © 3l T8 € 1 SHGT dad AT JHel & fadd fhar S g ?
When the revision of a scale does not fall within the purview which FR, the pay fixation in the
new scale will be done under the normal case?

A) FR 22 (1) B) FR 23

C)FR22 A D) None of the above

W Joft & 7@ daq & fFaem gfdrd Ssa 9@ FAeR, F Feex HR A
¥ F T FA N W qa« AURor gar & Pay fixation on posting as Power

Controller, Crew Controller and Loco Inspector by adding an element of percentage of basic pay
in running category?

A) 30% B) 55%

C) 25% D) None of the above

FRTCHS HUR A @gFa w® T FHad BaFR § dga a9 & gFer § On

appointment of functional basis, these employees entitled to benefit of FR?
A) FR 22 (1) B) FR 22-C
C)FR22 A D) None of the above

Fog @ @ s T W 9&Sewa e v yRwmEt & 7w & @ v #71 Fe
THHN & ded Slﬂ?lﬁ forar ST & In the case of officers promoted from Group B to senior
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scale, Group A pay fixed under FR?
A) FR 22 (1) B)FR22 A
C) FR 22-C D) None of the above

THIR 22 (T) H Ui adl # U 78 & W W@l FHad § aa0 & fuRor

5 THIR F ded FAT STar §

Which FR deals with fixation of pay of Govt. servant when the conditions stipulated in FR 22 (a)
are not fulfilled?

A) FR 22 (1) (b) B)) FR 22 ()

C)FR22 A D) None of the above

frlt 359 9 W weewfa A AgfFa amar aat # qu Fen ot Ser B et
g & Puia & 9 e & d8d daa dF fFIT Swem The promotion

appointment to a higher post should fulfill the eligibility conditions as prescribed in the
Recruitment Rules, pay shall be fixed under:

A)FR 22 (1) () (I B) FR22 (1) (a)

C)FR 22 (D) D) None of the above

The pay in the higher posts should be fixed only with reference to the pay drawn in the lower post
which has been held by the Govt. servant on regular basis, pay shall fixed under:

A) FR 22 (1) B) FR22 (1) (a)

C)FR22 (D) (a) (D D) None of the above

yARE # aiE AfFas e F 3@ Beer F1 990 WER FAaR @R Far s

1T The option should be exercised by the Govt. servant within from the date of promotion;

A) one month B) 45 days
C) 60 days D) None of the above

o7 REAeREl I g vE W PR & Wav # #i9 v AR Ay der @

Provision of which FR also apply in respect of appointment to another post carrying higher
responsibilities?

A) FR 22 (1) B) FR22 (1) (a)

C)FR 22 (1) (a) (I) D) None of the above

gfe Ud-Fe¥ U & IR IS a9 § g AT 916 & Jd-hsx Ual W g it ol 8, at dpsv
ue | YA & g & Ima= frant & aga Muiva 399 o & goea su A sugiarg @
FsT ug U 3iar Ft srgufa & &1 Wl 8: If on appointment to second or subsequent ex-cadre
posts in higher grade pay scale than that of the previous ex-cadre post the pay fixed under normal
rules with reference to the pay in the cadre post happens to be less than that drawn in the previous
ex-cadre post the difference may be allowed as :

A) Special pay B) Personal pay

C) Presumptive pay D) None of the above

9 UHAR. & Iaiid, fJafad & &t Aell § RGN SHaRal & 999 & AMe § ST & RwiRy afy
& s fEl & dga MuiRa 997 a1 yam @ fiffe <k @1 wmen 81 waar g /In all cases of
appointment of Gowvt. servants through the UPSC the recommendations of the commission in the
matter of pay i.e. whether the specific rate of pay or pay to be fixed under the normal rules, as the
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case may be, under FR:
A) FR 22 (1) B) FR22 (1) (8)
C)FR 22 () (a) () D) None of the above

fra RN & 91 3fRwer 99 ger v aw & 2 Most of allowances has been deleted

after recommendation of :
A) 7" CPC B) 6" CPC
C) 5" cpC D) None of the above

7 & Wl fr NOE ® dr @@or Fsv A Faar gfaea Sz & aaa FuRor fFar

AT 82 Pay fixed under which percentage adding to the loco running cadre on the report of 7"
CPC?

