o ;Hf..!l_.‘"'

R
L |§

1
-:# i if ]
) L )
g g

qat
BT RS @), TvagR 273012

File No-NER-HQOPERS(SELB)/9/2023-0/0 APO/GAZ/HQ/NER (104088) femte 19.12.2025

Hfea/ /T, SaReR/MaNs/Addd), Wd 918, 78 e
Hioa/AETHE® Td 3UR HETEYe, JaitR Yo, TRE|

wiea/ad v favmmee/ ey, gEfer Yo, e

o} Hed Yol waw®, wﬂmhmﬁ,wmwmmﬁm,@ﬂﬁam

.
] Iﬂ.

T e /T, wikier S, qatR Yo ud Yol dearss vy

R e, Aaw-o8 @qu-a) F ug w wR 2 30% Ui B 1 R
o 907 &Y g
Yd 9NE P ﬁm-é(tvﬂtﬂ)/zuzyz,fa-?:?;nwa,} fei® 12.12.2025 & e A Tals-
HHW/SIOT UIR, B T4 3, 7u-a, 30 uRwa Pler, dae-8 F Ug W U 2 Rifdd w
TGS WHE & SHTYR W =0+ FA W1 b ok e man 3, Riwst ez figae 2-

1. Rfsa-
qg/dIer UR SC ST | PwBD | Total
qaI3/aHTY,
- 01 01 00 00 02
2. 3mae @t A fafd vd wmnfae aftan srdwa-
¥ 9. ez fFuffafafy |
01 | HRMS TR 3{[dgA @1 3ffad fafd 15012026 |
02 | forfaa udten &t wmfaa fafy 08.03.2026
3. YTl

A G Ay d srdva TH-ARRT 79-8 FHEER (Non Ministerial Group-C) Rl
fEA® 01.01.2025 1 399 Ud d9@-6 (1S 9-4200) T71 TR F|W & e 1 vy of 7
fPraftra dar gft 3= ot R, @ 39 79 3 T € |

B. WENENGD/FIHG/INER & U WOH-$1/255/7/08/ad0dq/Aaydqe  RAr®
17.08.2022 & 38R U Py feran a1 § & @it wrere @@ wewws o fRiggy de)
& fore ufifére fvg o 9o @, ora: WAm Fviearal &) weroe faerq go, Ju-dt 70 widwd
U4 30 Ufawrd & 999 & ifia fbar smamm s It et wutd /aew & 9o o
831 §q U gl g

C.  UEdl g ®e 3ih 3¢ 01.01.2025 Fuffiva B, rufa fais 01.01.2020 T 399 wd daai-6
@18 U-4200) 71 IWQ S & Je! & Fafia wu F frgea Frart 30 907 89 u& 2

D.  €d &8 & UF TBAT E(NG)I-93/PMI/4 & 18.01.1993 & IFNR, Yad HHIRY GRI
X Y1 # Frgfad | S veat o A e mar wivg gu-d, w9/L0ce & R da

AR IR = s .
5// \Q/YPage 01 of 03



525

£ Yod a1S & T B E(EM) 2005/2/74 e 13.03.2008 (RBE No. 40/2008) F 3FHR T}
¥ g At # ft 7% gfve A orRiv snuR W wrrala frg T afdgt ¥ e | ok
Igi & mdt FRwaw alwar # 37 gr o gfte A # v da #) 3 o Rufor
firn oG o8] W & & A T gfie F uekafd & g agerem dar srafy Ruifa @ 7 2 o
g wd & 3 B 6 T R gl & € e srafl g 7 gfe A I Prweam
ity & a1 o F s 78 R

£ atmaa:mmuﬁ?m-sa{am@t-zmmama‘lémﬁrmmﬁﬁﬁsﬁmm
GRS

4. 997 74 wiiafor-
W A8 & U Fom § (Gidh2010/2/39 (3RE-142/2019) AP 28.08.2019 Td E(cidh
2022/2/4 &A% 07.02.2023 F SR W TG ¥ 3fell. 3nafifal &Y 15 /60 ¥ &1

