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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. PC-VII/2017/RSRP/1(Pt.) New Delhi, dated: 04.09.2020
The General Managers

All Indian Railways and Production Units

(As per standard mailing list)

Sub: - FAQ on exercise of option to come over to 7'" CPC under
Rule § & 6 of RS(RP) Rules, 2016-reg.

Clarification on exercise of option to come over to revised pay structure has been
given to all Railways vide Board's letter Nos. PC-VII/2018/RSRP/1 dated 10.07.2019 &
dated 23.07.2019 and specific policy clarification in respect of officials placed in a higher
grade pay or scale between 15t day of January, 2016 and 30.06.2016 on account of promotion
or upgradation has also been given to WCR and CR vide letter No. PC-VII/2017/RSRP/1(Pt.)
dated 25.11.2019. Subsequent to issue of these letters, doubts have been raiscd paiticularly by
the ofticials of WCR and CR claiming that illustration enclosed with Board’s letter dated
10.07.2019 does not cover the case when employee is promoted/upgraded between

01.01.2016 and 30.06.2016 and elect to 7" Pay Commission with effect from Date of Next

Increment (01.07.2016) as per Rule 5 of RS(RP) Rules, 2016 and as per the format of option
specified in the Pay Commission Report.

2. With respect to above, it is advised that clarifications as mentioned above are explicit,

self-explanatory and strictly in consonance with RS(RP) Rules, 2016 and as per cl

arification
issued by Ministry

of Finance to various Ministries, nevertheless, an FAQ on exercise of
option for switching over to revised pay structure is enclosed as Annexure-1.
3. If any option has been allowed contra

ry to above guidelines, the same shall be
rectified and recoveries if any may also be made.

4, ‘This issues with the concurrence of Assoctiate Fi

nance (Railway Board) and approval
of Competent Authority.

Encl As above.

, ) (Jaya Kumar G)
Dy. Director, Pay Commission-VI|
Railway Board



Annexure-J

ay s Rule-5 & 6 of
FAQ: Exercise of option to switch over to 7" CPC pay struczt(l)li'g under Ru
Railway Services (Revised Pay) Rules,
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] be governed under RS(RP) Rules,
T T BO(RF) Rules
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Railway

J

placed in a higher Grade Pay or
Scale between 15 day of January,
2016 and 30.06.2016 on account
of promotion or upgradation. Can
he elect to switch over to 7" CPC
pay structure from date of next
increment (in lower grade) i.e.
01.07.2016 after availing benefit
annual increment in lower grade
(in pre-revised pay structure) and
promotional pay fixation in pre-

revised pay structure.
|

Servant has beenNo

Option to switch over to the r_ewsed pay
::z;-u:::re either on 01.01.2016 or rrom a later:
date than 01.01.2016 i.e. on the date gr
promotion or the date of next increment, 1s
applicable under Rule 5 in case of post held
on 01.01.2016. Thus if the date of next

increment on 01.07.2016 falls after the date
of promotion, then the date of next

increment for the post held on 01.01.2016
has no relevance for option. as this post is

no longer held on 01.07.2016 to switch over
to the revised pay structure.

Hence, illustration 1(a) annexed with Board’s
letter no. PC-VII/2018/RSRP/1  dated

10.07.2019 is in consonance with RS(RP)
Rules, 2016.

A Railway servant has
;placed in a higher Grade Pay or
Scale on a date after notification
of RS(RP) Rules, 2016 (i.e.
28.07.2016) on account of
promotion or upgradation. Can he
elect to switch over to 7" CpC
from such date of]
promotion/upgradation
materialized after the date of

notification of RS(RP) Rules,
2016.

been|No

Servant has been
placed in a higher Grade Pay or
Scale between 01.01.2016 and
date of notification of RS(RP)
Rules, 2016 on account of
;promotion or upgradation. Can he

opt for pay fixation from date of|

lsuch promotion/upgradation.

'Yes

Option for fixation of pay in the revised pay
structure after the date of notification of
RS(RP) Rules, 2016 can not be exercised as!
Rule 5 of the said Rules provides option only
for promotion taking place up to 28.07.2016
(date of notification of the said Rules).

Rule S of RS(RP) Rules, 2016 stipulates that
in cases where a Railway servant has been
placed in a higher Grade Pay or Scale
between 1st day of January, 2016 and the
date of notification of these Rules on account
of promotion or upgradation, the Rajlway
seryant may elect to switch over to the
revised pay structure from the date of such!
promotion or upgradation, as the g«
be. Date of Next Increment in such

Case mav’

cases will)
2016.

|
—_—
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FAQ: E

No.

—oT

A Railway servant has been

xercise of option to switch over to 7th CPC pay

structure under Rule-5 & 6 of

Railway Services (Revised Pay) Rules, 2016

— e

FAQ

A Rail\xa'_\»'”’gen‘ant has

placed in a higher Grade Pay or
Scale between 1% day of January.
2016 and 30.06.2016 on account
of prometion or upgradation. Can
he elect to switch over to 7" CPC
pay structure from date of next
increment (in lower grade) i.e.
01.07.2016 after availing benefit
!annual increment in lower grade
(in pre-revised pay structure) and
promotional pay fixation in pre-
revised pay structure.