A) 14.29 B) 15.30

C) 305 D) None of the above

78 CPC ganT fraet dd=AT 9 fhe e &2

How many pay scales have been provided by the 7" CPC?
A) 26 B) 18
C) 15 D) None of the above

A9 -1 F AR A -1 H AT IqT FAT gWhat s the starting pay in Level -1

according to Level — 1?
A) 18000 B) 19900
C) 21700 D) 25500

7 df @it & R W S Aol F AET A TIARC & FAT § What is the HRA rate in Z
class city on the basis of 7" CPC?

A) 8% B) 16%
C) 24% D) 10%

a1 T fFE TEHR F dgd A e aiiRe e A dae I g ade
®T Hefdia giar &, o 399 V9% F AT BASHE & WHdT & The pay should be fixed

under FR with reference to the substantive pay or officiating pay which over may be beneficial to
the railway servant?

A) FR 22 (1) B) FR22 (1) (a)
C)FR 22 (1) (a) (I) D) None of the above

Wad & 7 It WA F1 soc ARTFFIAT Fa IFfAd FAT =T & When Gazette

notification of 7" CPC in Railway has been published?
A) 28.07.2016 B) 29.07.2016
C) 01.08.2016 D) 20.07.2016

HEIRTATH SiFed faF I TGP Iegar g, st s« & IRMS Doctors who

having post graduate qualification, the PG allowances is :
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A) 2250 B) 2500
C) 3000 D) 2000

AT 3P St s 9 ¥ degar a8 8, deh s § General duty
Doctors who do not have post graduate qualification, the PG allowances is :

A) 1350 B) 2500

C) 3000 D) 2000

6 dt W fe wa ¥ @mr AT I 6 CPC implemented from:
A) 01.01.2006 B) 01.07.2006
C) 01.01.2007 D) 01.01.2008

6 & CPC & GP 4200, 7d CPC H fF® ¥ A9« T & GP 4200 in the 6" CPC, which Level
pay is in 7" CPC?

A) Level-6 B) Level-7

C) Level-8 D) Level-5

7 dt @Y F gemafa # & Who was Chair person of 71" CPC?

A) Ashok Kumar Mathur B) Meena Kumari
C) Reema Jai D) K.C. Pant

AT I FT TAX 8T & JA Grade consists Level:
A) Level-14 B) Level-12
C) Level-13 D) Level-10

T AT TEH F JTHIT dda & [0 add dcd & 30% AT HAT ST AT bl 872
Can be added 30% running allowance in the pay element for leave salary of a running staff?
A) Yes B) No

fre FR & dga.@d AgfFaal & awal d3q v gean F1 aner AR 39T gefr f

fafdr amew @92 The benefit of the protection of the pay and the date of increment would be
admissible in cases of appointments directly under FR:

A) FR 22 (1) B) FR 22 (1) (a)
C)FR 22 () (a) () D) None of the above

In case of reversion from an ex-cadre post to cadre post on an identical time scale of pa the benefit
of protection of pay and the date of increment shall be admissible subject to fulfiliment of FR?
A)FR 22 (1) (a) () B) FR22 (1) (a)

C)FR 22 (1) D) None of the above

Iy av 9g W FgfEa # Fdea 3k Sewaial & W aron afde A R St
TWEHEN @R W@ AT 9 @ 3 1 WHY A9 F daa a¥ FAm S If the

appointment to the new post does not involve such assumption of duties and responsibilities of
greater importance than those attaching to the post held by the Gowvt. servant, pay shall be fixed
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under:

A)FR 22 (1) () (I) B) FR22 () (@) (2)
C)FR 22 (1) D) None of the above

Where initial fixation of pay in the post was done under FR 27 on the basis of quasi-permanent
pay, such pay need not be treated as having been inflated for the purpose under FR:

A) FR 22 (1) () (I) B) FR22 (1) (8)

C)FR 22 (1) D) None of the above

fFdlt e vg W fAgiFa F @l Awet # wWEdNEs F1 IRAF dqq G 98 W/
fPUTEIR & yIauTEe ded a9 fRar SEArnfee? In all cases of appointment to another

post, the initial pay of Govt. servant in the new post should be fixed under provision of FR:
A)FR 22 (1) () (I B) FR 22 (I)
C)FR 22 () (a) D) None of the above