70 qd wiian R s @ e R HRMS W amde ava g wikia ured #5392
few e fasew &) g afard & |

5. 99 Wipa-

AR THeR-68, Yo € & uz g € od)2022/2/4 RAtE 28.06.2022 wd § &ih2022/2/4

fei® 06.09.2022 # fAfRa FEwuR IwWied Tg= 2q faf@a odten, MR¥F vdten wd a1 sfice &
3@ F1 e Faq -

—

Topic ‘ Questions Marks T AP
Techn.lcal 85 Questions
(Professiona (includes 5 optional questions) &0
subject i
General Knowledge | . s 90 &
: (includes 15 optional questions
& Official language . : 40
. on official language Policy &
Policy & Rules
| ~ Rules)
Establishment & 35 Questions 30
Financial Rules (includes 5 optional questions) B
wa sy - | 25 30 3P (FHH aT
e § $H 8 $H
g udten - 25 | 15 3ie U g
TS ©)

A fafea oftenr & 150 3@ &1 TF UH 9 g, R 100 ufdwa oy e &
sefadedy uy g1 | gdien &1 wHy 03 uue Fuffa &1
B. {4 918 & UA GBHI-E(GP)2024/2/28 f&i® 08.10.2024 # fAfga A & ¥R Teid
TaTEl % THERIES 3P 8| YA Tel 3w & U U o Fuiid & aur vde ed
I & fow 39 wy W 3rafed sid &1 U fAgTs sid Hrer ara |
C. 39 949 g (@ 918 & ux §om § (oY) 2022/2/4 &A@ 07.11.2022 gr1 Reia
UI3u®H Ho9 ¢
D. fof@a uden & Gl spaftfal &) fafdvear wifa 3 e ud WA & Juvr & Aife® aden
8 o1 AT Ud Afte & SfER Od R B WU 8l )
.4.:3' ) Page 02 of 03



A

6. anafifaY 3g fAdwr-

A 999 & GRF UEd & R | IS B8 701 9 YTy F ey 8, fore sngf @Y ursran
yuifad gt g df 39 9 & B ot Re A aum ot Fe far o 39 99 8
rqufRufa fofla adten &1 318 uray™ =8 31

B. Ug RIS da¥Ige & AIeiH ¥ WAuEiAa & guard v @ ud snaffal & HRMS
Moduleﬂ?aﬂaﬁqﬁmﬁ%qﬁﬁmmﬁmﬁ,ﬂﬂ&ﬂméﬂﬁaﬁ
g i JIET & W W FAEEAT & G ySIRd 1 S 2

c. IR e & Y o SHaRal § 39 SiftgEer &1 e yER fHur W aur 59
FgE & U Ufd Ay ais Wt v wv & wmg) ;i snafifal ot ag @ &
o 5 39 =07 A P SR forfla wdlen fseht off gan & =1 eefh

7. HRMS & AT ¥ (T35 3+ g fexn-Fgw-

A. IUda LDCE 30% & 1Y 3Mde UISIRUATYH & HIEH ¥ HiAd fbT e Physical
Application WIHR ol fhy S|

B. THI 3AG® HRMS TR UAT Employee Service Record [E-SR] Ud Employee Master @I
Employee Self Service [ESS] & ATHIH ¥ 3UST mﬁwm@“

C. 5% ngdl gRT HRMS & TIETH ¥ 3{aTE Hae TH H4 & forg IRfiear| &1 Gy MY
farega e SFev® & & & ¥av g

D. RIET THEM & HHANRG! P SHAR Wid o &b I7eT GHGRT FHIV T HRMS & faarur H
Iua € U1 el afe wHor O Suae e §, o Ried 37wl 0 3(uails HiA & oy
g I SR HHAR W ESS SRY TP TH HUAS X TPd ¢ 3R F9 WIHd Dl
&Hd g