———

beeniNo

Answer

Reason

Option to switch over to the revised pay|
structure either on 01.01.2016 or from a later
date than 01.01.2016 i.e. on the date of
promotion or the date of next increment, is
applicable under Rule 5 in case of post held
on 01.01.2016. Thus_if the date of next

increment on 01.07.2016 falls after the date
of promotion, then the date of next

increment for the post held on 01.01.2016
has no relevance for option. as this post is
no longer held on 01.07.2016 to switch over
to the revised pay structure.

1 R

Hence, illustration 1(a) annexed with Board’s
letter no. PC-VII/2018/RSRP/I  dated
10.07.2019 is in consonance with RS(RP)
Rules, 2016.

iplaced in a higher Grade Pay or
Scale on a date after notification
of RS(RP) Rules, 2016 (i.e.
28.07.2016) on account of]
promotion or upgradation. Can he
elect to switch over to 7" CPC
from such date of]
promotion/upgradation
materialized after the date of
notification of RS(RP) Rules,
2016.

No

Option for fixation of pay in the revised pay
structure after the date of notification of
RS(RP) Rules, 2016 can not be exercised as
Rule 5 of the said Rules provides option only|
for promotion taking place up to 28.07.2016
(date of notification of the said Rules).

A Railway Servant has been
placed in a higher Grade Pay or|
Scale between 01.01.2016 and
date of notification of RS(RP)
Rules, 2016 on account of
'lpromotion or upgradation. Can he

opt for pay fixation from date off.

such promotion/upgradation.

'Yes

Rule 5 of RS(RP) Rules, 2016 stipulates that
in cases where a Railway servant has been
placed in a higher Grade Pay or Scale
between 1st day of January, 2016 and the
date of notification of these Rules on account
of promotion or upgradation, the Railway
servant may elect to switch over to the

revised pay structure from the date of such

be. Date of Next Increment in such cases will

be governed under RS(RP) Rules, 2016.

promotion or upgradation, as the case may

RSN
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Pivotal aspects of this Rule are given in

Lxplanation-1 & Explanation-I1 which are as
under :

Explanation 1 ~ The option to retain
the existing pay structure under the
provisos to this rule shall  be
admissible only in respect of one

\ scale.

existing Pay Band and Grade Pay or

Explanation 2 — The aforesaid option|
shall not be admissible to any person
appointed to a post for the first time in
Railway Service or by transfer from
another post on or after the st day of]
January, 2016, and he shall be
allowed pay only in the revised pay
structure.

Board’s letter No. PC-VII/2018/RSRP/1
dated 10.07.2019 which contains guidelines
on opportunity for revision of option to come
over to revised pay structure and pay fixation
illustrations in various circumstance is

enclosed as Annexure-11.

# Note: The time period for exercise of option must strictly be in terms of Rule 6 of RS(RP)
Rules, 2016 and further guidelines issued in this regard.
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GOVERNMENT QF INQ A =
MINISTRY OF RAILWAYS -1
(RAILWAY BOARD) /\Z\’Z\_f_;j,_;
" YT J &) % |
No. PC-VII/2018/RSRP/1 New Delhi, dated : 1.0.07.2019 \\‘?/"

The General Managers
All Indian Raibways/PUs
(As per mailing list)

Sub:- Railway Services (Revised Pay) Rules, 2016 — opportunity for revision of
option to come over to revised pay structure.

Ref:i- Board’s letter No. PC-VII/2018/RSRP/1 dated 17.12.2018 (RBE No.
197/2018)

Pleasc refer to Board’s letter mentioned above inter-alia circulating Ministry of
Fmance’s (MoF) OM No. 4-13/17-1C/E-IITA dated 12.12.2018 regarding opportunity for
revision of option to come over to revised pay structure under CCS(RP) Rules, 2016 for
adoption of the same in Railways with respect to RS(RP) Rules, 2016. Consequent to issuc of
the same, certain Railways has sought clarification whether option to switch over to 7" CPC
pay structure can be exercised in a prospective manncr covering promotions materialized after

notification of RS(RP) Rules, 2016.

2. With respect to above, it is stated that earlier, the issue has been examined in Board’s
Office and a reference has already been made to MoF seeking clarification on the issue.
Response from MoF is awaited. Till such time clarifications are received form MoF. 1t is
advised that while allowing options, conditions as stipulated in Rules 5 & 6 of RS(RP) Rules,
2016 may strictly be followed as Ministry of Finance while liberalising conditions under
Rulc 6(4) of CCS(IRP) Rules, 2016 which provides that the option once exercised shall be
{inal and permitting another opportunity to employees to revise their initial option in terms of
Rule S & 6 within a period of 3 months, made no changes in the other conditions laid down in

Rules 5 & 6 of CCS(RP) Rules, 2016 governing exercise of option.