9 TSR, & Jfda S8l Hel W <AaH da- 9 31f¥d A1 Usd g W Iad sAra fRar g,
Hafera HHaR! BT Id9 FATH TR I B BT AR B |

Where pay in manner indicated more than the minimum or at the minimum of the promotional
post, the employee concerned will be allowed pay at the minimum of the scale under FR:

A) FR 35 B) FR22 () (@) (2)

C)FR 22 (D) D) None of the above

forg 3af & R FHARY A 39 da B 91T §, 39 THT UR dd- ik DI 0T 81
M| AT v W Frafia Fgfes w 39@ yRfYS 399 TweiR & dgd aa fear sin

il'l'l%"!::The period during which employee drew that pay will not count for increment in that

scale. On regular appointment in the same post his initial pay should be fixed under FR:
A)FR22 (1) (@) (1) B) FR 22 (I)
C)FR 22 (1) (a) D) None of the above

afitss I F adT A BT T HFGT FA TS 3T F FH BN F d8d

S fRam ST =Enf@w?The order refixing the pay of the senior officer should be issued under
FR:

A) FR 35 B) FR 22 (I) (a) (2)

C)FR 27 D) None of the above

oA # o anf g # AT & vl @ § sk Frd EryEdte e &

AR 35T T AT FT ITaTel AT ST FFafa AL present, the rates are applicable
with effect from the date and employee draws pay in the revised scale of pay introduced under :
A) RS (RP) 2017 B) RS (RP) 2015

C) RS (RP) 2016 D) None of the above

a1 YA gurd foafy afvg SRt @1 errelt a9+ 9fS smazas argar a1 &

R B WR far SIR™TIThe next increment of t he senior employee will be drawn on completion
of the required qualifying service with effect from the date re-fixation of pay under:
A) FR 35 B) FR 22 (1) (a) (2)
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C)FR 27 D) None of the above

TAA W AT AT /IO FI6AT S FFAAT FH FA F AT [y s & a7 F=0

& What is the rate of special allowance for announcing work at station is:
A) Rs.120 per month B) Rs.150 per month
C) Rs.180 per month D) None of the above

YelAfd W dde uRor & fav fAseq & @wael RBE &. Under which RBE, it has been

provide to give option for fixation of pay on promotion?
A) RBE 79/2017 B) RBE 80/2017
C) RBE 82/2017 D) None of the above

Usqw ofld fFW da« 3mAer g@ErT g fFAT a™AT?Advance leave salary discontinued by
which pay commission?

A) 7" CPC B) 6" CPC

C) 5" cpC D) None of the above
T AT & 9@ 3™ qa=T § Highest pay in pay matrix is:

A) Rs.225000 B) Rs.215000

C) Rs.210000 D) None of the above

7t W F IFUR, ATT 9 F 11 F dFd FIH I AT} Ydd FAART FT AfAF s

FT 82 As per 7" CPC, what is daily allowance of railway employee working under Level 9 to
11?

A) Rs.1000 B) Rs.1200

C) Rs.900 D) None of the above

qgoell IMET & fAT T I¥ele a1 Y FM™T ¥ § Revised rates of Coal Pilot allowance
for first trip is:

A) Rs.102 B) Rs.90

C) Rs.200 D) None of the above

W FAGN F IRGEA AT FAT A, ST FAT Rs.24200 A H«F g -1 3 2 & da=

JTEIOT HIAT &, What will get Transportation Allowance to railway employee who drawing the
pay in Level-1 & 2 exceeds Rs.24200?

A) Rs.3600 + DA B) Rs.1800+DA

C) Rs.3000+DA D) None of the above

WA FAAN & Todl P WEC F dgd omEEw wfewst fir gfagfet § The hostel subsidy
reimbursement under CEA to the children of railway employee is?

A) Rs.2250 per month B) Rs.4750 per month

C) Rs.5400 per month D) Rs.6750per month

I fHl TSN SR &AM 7199 & it =on Ui 81 8 a1 999 UhSTR. & Jidid fhar S
amasrd &7 For giving benefit, a declaration under which FR to the effect the post held by the
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Govt. servant is outside the ordinary line will be necessary?
A) FR 27 B) FR 22 (I1)
C)FR 35 D) None of the above

Yo FAAN F qodAl F @S0 & qEa a1 Reww o gfaqfet & The Children Education
Allowance reimbursement under CEA to the children of railway employee is?

