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(Annexure-1)
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w
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TAATH JEATAR/EH
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12.

TAT I g/ A9 T daT
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13.

FIAT Tg/3a7 e F waer it 7 (Date of
entry in the present grade/Pay Level)

1900/- ¥E ¥ (Faw-02) # warer &t [t (Date
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2800/- ¥s T (JF<1-05) & warer & fafar (Date
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4200/- ¥ T (Fi97-06) # werer &t fafr (Date
of entry in 4200/-Grade Pay, Level-06

14.

areraT Avft & e erafer (feai:-05/12/2025
@) Total length of service in eligible
category as on date:- 05/12/2025

15.

drerfora @erET (Educalional Quatification)
AT THIT 91 6T
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1528242/2025/DY CPO/HQ

COMMON SYLLABUS FOR CBT FOR SECTION CO

351

NTROLLER _IN PML-6_ (40%

PQ) & CHIEF CONTROLLERS IN PML-7 (50% LDCE)

Definitions of Chapter-I of GRS.

Various systems of working in force in SR.

Signals — types, functions, aspects of indications and shuntin

Al —

Route indicator — point, point track, sh
SSDAC.

g__g__‘______,_‘_d—f—’__4
unting permitted indicator MSDAC, HASSDAC,

signals.

Various standards of interlocking, CTC, RRI & EI and data logger.

Time-table - Public and Working time-table, standard time, running time

Maximum permissible speed, speed over the facing points.

00| |

Dis-connection and various types of signal maintenan
maintenance, joint inspection of points and crossings, !
maintenance and EI maintenance, crank handle maintenance,

——
ce — Cable meggering, I_PS
integrity testing, auto section

LC gate maintenance.

9

Procedure to deal trains during S&T failures and disconnection of gears. —

10

COA, FOIS and ICMS.

11

Marshalling Order of Trains, Staring of Trains, concept of crossing/precedence and order

of precedence.

12

Punctuality and factors affecting punctually of Trains.

13

Marshalling yards — various components- conge
major sidings & yards.

stion and measures to reduce congestion,

14

Freight Operations — Line capacity, throughput, BPC (Coaching & Freight

Trains), various types of Coaching & Freight stock and ODC.

15

Operating Statistics.

16

Average speed of Goods trains factors affecting speed of Goo

ds trains.

17

Working of trains- Shunting securing of stabled rakes and various ATP.

18

Total interruption of communication — Single line working on double line.

19

Station Working rules and NI working.

20

Procedure for imposing line blocks, power blocks and S&T disconnection.

21

Various machines used for track maintenance and its working

on line.

22

Concept of Rolling Blocks.

23

Imposition and cancellation of Caution Order.

24

Various types of motive power.

25

Some basic concepts of train controlling and organizational set up of Control organizations.

26

Preferential traffic schedule.

27

Various latest innovations like FIBA, FDS, BPAC, HASDAC

; MSDAQ, WILD etc.

Note 1 :- 10% of the total marks prescribed for the written exam wi

Language which will be optional.

11 be on official
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