£ Ofe sda & Bt 3R TR HRMS | Hieg T8l 8, af e 3de SH1 & &l
A 1d 3 21 TR Al F, FHER @Y ess # e} R # U adH e Wie) 3R
TEIIER 3ATTIS HIGH ght 3R SFFHIG YT AT g

F. 39 Yod A Yard SHa e ue/akgar svaer § 3R & wiafgfe /gel/ame ot g2l
R & 3% Ht gfua frar o aifeT aifds 9 HRMS & ATEI | 30 3fTde STHT 3R Hab |
daftg e @1 g8 PRt eFft & 3 ufafgfda/gel/&am &t g3 | arika
SHRE} B 39 RGET Bt Y1 WY urEdt & Y <, ! w via Rels & g g9
ST T Hell SH1 dney|

G. U8 ghfa fFar ST IR i 9 iRgEe &1 sue YeR-yeR vt Hafta sl
a% Bl 98 3R & aiHe e/ fteial @t afeaa et § fb
3frgeer gt U SHERG! 06 YN WUgA WYl

H. SR SHadl B 9g Targ df ol ¢ & fewt off sreras gaen & fag gaior Yad &
dEdI3T https://ner.indianrailways.gov.in @ el Hd B

=ite: 77 gy & Y A g ot vy e Pt ¥ SreR Wi R 9 & o
HATD- A- UIBTHH| " Vi
B- HHATNYI B HRMS & HIeAH & 3frde $A 8 M | | 7 X

' V"'l"'
Srairg 1)
gpITY /1.

Page 03 of 03




GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. E(GP)2022/2/4 New Delhi, dt:07/11/2022

The General Managers,
All Indian Railways/PUs.

(Kind Attn.:All PCPOs/PFAs/Dy.CPO(G) & Dy.CAO(G)

Sub.: Promotions to Group ‘B’ posts on Indian Railways - Introduction of
Centralized Computer Based Multiple Choice Objective type
examination (CBT) in all departments having Organised Services

Board has prescribed syllabus for written examinations held as part of 30%
LDCEs for promotion to Group ‘B' posts in all Organised Services. Besides this,
syllabus for 70% Selection for promotion to Group 'B’' post of APO has also been
prescribed by Board. Now, in the context of introduction of Centralised CBT for 70%
Selections and 30% LDCEs for promotion to Group ‘B’ posts, Board has prescribed
syllabus of 70% Selections and have also modified the syllabus for 30% LDCEs for all

Group ‘B’ posts in Organised Departments. Similarly, syllabus for Establishment &
Financial Rules has also been prescribed.

2. A copy each of the Syllabus for professional subjects prescribed by Board for
70% Selections and 30% LDCEs for promotion to Group ‘B" posts in all Departments
having Organised services along with the syllabus for Establishment & Financial Rules
is enclosed for information. These syllabi are applicable for Selections & LDCEs to be
conducted w.e.f.1.1.2023.

DA:As above

M
) |ilaa‘

(Meenaksjii Saluja)

Dy. Director, E6tt.(GP)-llI
Railway Board

Ph. No. 233047250

E.mail ID- meena.1964@gov.in



Syllabus for promotion to Group- B posts - 70% selection and 30% LDCE.

Syllabus for Establishment Rules:

1

10.

11.

Organization of the Personnel Department in Railways objectives functions and
policies of Personnel Department.

Recruitment and Training, Classification of Services, Recruitment in Different
services, Railway Recruitment Boards & Railway Recruitment Cells
Compassionate Ground Appointments, Initial & In Service Training, Refresher
Courses, Central Training Institutes, Training Centers in Zones, Divisions &
Workshops, Training Modules for different posts, Training under Apprentices Act,
Online Training, APARSs.

General conditions of service in Railways, Seniority, Lien, Inter Railway & Inter
Division transfers, Deputation, Promotion Policy & methods. Selection, Suitability,
Trade Tests, Leave Rules, Pass Rules, Joining Time Reservation policy, HOER,
Overtime, Payment of wages, current CPC Pay Rules, Advances in Railways.
Manpower planning, Rightsizing & Benchmarking, creation, extension and
surrender of posts, creation of posts against new assets, different types of posts
including workcharged posts.

