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GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
' (RATLWAY BOARD)

8. No. F2./PC-VXI RRBE No.; 16] 2017
File No. PC-VII/2017/RSRP/1 New Delhi, dated: 371 /10/2017

The General Manager/CAOs(R}),
All Indian Railways & Production Units,
(As 'per mailing list)

Sub: - Adoption of clarification issued by Ministry of Finance regarding
modifications of Level-13 of Pay Matrix.

Modifications to Railway Services (Revised Payj Rules, 2016 were hotified vide
Gazette Notification No. G.S.R 882(E) dated 14.07.2017 thereby making changes in Level-13
of the Pay Matrix.

2 Now, Ministry of Finance (Department of Expenditure) vide their O.M No. 4-6/2017-
IC/E-TII(A) dated 28.09.2107 (copy enclosed) has issned detailed clarifications addressing the
following issues arising out of the modification to Level-13 of the Pay Matrix:

(i) Issue No. I - Whether pay in the Level-13 is to be fixed by multiplying by a factor
257 or 2.67. ;

(i)  Issue No. 2- Pay re-fixed in the moéiiﬁed Levei-13 working out lower than the pay
fixed in the earlier Level-13. :

(iii) Issue No. 3 - Re-exercise of opi‘ian for coming over to the Revised pay structure in
case of Level-13.

3. The clarifications issued by Ministry of Finance (Department of Expenditure) vide
their O.M dated 28.09.2017 will be applicable mutatis mutandis in Railways with respect to
RS(RP) Rules, 2016 and amendment notified on 14.07.2017. However, the period for any
recovery or waving off recovery will be upto 31.07.2017 as the amendments to the RS(RY)
Rules, 2016 were notified in July, 2017. Similarly, the time period for re-exercise of options,
if any, as mentioned in para-15 of the enclosed O.M will count from the date of issue of this

letter,

4, The cases of employees who retired on or after 01.01.2016 and upto 31.07.2017 and if
covered under para 12 of Ministry of Finance’s OM dated 28.09.2017, shall be processed 2
per Rule 90 of Railway Services (Pension) Rules, 1993. ,

o Hindi version will follow.

Deputy Director, Pay

File No. PC-VII/2017/RSRP/1 New Delhi, dated: 3L /10/2017

Copy (with 40 spares) forwarded to the A.D.A.L, Railways, New Delhi.

For Financial Commissioner, Railways




AN i | New Delhi, dated: 31 /10/2017
Copy forwarded to :- |

1. PFAs All Indian Railways, PUs, NFR(Const).

Z. The DG, National Academy of Indian Railways, Vadodara. -

3. The General Manager, CORE/Allahabad

4. The Director General, RDSO, Lucknow,

3. The General Manager and FA&CAO, Metro Railway

6. The CAQ and PFA, COFMOW/New Delhi

7. The CAO({Const), MTPR)/Mumbai

8. The CAOMMTP(R) Chennai

9. The Director, CAMTECH/Gwalior

10. The Director (a) IRIEEN, Nasik, (b) IRICEN,. Pune (c) IRIMEE, Jamalpur (d)
IRISET, Secunderabad ' : e

11. The Managing Directors RITES, IRCON, CRIS, IRFC, CONCOR, RVNL, DFCCIL,
KRCL.

12, The Chairman-cum-Managing Director, Konkan Railway Corporation, New Delhi.

13. The Pay & Accounts Officer, Railway Board, Rail Bhawan, New Delhi, '

14. The General Secretary, IRCA/New Delhi. -

15. The Commissioner, Railway Safety, Lucknow.

16. Executive Director (Finance), RDSO, Lucknow.

17. The Chairman, RCC Lok Sabha Secretariat, New Delhi,

18. The Chairman, RRT, Chennai.

19. The Chéirman, RCT. ' ,

20. The Chairman RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal,
Bhubaneshwar, Chandigarh, Chennai, Calcutta, Jammu, Gorakhpur, Guwahati,
Malda, Mumbai, Muzaffarpur, Patna, Ranchi, Secunderabad and Trivandrum.

21. The Editor, ‘Bhartiya Rail’.

22. The Editor, ‘Indian Railways’.

23. The Chairman; Passenger Services Committee.

24. The Chairman, Passenger Amenities Committee.

25. The C.A.O. (A) MTP (G)/ Mumbai (B) MTP (G)/Chennai.

26. Office of the Chief Project Administrator (Telecom), Indian Railway Central
Organisation for Telecom Consultancy, Shivaji Bridge, New Delhi. .