3 7" CPC with respect to

premotions upto 28.07.2016 (date of notification of RS(RP) Rules, 2016) valid only and

opuon for switching over to 7" CPC can not be exercised with respect to promotions

materialized after the said date. Further, Illustrations on pay fixation methodology in cases (a)

where a Railway Servant has been placed in a higher grade pay or scale between 1% day of
January, 2016 and the date of notification of RS(RP) Rules. 2016 on account of promotion or
upgradation and elect to switch over to revised pay structure from the date of such
promotion/upgradation and (b) fixation of pay in case an employee elect to continue to draw
pay in existing pay structure until he vacates his post or ceases (o draw pay in the existing pay
structure with respect to promotion upgradation materialized after the datc of notification of
RS(RP) Rules, 2016 in terms of relevant provisions of RS(RP) Rules. 2016 is enclosed as

3 Fence, it is clarified that opfion for switching over to

Annexure-1.

This issues are in concurrence with Finance Directorate of Ministry of Ratlways. /
é AL/
Lncl As above. N
LIV /N
v ‘
“VhayZ Kumar G)

Dy. Director, Pay Commission-VII
Railway Board



() Ulustration for fixation of pav i (

MY mecase an employee elect to continue to diay pav in

until he vacates his post or ceases to draw pay i t!
pay sttucture with respect to promotion or up

notification of RS(RP) Rules, 2016

eXsung DAY strucure e existing
{ “

gradation materialized after the date of

 Pay as on 0‘ 01 3010 n L\l\fln“ Rs. 17300 + (‘:I}_"ﬂl‘{s. 4200 Rs. 21500
| pay \tmuure |

Pay as on 01.07.2016 after

merament
AN Al -l"

annual | Rs. 17950 + GP Rs. 4200 = Rs. 22150
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4112016 (Date of vacation of
_posti m UP -4200)

Fixation of ‘pay in 7™ CPC n
| Level-6 as per Rule 7 of RS(RP)

Ruies. 2016

|
“;F Rs. 22150*2.57 - Rs. 56925.5 5
| ‘
! Relcvant ( c[l n L«.vtl 6 : Rs. 580600

?lu the instant m\e next Cell 10 Rs. 58600 in |
| Level-6 is Rs. 60400. The samec [tgure 1s
avatlable in Cell 11 of Level-7.

: Fixation on promotion in Level
lwef 13.11.2016.

!

| o
=4

' As per Rule 13 of RS(RP) Rules,
2016, one increment shall be given | Therefore, pay will be fixed at Rs. 60400 n
"in the Level from which the | Level-7

employec is promoted and he shall

be placed at a cell equal to the ;

figure so arrived at in the Level of |
the post to which promoted and if |
no such cell is available in the
' Level to which promoted, he shall t
| be placed at the next higher Cell in
, ' that Level.
DNI as per Rule 10 of RS(RP) | 01.07.2017
~Rules, 2016

{
1

Note It may be noted that though the employee can continue in 6" CPC pay
structure till he vacates the posts, promotional benefit can only he granted in

~th
the 77 CPC scale.

|
\
|
I
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Annexure-J

(a) Hlustration
e I d tor fixation of pay in cases where a Railway Servant has been alaced 1 &
er grade pay n:
of RS(RP) R } ll\ o SLalL between 1* day of January, 2016 and the date of notification
u _
ruies, 2016 1e. 28.07.2016 on account of promotion or upgradation and

elect to sw
witch over to revised pay structure from the date of such promotion or
upgradation:

Case-I: When promotion occurred between 01, 2016 and 30.06.2016.

Pay as 2016 in existing | Rs. 17300 - GP Rs, 4200 = Rs. 21500

} \ structure

_bu of Promotion in GP-4600 | 12.052016 o o
Pay as on 12, 05.2016 in cxmlng, Rsr 17950 + GP Rs. 4600 - Rs. 22550 "
pay structure after promotional | | |
increment in lower scale. § ‘
| Fixation of pay in 7" CPC in in | Rs 22550%2.57 = Rs. 57953.50 ]

| Level-7  with  effect  from ;‘
12.05.2016 as per Rule 7 of | Relevant Cell in Level-7 : Rs. 58600 f
RS(RP) R_ulqs 2016

!DNI as per Rule 10 of RS(RP)|01.01.2017
Rules, 2016 |

L

Case-1I: When promotion occuired between 01.07.2016 and 28.07.2016

Pav ‘as on 01.01.2016 in exjsting | Rs. 17300 = GP Rs. 4200 = Rs. 2150
; pay structure j
[Date of Promotion in GP-4600 7j_ﬂ.difzmé B T
; Pa_\ as on 01.07.2016 in ex1stmg Rs. 17950 + GP Rs. 4200 = Rs. 22150

|

| pay structure after grant of annual

incxcmenl |

I

Pav as on 11.07.2016 in enstmo

[ pay structure afier promotional

Rs. 18620 + GP Rs. 4600 = Rs. 23220

] increment in lowcx scale.

[Fixation of pay m 77 CPC in | Rs.23220%2.57 = Rs. 5967540
Level-7 with effect  from }
!

| 11.07.2016  as per Rule 7 of;
RS(RP) Rulcs, 2016
DNI as per Rule 10 of RS RS(RP) | 01.07.2017

Rules, 20~.6_ )

|
i
Relevant Cell In Level-7 : Rs. 60400 1
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