The Railway Servants (Discipline & Appeal) Rules, 1968 and related instructions.
The Railway Services (Conduct) Rules, 1966 and related instructions.

Retirement benefits, qualifying service, pension, family pension, commutation
gratuity, new pension scheme.

Staff welfare, SBF, Railway institutes, Railway schools, Ex-gratia payment,
Incentive Bouns Scheme, Staff Grievances Redressal Mechanisms.

Industrial relations in Railways, recognized trade unions, industrial disputes. The
Industrial Disputes Act, 1947. The Industrial Relations Code, 2020. The Trade
Unions Act, 1926, PNM, PREM, JCM, Various Associations & Informal Meetings.
The Factories Act, 1948. The workmen's Compensation Act, 1923. Functions of
Labour Enforcement Officers, Right to Information Act.

The scope of Information Technology in Railway e — office. HRMS, IPAS ,
LIMBS, ARPAN, CPGRAMS, ANUBHAY etc.



Syllabus for Financial Rules:

1.

6.

7.

10.

Tk

12.

13.

14.

19.

16

17

Parliamentary Control over Railway Finance, Public Accountability, Cannons of
Financial Propriety.

Railway Budget - Budgetary terms, Types of Budgets, Budget cycle, Demand of
Grants, Budgetary and Financial Reviews.

Rules of Allocation - Classification of expenditure - Control of expenditure -
Responsibility Accounting - Performance Budgeting - Exchequer Control -
Financial Results of Working lines.

Works Programme - Financial justification of Works - Surveys - Preparation of
Estimates - Capital Budget - Control over Capital Expenditure - Reappropriation of
Funds.

Financial control over Stores Expenditure - Purchase and Stores Keeping
Procedure - Inventory Control and ABC Analysis.

Financial & Cost Control in Railway Workshops/Sheds/Units.

Rules and procedure relating to Tenders and contracts for execution of works and
Procurement of Stores, M&P Programme and RSP.

Procedure for Possessing and finalizing Audit Objections and Draft Paras.
Delegation of Powers.

Losses, Frauds and Embezzlements.

General Financial Rules
Government e-Market (GeM)
Classification of Railway Revenue (Earnings)

Information Technology in general with specific reference to Railway's IT
Applications

Taxation matters with special focus on GST & Income Tax

. Organization of CGA and C&AG

. Any other topic felt necessary from time to time



SYLLABUS FOR PROMOTION TO GROUP ‘B’ POST OF ADME/AWM THROUGH
30% LDCE IN MECHANICAL DEPARTMENT

Paper will be of two parts one part will be of General questions comprising questions
from General Knowledge, Quantitative aptitude, Applied Mechanics, General Science
Information Technology and EnHM.and other sections Comprising of questions from
establishment , financial rules and Stores will be and Technical questions from four
streams of Mechanical Department. Questions on PU are included in workshop
segment. Question on Rajbhasha will be of optional nature of fifteen marks

Section A

GENERAL PORTION-

GENERAL KNOWLEDGE
This section would contain questions of general interest and importance which is
acquired by general observation and reading without specific text book study. Subjects
of national importance as well as achievements of railways will also be covered. The
standard of General Knowledge shall not be more rigorous than Matriculation.
Quantitative Aptitude
e Arithmetic & Statistical Operations Graphs, Fractions, Percentage,
Sampling & Averages
o Geometry-Area & volume upon Higher Secondary/Class 12 Standard
e Algebra, simultaneous equations etc upon Higher Secondary/Class 12
Standard
e Questions on General quantitative aptitude