A) Rs.2250 per month B) Rs.4750 per month

C) Rs.5400 per month D) Rs.6750 per month

e SRR Ug & IUId Big 99T 99 A1 fhefl S= U8 WR U R 904, 9o 909 & 23 &«
# ameRd fdar o The special pay drawn on a tenure post will neither be protected on
promotion to a higher post nor treated as forcing part of basic pay for fixation of pay in the :

A) Higher post B) Lower post

C) Same post D) None of the above

dae -1 S T .180007 HTH F{ dTr FHATR $T USheifad & 9 ad«T uRor g O

dad F g9 Pay fixation after promotion of working employee in Level -1 as Rs.18000 in
which Level ?

A) Level -1 B) Level -2

C) Level-3 D) None of the above

9 B3R, & A, e HHANI IATAM & <LATH I T IRIGIEmE= & Fed= g+ FeiiRa faa
Srar 8/ Under which FR employee draw pay at the minimum of the time scale or at the
probationary stage of the time scale?

A) FR 27 B) FR 22 B (1)

C)FR 35 D) None of the above

HRT A Ugell IR ¥ SI€ Yer fHAT IrATPresentation of the first ever railway budget in India held in:
A) 1853 B) 1888

C) 1925 D) 1905

Qe $eeT A F ded Gt T 3R e w1 fAuor e daw W R S

& Settlement payment and fixation of pension under old pension scheme on which pay:

A) Last drawn pay B) Advance giving one increment
C) Lower Pay D) None of the above

9 UIaE & e, HUIRd JaHE URMe 9 FERT [ & 12 #EN & SWRI dandis $I R
¥ far ST &/ Full increment period of 12 months at that stage from the date of fixation of
initial pay in the revised scale, subject to provision of :

A) FR 27 B) FR 26

C)FR 35 D) None of the above

9 THAR. & I d IREN HHAN] BT G Id491 3 {59 98 R SRIRG o, IR 9a9 FaiRor 2g
fa®ea < | In case holder of posts will get an option under which FR and in probability employee
will choose to retain old scale till they vacate their posts

A) FR 23 B) FR 26

C)FR 35 D) None of the above
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fF@ FR & dea.fdl off Faar 1 fAsh sy W ve v 9g W faged fam S

&2 Any employee appointed to a new post at his own request is posted under FR:
A) FR 23 B) FR 26
C)FR 15 (a) D) None of the above

g Pl PHANI AR Y& W o daH, SRR RAMU Ia9 & 3felal U8 gRY Rl Al HHaAR
a9 feiRa fsar smeem / When a Govt. servant holding post, other than a tenure posts, in a
substantive, temporary or officiating capacity, pay shall be fixed under:

A)FR 22 (1) (a) (1) B) FR 26

C)FR 15 (a) D) None of the above

afs frgq 22 () () & ofavia ARk wdf @& &9 daw fMuiRa F&f @ O S9aT 909 39 TR, &
sfavfa fan wm ® / If fixation of pay when the conditions prescribed in 22 (1) (a) are not
fulfilled, pay shall be fixed under FR :

A) FR 22 (1) (b) B) FR 26

C)FR 15 (a) D) None of the above

Farfagfar I=gA F saraE F AT geAaw degar dar a¥ & Minimum qualifying

service for payment of retirement gratuity is years.
A) 10 yrs. B) 20 yrs.
C) 15 yrs. D) None of the above

a4 fuRor yraena & d8d & Pay fixation provision is under :

A) IREM Vol | B) IREM Vol Il

C) IREC Vol I D) IREC Vol |

AT F TE@IET IT geT & = FAar wiftraor & fad® W Jregehar st
9 &1 ghaR & An employee dismissed or removed from service is entitled to draw
compassionate allowance at the discretion of the authority.

A) Disciplinary Authority B) Appellate Authority

C) PHODs D) None of the above

7 &t &6 & gaw # 9w @ 710w / fee F Al & F R wiRed e

The authority competent to sanction an advance/withdrawal from PF in respect of Group D staff
is:

A) Disciplinary Authority B) Revising Authority

C) Appointing Authority D) None of the above

AR / g § AT HOT W ST JAPA AR Tl & et o=
AT T@IT The leave encashment payable shall be restricted to days of leave at
credit at the time of retirement/death.

