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- As regard their misconduct, it ig acvisable to immidiately terminate the services. [t

i ” _ Annexure- A

¥ o &

(-"}. ny ‘-,' B : g
rrcueiat Conditions

Before applying for the post, the retired employees should ensure that he/she fulfils aff
the eligibility norms. '

The employees Removed/ Dismissed/ Compulsory retired a result of discipﬁnary
action or-in review, are not elligible for re-engagement, Fy émpioyees retited under
safety related retirement scheme (LARSGESS) will not be eligible.

S In
by
level to

taking for pay
fixation in lower leve].
Selection is subject 10 their being found suitable by the commitice canstitured [y the
purpost.

Phe Administation iy o liberty 10 ierminate theiy SeIVices even belore 01122019 i
case their work/conduct is found unsatistactory by giving
engage retired staff should gave a notice of 7'4days before di
The engagement shall be striely upto 01.12.2019

& notice of 15 days. The re-
scontinuing his service.
or till the availability of regular

- candidates from RRB/Departmenta] Promotion whichever js earlier, .

here
15 grave misconduct/financial wregularity or loss of Rly. Property-FIR may be |
with the police against the accused. Recovery from pension relief may also be
as per rule.

Photocopies of documents to be attached:

odged
cansidered

i. ServiceiCertiﬁcate.
ii. Pension Payment Order.
iil. RELHS card (if available).

The scheme will be valid up to 01.12.2019
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