galer Yerd
wratery
e / wear

TRER
f&stid 22.12.2025

¥. W /2025 /119 / 02(%151)

fawy : wers fam wawaR, @@t —@, Level 9 in VII™ CPC {3 s
¥ 9300-34800, I ¥ 5400 /—(odo— | ) vz VI CPC} ¥q <t

feurfia wfoanfrar odem (30%) af — 2025 @iy Riya afta R
3T 30.06.2027 TFH FSTIT 74T & |)

Hed— NoId 1€ U W0 E(GP) 2024/2/37/(34477173) dated 12.12.2025

Heg® fa wemearR @ @ (30%) Level 9 in VII" CPC {Ja- ¥8 © 9300—34800,
TS ¥ 5400 /—(W0do— | 1) in VI" CPC} @ Rl w® ye=ify ¥q Sugead @if T B el §
¥ 79 8g Ud wifia i afafar afen @1 amafia f5d Sm @ faotg forar mar @1 faRea

qRler B aHIfda ¥ 08.03.2026 ¥ | g fgEAT @ SwWiad foRkad wen @ R TR @ A

9d AT A O |
T Haeft fagwor e @ —
1—  TYF (B S arel gai @) e —
ug / Bl UR | SC | ST | Total | PwWBD PwBD Classification
"fa|w 30% 03 | 0 | 01 05 Nil | LD-OA/OL/OAL/BL, Leprosy Cured. Acid Attack
Victim; VI-LV, HI-HH,

wieR (PwBD) : § (Sfifl) 2022 /2 /20 feHie 14—11—2022
forRaa wiiem @1 MRea [AfY, ¥9g v@ == Jon 999 gfua fear SR

2—

3— Ul B -
(i)— RIS X 9P BT AMRY |
(ii)— T & 3fde Nfed gt /afd 781 8 A1y |
(iii)—¥eTd 91 & UF W0 E(GP)2019/2/25 fa=i® 27.12.2019 (RBE No. 216/2019) Td AR
TR 68 D UNT 6.1.1 Td 6.3 B AR fRIH 01.01.2025 PT widd—6 Td FR & <

w 05 g% @ AT qar g wReT (| 399 g wAiRe U ¥ § @1 T At

Jar oA 8)
(The candidate working in Level-6 with Grade pay 4200 & above in Pay Matrix with 05 years of
non-fortuitous service in Level-6 & above in Pay Matrix including non-fortuitous service rendered
in corresponding pre-revised Grade Pay shall be eligible.)

(iv)— QufReaRi— | || o¥eTT (ME.AMRE.TH) il g =Ry |

4— 1 T & O FHE O SWRIgT gen A afferd @9 @ s [ wwd @ e difd
frmig wftraifrar ofem 30%-— 2025 # wffera B9 forw 3=g® ®, FiET ¥q AT AR
T3 HRMS UIéel WX Yeld a1S & T W1 E(GP)2024/2/37(3477173) dt 12-12-2025 @ THY

I B9 | ARIN RS 15.01.2026 T 3@eT AT A S|

TS 2 TR N ...
i E 9—’-];9_\2;

(¥ Scanned with OKEN Scanner



5—

6—

10—

11—

—-2—

aﬂﬁaﬁwﬁumﬁmuﬂmzﬁf&mm—maﬁéa%wﬁE(GP)
2024/2/37/(34477173) dated 12.12.2025 ©g 2013/ACII/20/Misc/Gp.B dated
22.07.2022 wem E(GP)2022/2/4 dated 22.07.2022 & qaR fiRea wdem # 150
3Pl BT Yeb FEAYS BT FH 100% RIS TR & gABET U9 8| 39 Sus
gel &1 farer a8 - ‘

| A(i) Professional Subject No. of Questions
General Principles of Govt. Accounting & Audit with special reference to 15
Railways
Books & Budget including Traffic Book 15
Traffic Accounts & Statistics 15
Establishment 15
General Expenditure 15
Workshop Accounts 15
Stores Accounts 15
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Annexure - A

2)Application against the Notification by the Employee

When an employee logs in to HRMS, the list of notifications which has been published by his

lien railway will be displayed in the home screen and notifications section .
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The employee will click on notification to apply.