A) 300 days B) 400 days

C) 250 days D) None of the above

UMl YRS @ Al H, 999 TRIR BT YA el 9d © olead dHar / In case of proforma
promotions, arrears are not admissible since the employee concerned shoulder

A) Higher responsibilities B) Lower responsibilities

C) Same posts D) None of the above
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True or False:

Allowance in lieu of Kilometerage is admissible to the medically decategorised drivers drafted
to perform the duties of Power Controllers/Crew Controllers

The benefit of addition in basic pay for computation of retirement benefits admissible to
running staff is admissible to the medically decategorised drivers drafted to work as Power
Controllers/Crew Controllers

The two advance increments enjoyed by nursing staff possessing B.Sc., degree are allowed in
V PC as additional increments at the revised rates.

The additional increments allowed at the revised rates in V PC to nursing staff possessing
B.Sc., degree are to be treated as pay for the purposes of allowances.

When the increment is withheld with cumulative effect, the postponement will have effect of
postponing future increment also.

EOL on medical grounds shall be considered as qualifying service for granting increment.
Annual increment accrues automatically on the due date unless withheld by a specific order
Stagnation increment is treated as Personal Pay and will count for DA, HRA and CCA.
Stagnation increment will not count as emoluments for pensionary benefits

Stagnation increment is not taken into account for fixation of pay on promotion.

The nursing staff possessing B.Sc., degree and enjoying the benefit of two advance increments
in IV PC Scales as on 1.1.96 shall be fixed in the revised scale excluding the quantum of two
advance increments.

In the cases where two scales have been merged to a single grade in V PC, the promotions
taken place from a lower to a higher scale during the period from 01.01.96 to 08.10.97 stand

nullified.

Whenever a promotion order is issued to any railway employee a clause should be incorporated
in the promotion order regarding availability of option for fixation of pay.

The increments granted to stenographers for acquiring higher speed in shorthand on or after
1.1.96 in the revised scales will not count as pay for allowances.

The increments granted to stenographers for acquiring higher speed in shorthand on or after
1.1.96 in the revised scales will count as emoluments for pension/ gratuity.

The special pay of Rs.70/- granted to Sr. Clerks on or after 01.01.1996 would not be counted
for fixation of pay in the scale of Rs. 5000-8000.

Option for fixation of pay under R.1313, IREC.,VVol.Il is not admissible to Gp. B officers on
promotion to Gp. A Sr. Scale on ad hoc basis.
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In case of death while in service, pension is not admissible.
DA is the competent authority to accept voluntary retirements.

The employee should have completed 10 years of qualifying service in order to be eligible for
seeking retirement under the Safety related retirement scheme

Transfer grant payable is linked to the last pay drawn and DP

There is no maximum limit for the commuted value payable

Shunters are also covered under the safety related retirement scheme.

The medical allowance payable to the eligible retired employees is Rs.500.

90% of PF balance can be withdrawn within one year of retirement without assigning any
reason.

Fill in the blanks :

Minimum Family Pension is Rs.

The maximum amount of Deposit linked insurance admlssmle is Rs.

The qualifying service required for pensionable staff to accept voluntary retirement is
years.

% of pension can be commuted on retirement
Minimum qualifying service required for payment of pension is years.

Option for fixation of pay under + IREC.,Vol.Il is not admissible to Gp. B officers on
promotion to Gp. A Sr. Scale on ad hoc basis.

The special pay of Rs. 70/- granted to Sr. Clerks on or after 01.01.1996 would not be counted for
fixation of pay in the scale of Rs.

The minimum fixation benefit of on promotion is allowed w.e.f. 01.01.1996.

Advance increments granted to sports persons are to be treated as pay for purposes.

The services of a substitute for allowing annual increment shall be counted from the date of

The stagnation increment shall be equal to

Increment is granted from in which it falls.
In technical departments for acquiring higher qualifications of AMIE/BE lumpsum incentive of
will be paid to the employee.

The %age of DA payable as on 01.01.2019 is
The amount of transfer advance payable is
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Waiting for posting is paid to and staff

% of the running allowance is reckoned as ay for passes/PTOs.

NPA which is paid to the Railway Doctors is .
Night duty allowance is payable to all Group C& employees

Hajipur city is classified as for the purpose of HRA

Rate of transport allowance payable to the employees drawing pay in scale in LEVEL -1 at a
class city is RS.

Patna city is classified as for the purpose of HRA.
The classification of cities for the purpose of HRA are ___.
is taken into account for determining the TA entitlements.

Rate of transport allowance payable to the employees drawing pay in scale Level -6 at A class
city is RS. -.