27. The Chief Mining Advisor, Ministry of Railway, Dhanbad.

28. The C.A.Q. (Const.), Central Railway, Mumbai.

29. The Liaison Officer, VII CPC, All Indian Railways and PUs/RDSO/Trg. Institutes
Metro Railway/COFMOW/CORE/RSC etc. ‘ .

30. The Director (Movement) Railways/Calcutta.

Deputy Director, Pay@om ission-VII
Railway Board

File No. PC-VII/2017/RSRP/1 New Delhi, dated: 321 /10/2017

Copy forwarded to:- ‘

1. The General Secretary, AIRF, Room No. 233, Rail Bhawan (with 35 spares)

2. The General Secretary, NFIR, Room No. 256 E, Rail Bhawan (with 35 spares)

3. Copy to all members of the National Council, Departmental Council and Secretary
Staff Side, National Council, 13-C, Ferozshah Road, New Delhi {with 40 spares)

4. The Secretary General, Federation of Railway Officers’ Association.

5. AllIndia SC/ST Railway Employee’s Association, Room No. 7, Rail Bhawan.

6. All India O.B.C. Railway Employee's Federation, Room No. 48, Rail Bhawan

e
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7. The Secretary General, AIRPFA, Roomt No. 256-D, Rail Bhawan.

8. The Secretary General, Indian Railway Promotee Officers Federation

9. The Secretary, Railway Board Secretariat Service, Group ‘A7 Officers Association.
Room No. 402, Rail Bhawan.

10. The Secretary, RBSS Group ‘B’ Officers Association.

11. The Secretary, Railway Board Ministerial Staff Association.

12. The Secretary, Non-Ministerial Staff Association (Railway Board).

For Secretary, Railway Board
Copy to:-

PSOs/Sr.PPSs/PPSs/PSs/PAs toi- .
MR, MSR(S), MSR(G), CRB, FC, MS, MT, ME, ML, MM, DG/RHS, DG/RPE,
DG/Pers., All Additional Members/Advisors/Emcutive Directors/Joint Secretaries.

Cash - 1, 11, & HI, Budget, E(R&A) I & II, E(G), ENG) [ & 11, PC - I1I, PC-IV, PC-
Vv, PC-VL, E(LR) T & 11, F(E) - 1, 11 & 111, F(E) Special, Secutity (E), Accounts I,
ERB - L, IL, ITI, IV, V & VI, G(Pass), G(Acc), RB(Welfare), E(SCT) [&£ILEO)LI
I1I & TI(CC), E(GRY L & 11, E(GP), E(GC), PR, veanches of Railway Board.



No. 4-61201?-1-6/5—13:1{ A)
Government of India
Ministry of Finance

Department of Expenditure

ke e

North Block, New Deihi
Dated, the 28" September 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Tssues regarding.

The urdersigned is directed to invite attention to ‘the Pay Matrix
contained in Part A of the Schedule of the CES(RP) Rules, 2016 ag promulgated
vide rotification No, GsR 721 (E) duted 25" July, 2016, where the Level-13 of
the Pay Matrix starts at Rs, 1.18,500 qt Cell onre and ends ot Rs. 2,14,100 at -

e The modified Level-13 in ferms of the CCS(Revised Pay} (Amendmen'f)
Rules, 2017 takes effect from 1°t J anuary, 2016, Accordingly, the earlier.
Level-13 of the Pay Matrix as cortained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 19 January, 2016 has become hon-existent gb-
inftio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017,
The modified Level 13 s an. improvement on the earlier Level 13 inasmuch gs
the earlier Leve) 13 Is based on the ‘Index of Rationalisation’ (IOR) of 257
whereas the modified Level 13 s based on the TOR of 2,67 It is for this
Teason of improvement that the modified Level 13 begins at Rg. 1,23,100, as
against the earlier gne which began at Rs. 1,18 500,

3. Consequent upor the aforesaid modification of Level 13 in terms of +he
CCS{Revised Pay} {(Amendment) Rules, 2017 effective from 112016 and the
resuftant re-fixation of Pay therein in supersession of the earlier pay fixation,
references* have been received from Ministries/Departments seeking
clarifications on certain issues.  These issues and the decisions thereon are
brought in the succeeding paragraphs,