Applied Mechanics
Various Engineering materials and their properties, Bearings, Stress & Strain, Fatigue,
Hardness, Corrosion & Surface finish.
General Science
e Mechanics: Newton's Laws of Motion, Velocity & Acceleration, work,
energy, power, Archimedes Principle etc.
e Temperature & its measurement
e Mechanics Velocity & Acceleration, work done & horse power etc upon
Higher Secondary/Class 12 standard
e Heat & Work, Expansion of Solids Liquids & Gases
e |C Engines, Gas Turbines, Heat Recovery & Thermal Efficiency,
Supercharging & Intercooling
¢ Ohm's Law, Coulombs Law, Faraday's Laws, Voltage, Current &
Resistance, wet & dry batteries, power factor
e Simple Motors & Dynamos-Principle & working, transformer, relay, fuse,
circuit breakers
e Power Supply, AC & DC, Rectification

INFORMATION TECHNOLOGY
Familiarity with Personal Computer Specs- Processor, RAM, Hard Disk, Floppy, CD,
Multimedia etc.

e Basic MS Word, Excel and Power Point




Basic Local Area Networks: Servers, Hubs, Switches, Structured Cabling,
Nodes, Network applications
Using Internet: Email, Browsing, Searching

General Information on various portals used in Indian Railways including
GEM,UDM,IREPS,FMM,E Office etc.

 Environment, Quality Management Systems ISO 9000 & ISO 14000
e Environment management system (ISO 14001),

¢ solid waste management rules

e CTE ( Consent to Establish) CTO, ( Consent to operate)

e Water act, air act,

e hazardous waste management act

e water policy of Indian Railways

Section B

Part-A consists of questions from Establishment ,Financial rules & Stores.

Part-B Contains Professional portion in Four sections representing various streams of
Mechanical Branch — Division & Workshop Management, Diesel Locomotives, Carriage
& Wagon and Workshops,

STORES

PART-A (Stores Rules)

Classification of Stores

Procedure of drawal of Stores

Indenting Procedures

Procurement methods-Local purchase, Spot purchase, Bulletin tender,
Advertised tender, Limited tender, Tender Committee, Direct Purchasing
Schedule of Powers

Incoming inspection requirements

Scrap disposal

PART-B-Professional Portion-

DIVISIONAL WORKING & OPERATIONS MANAGEMENT

Working Time Table

Working in Control Office including Passanger grievance redressal portals
e.g. Rail Madad

Accident Classification, definitions, ART Ordering, Role of Supervisors &
officers at accident site Management. ,Accident investigation including
proforma for measurement

140 ton Crane Construction & safety in operations

DIESEL LOCOMOTIVES




Basic Features and troubleshooting of HHP locomotives

Preventive maintenance schedules

Latest design improvements in diesel locomotives to reduce failures on
line.

Features of GE Locomotives

Design improvements in bogies to make them fit for high speed operation
Air Brake system of diesel locos including working of compressors and
vigilance control devices and their maintenance

Cooling water system of diesel engines

Fuel oil system of diesel engines

Control of lubricating oil consumption

Safety devices used on diesel engines and locomotives

Trouble shooting on locomotives running on the railways

Fuel Economy on diesel locomotives

Thermal loading of engine components

Under gear maintenance

Suspension bearings, wheels

Electric Systems of Diesel Locomotive

Load Box Testing

MEMU ,DEMUs-types, systems & trouble shooting

Basics of DPRS ( Distributed Power Rolling Stock)

Introduction to GM Locomotives and its systems

CARRIAGE & WAGON

Coaching stock- preventive maintenance schedules in Coaching Depots including
IOH.POH, SS2, SS3 Schedules in shops

Wagon Stock-preventive maintenance including ROH in depots and POH
Schedule in shops ,Ride Index, Anti Telescopic features

IRCA Rules for reject able defects

ICF & LHB Coach Bodies and their maintenance in sick line/shops
Generic details of train set

Casnub Bogie & its modifications for high speed

Corrosion repairs to caching and goods stock

Couplers & Draw gear, Train Parting , Brake Binding & measures to avoid
the same

Water availability in coaches

Fire prevention on Trains

Air Brake System-Twin Pipe & single pine. Under frame & bogie mounted
brake system, Test rig, Checking timings, trouble shooting, DV defects,
slack adjustment methods. Brake Binding, WSP system, FIBA, Air spring
suspension in LHB coaches