Once done, a screen opens up which shows the current working details of the employee and his
lien details. It is important for the employee to check whether these details are correct or not.
The employee should not proceed ahead if he sees that the lien details are wrong. In such
cases, the employee should get the details corrected by contacting his dealing clerk and then

only apply.

The screen also shows the list of notifications which has been published by his lien railway.The
employee can apply against any notification by clicking on the ‘Apply' button. He should check
the eligibility condition as per notification before applying. Mere display of all notices

does not entitle any one to claim eligibility.
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Once the employee clicks on ‘Apply’ button, the page for application opens up.
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The system als ' .

available in the(;;jsotZ: tl ;llls(:jv; r:hce applltc:tlon to be submitted if the photo and signature are not
. . ases, the employee hastogoto e -servi i
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the application page. rect, then he can click on ‘Apply’ button which will take him to
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e application form show the details of the application including his

The first few blocks of th
lien details and personal details.

photo, signature, the current working details,

In the subsequent sections, employee will have to check the details before he can apply.

a) Employee will have to check the details of initial appointment and if they are wrong , he
has to enter the data manually.
b) If the employee is on deputation, the det

selecting the ‘Yes' Radio button
c) Employee has to enter the details of promotion i.e date of past prom

of service in each grade.

ails of the same has to entered in the form after

otion and the length
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d) In case employee has

oined t '
detalls of the came ha] he current unit on mutual or one way request transfer, the

If the emol . S to be entered.
fy The de?;ﬁsoyf :’IS medically decategorised, the details of the same has to be entered.
of disability, if employee is identified as PWbD by the system. If employee is

PWbD, and system is not reflecti
' ecting the same, pls get it isi
before submitting the application. T SR e

Af ishi '

("t:;‘fulrmshmg the above details, the employee will see the option for pre promotional training
p oyeg belongs to reserved community, he can choose option to attend or not, if not, the

employee will not make any entry here as it is not relevant.

The e‘m.ployee will then be able to enter the remérks and submit the application. Before
submitting, he has to give declarations through Checkboxes . once done, the employee can
submit the application.

The submitted applications can be seen in the same screen as below.
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This completes the employees’ part of submitting an application.
All the applications submitted by the employees will now be seen by the custodian of the unit as

was set by the GZA during notification issue.
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Syllabus -~ |
_Y& Annexure-B
1) Professional Subject:

i) General Principle of Govt

! .Ac it wi i

::)) Book.s and Budget including :;‘;EESBZZ(:(AUCM A
| i Traffic Accounts and Statistics

iv) Establishment

v? General Expenditure

vi) Workshop Accounts

vii)  Stores Accounts

2) Management Accounting and Financial Justification for expenditure.
The syllabus and books of reference prescribed for papers on subjects like Management

Accounting and Cost Accounting is given below:

i) _FINANCIAL JUSTIFICATION FOR EXPENDITURE:
Techniques of assessment and evaluation of profitability of capital investments
Techniques of financial appraisal applied to different investment proposals — new lines
electrification, Dieselisation , New production units and repair workshops,
Computerization, Examination of alternatives for e.g. make or buy, lease or buy,

Departmental vs. Contract works.

ii) TRAFFIC COSTING ON INDIAN RAILWAYA:
Concepts of Costing- Costing of Goods and Coaching Service- Costs and rate making.

iii) Management Accounting:
Functions and role of Management Accountant - Tools of Financial analysis

including Ratio analysis - Break-even-Analysis.
Accounting analysis for Managerial Planning- factors in planning- forecasts

useful in planning.
Communication and controls- Accounting reports for administrative controls.

Controls of operations (Budgetary Control)- Cash, Capital and Operating Budget

— Performance Budget — Responsibility
Centres,Integrated Budget- Performance units and zero based budget.

Controls of Operations (Costing)- Costing system- Standard Costing- Managerial
Costing- Costing and managerial decisions.

Authority :- The above syllabus in terms of Railway board letter no.E (GP) 2022/2/ 4
Dated 28-06-2022, 22-07-2022, 07-11-2022 & 10-11-2022
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