Issue No. 1 -~ Whether pay in the Level-13 is to be fixed by

nwltiplying by a factor of 2 57 or 2.67

4. The 7™ Contral Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised Pay structure,

used "Tadex OF Rationalization” (ZOR) to arrive at the starting Cell of each

| -~
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Level (the T Cell} of the Pay Matrix. This TOR has been applied by the
Commission on the minimum entry pay corresponding to Tthe successive Grades
Pay in the pre-Revised pay structure. In Level-13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RF) Rules, 2016 promulgated vide notification dt, 25.7.2016, the TOR was
2.57. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13 is 2.67. Therefore,
the medified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has alse been formulated based on the IOR of
2.67. )

B, While the concept of the IOR, as applied by the 7" CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay draws in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 287, The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)() of the CCS{RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
pravides that “in case of all employees the pay in the applicable level in +he
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factor of 2.87.............. »

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the IOR. The fitment factor of 257 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "TOR".  The formula for fixation of pay based on the fitment
factor of 2,57, as contained in Rule T(AY) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017,

7 Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue fo be ' fixed
based on the fitment factor of 2,57 as already provided for in Rule 70 (A O
- of CCS(RP) Rules, 2016, In case pay hos been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is lieble to be rectified and excess amount recovered forthwith,

Issue No. 2 Pay re-fixed in the modified Level-13 working out
lower "rhnn the pay fixed in the earlier Level-12

&, As mentioned above, earlier Leve! 13 in operation before the coming inte
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified
Level 13 as contained in CCS{Revised Pay} (Amendment) Rules, 2017 is the ,

Page 2 of 4
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applicable Level 13 from 1.1.2016. Therefore, the eatlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS{Revised Pay)Amendment) Rules, 2017,

B, As such, pay in respect of those, who are entitled to Level {3 either
from 1.1.2016 or from any date later than 11,2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCB(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Leve! 13 on or after 1.1.2016, shall now be the pay for alt
purposes,

0. However, a few instances have been brought Yo the notice of this
Ministry, where pay fixed in the modified Level-13 contained in €CS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

il The pay fixed strictly in terms of the applicable provisions of CCS{RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS{Revised
Pay){Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required to be re-fixed
in the Level-13 contained in the CC3(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re~fixation is not
attributable to the concerned employee.

12, Accordingly, it has been decided that if the pay re-fixed strictly as per
Rute 7 or Rules 13, as the case may be, of the CCS{RP) Rules, 2016 in the
Level-13 based on the Pay Mairix contained in the CCS(Revised Pay)

am g 1o ol Lo rilamet YT £ ma man The Fivmont Fartnmn At P B7Y bhhammane a4 s
\ﬂl{lbfiuulﬁﬂ!j Nui‘mb CalJ LT ‘ | s Ptdl IHQ FUTIUGA T | Wl WL Uf (2% \f’; Jlu'ﬁpalﬁ: IV WD

lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.87) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable’ to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month {n which the CCS{Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived,

13, The cases of employees who refired on or after 1.1.2016 and up to
30.6.2017 and if covered under pora 12 above, shall be processed as per
Rule 70 of the CC3{Pension) Rules, 1572,

Page3 of 4



Issue No. 3 - Re-~exercise of option fer comina over to +he Bevised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6 2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1,2016 may be given fresh ophion to come over to
the revised pay structure in case of modified Level 13,

w

15.  The matter has been considered and it has been decided that since the
medification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is o material change, the employees, who were entitled +o Level 13 as on
11,2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an cp;inm‘unhry for re-exercise -
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders. :

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue affer consuftation with the
Comptraller and Auditor General of India.

Ty

i7.  Hindiversion of these orders is attached. (/

[
(Armar Nath Singh)
Director

.

g i-1

All the Ministries/Departments of the Government of India
Copy Toi- C&AG, UPSC ete, as per standard endorsement list.

Copy also fo NIC: with g request o place this OM on the website of the
Ministry of Finance, Department of Expenditure. ‘

Paged of 4 .,
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Rva: e Moew & daw-13 # suiwor ¥ Wl qax

HUTEEIERT 25 SE, 2016 # wfoguer & @ranhy 72U F
vEmtE g fafe dar (wefem dww) Rrww 2018 & ¥ F ounrE W
seatus dow digrw, S dav e = d9913 FISH v H 1,18,500 suvr &
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