Passenger amenity items

OBHS , CTS and other coach cleaning systems



Maintenance Pattern of freight trains including CC Rakes & Coaching
stock maintenance including Revised Policy Circular-4

Neutral Train Examination

Maintenance of various components like DV, SAB, PEASD

Latest design improvements of Carriage & Wagons to improve their
performance and speed potential

LHB Coaches & BLC Wagons

Construction, Design & Maintenance of special purpose Wagons

WORKSHOPS and Production Units

Rajbhasha

System of labour accountal GA Cards for time keeping documents, tally
sheets, Job/Route Cards, inspection & rate fixing

Rules & Calculations under incentive scheme

Paints & painting systems

Different types of machine tools such as lathes, milling machines,
shapers, planers, cutting tools & cutting speeds

CNC machines

CLW Pattern of Incentive Scheme, Group Incentive Scheme

Different types of welding processes, welding defects

Wheels, tyres & axles and their ultrasonic testing

Heat treatment of ferrous items such as surface hardening, annealing,
normalizing etc

Roller Bearing & Cartridge Bearings

Injury free features in coaches

Material handling

Design of coaches and wagons

Basic concepts of casting and Heat treatment methods

Manufacturing and Heat treatment process of wheels and axles

Factory Layout

Process flow chart of Production Units

Machinery and Plant maintenance

Optional questions of 15 marks



ANNEXURE-B

\JApplication against the Notification by the Employee

When an employee logs in to HRMS, the list of notifications which has been published by his
lien railway will be displayed in the home screen and notifications section .
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The employee will click on notification to apply.

Once done, a screen opens up which shows the current working details of the employee and his
lien details. It is important for the employee to check whether these details are correct or not.
The employee should not proceed ahead if he sees that the lien details are wrong. In such
cases, the employee should get the details corrected by contacting his dealing clerk and then

only apply.

The screen also shows the list of notifications which has been published by his lien railway.The
employee can apply against any notification by clicking on the ‘Apply’ button. He should check
the eligibility condition as per notification before applying. Mere display of all notices
does not entitie any one to claim eligibility.
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Once the employee clicks on ‘Apply’ button, the page for application opens up.

“If the employee belongs to a reserved community, then the caste certificate of the same should
be available in Employee details. If the certificate is not available, the system prompts him to
upload. This can be done by raising a ESS request by employee himself.”
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The employee can upload the same from Self service tab on the left menu and get it approved.

The system also doesn't allow the application to be submitted if the photo and signature are not
available in the system. In such cases, the employee has to go to employee self-service option
and get the Photo and signature uploaded in the system.

If the employee’s details are correct, then he can click on ‘Apply’ button which will take him to
the application page.
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The first few blocks of the application form show the details of the application including his
photo, signature, the current working detalls, lien details and personal details.

In the subsequent sections, employee will have to check the details before he can apply.

a) Employee will have to check the details of initial appointment and if they are wrong , he
has to enter the data manually.

b) If the employee is on deputation, the details of the same has to entered in the form after
selecting the "Yes' Radio button

c) Employee has to enter the details of promotion i.e date of past promotion and the length
of service in each grade.



d) In case employee has joined the current unit on mutual or one way request transfer, the
details of the same has to be entered.

e) If the employee is medically decategorised, the details of the same has to be entered.

f) The details of disability, if employee is identified as PWbD by the system. If employee is
PWbD, and system is not reflecting the same, pls get it updated by raising ESS request
before submitting the application.

After furnishing the above details, the employee will see the option for pre promotional training

(If employee belongs to reserved community, he can choose option to attend or not, if not, the
employee will not make any entry here as it is not relevant.

The employee will then be able to enter the remarks and submit the application. Before

submitting, he has to give declarations through Checkboxes . once done, the employee can
submit the application.

The submitted applications can be seen in the same screen as below.
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This completes the employees’ part of submitting an application.

All the applications submitted by the employees will now be seen by the custodian of the unit as
was set by the GZA during notification issue.



