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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS T,
RAILWAY BOARD .

. ; """" | e RBE No. 40 /2017
No.E(MPP)/ZOi?{G/i =T Hewtd

;. Dated: ‘25.04,201?

The General Managers (P)
All Indian Rallways and

& Production Units, -
/ Sub:

: ; B
Implementation Gu:dehnes fer Thm:! Party Agencies under the Anprpnmces Act 1951-
rega rdmg :

P ‘
---------------------

A copy of above Guidelines issued by Mmlstry of Skzil Deve}opment and Entrepreneurslup,

. Directorate General of Training vide their letter No DGT—77(4)/2016 -AP dated 31.03.2017 is her=by :
forwarded for mformatlon '

Please acknowledge receipt.

-DA: As above ‘
| | | A malat M?
—:é’g&f—"“}}\’ : . - o | | (Maherﬁdra Kumar G Ghpha)

Director (M?P)
Railway Beard

‘Copy forwarded for information:

No.E(MPP)2017/6/1
Copy to: o

 New Dethi, dated 25704.2¢17

1. The General Secretary, AIRF, 4, State Entry Road, New Delhi, with 35 spares. -
2. The General Secretary, NFIR, 3 Chelmsford Road, New Delhi, with 35 spares, 1
- 3. The Secretary General FROA Room No.256-A Raii Bhavan New Delhi with 5 spares,
4. The Secretary General, IRPOF ‘Room No:268 Rail Bhavan New Delhi with 5 spares,
5. All Members, Departmenta! Council and Sec:retary Staff side Natxona% Councit 13-C, Feroze*han
Road, New-Dethi with 9C spares
"~ 6, The Sacrejrm Q_émhy:{, AIRPF Assoclation, Room No,256 Rail Bhavan New Delhi with © spares.
" 7. Generat Secrétary, All-India Scheduled Castes & Scheduled Tribes Railways Employees
Association, 171/B-3 Basant Lane Raliway Calony New Delhi (15 copies)

8. The General Secretary, All India OBC Railway. Employees Federatnon Room No.48, Rail Nay
Board New Deihi, .

For SacretaryyRailway Board.

n
%

Conted...”...z/-
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No.DGT-77(4)/2016-AP - M&H‘q 7
A : Government of India -
: inistry of Skilt Eavelopment and Entrepreneumhnp
' : Directoraﬁe Generai of Training

A , " Shram Shaku Bhawan ‘New Belh;f-

T £ e T, .7 dated: Marcl131 2017 -
- AL S SO i o F % b
AN thu members ofCentra!Apprenhceship Cuunc:l gad oo 0 N PR P
{Aspx;rﬂstattad;ed) ¥ T T S sy B
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, -Si‘éhj@h‘;.‘f—' in'ip!ementaﬁen Guide]irms fm‘ Third Party Agenctevs under.-
h ' tha Apprenﬁceﬁ Act, 1551-!'91:1 : _

.S:rMadam ' ' | ' '._' . - |

i am By forward herewith a copy af revised implemeniahon gmdelmas for Th:rd
Pan‘.y Agenmasunderme ApprenﬂmAa:t, 1981 i I : .
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.. v tothe apprentices under them, >, . .

DELINES FOR THIRD PARTY AGENCIES
_UNDER THE APPRENTICES ACT, 1961 -

1.0 - BACKGROUND

i : -

At present, 2.1 lakh- trade épprenﬁpes are undergoing apprenticaship
training in about-30,000 establishments throughout the country under the
Apprentices  Act, 1961 Whic;h is miniscule as compared 1o the totat-‘_numbefr of
establishments in the country. Though large numbers of establishments in
MSMEs sector "are available, thelr participation  in implernentition of
apprenticeship training Is - not encouraging. The reasons behind this are;
limited availabillty of training facilities as per|

prescribed curriculurs, inability to
- hire "instructional staff because ‘of financlal constraints, inadequacy of
supporting staff-tn stipport activities involved.with apprénticeship taining such
- as maintaining. contract: of apprenticeship, uploading the. contract details on

- the ’aﬁpfenticéship-ﬁcrfa'l.}}- R D TH T " T

e

_“There are about 21 lakthfoEshawng 6 or more workeis. ‘Even if
. each establishment engages one apprentice; the number could be 21 fakh.
- Thersfore, there is.a hiuge potential-in.apprenticeship traiAing which remains

L'a

unigpped becaise MSMES. do net have adequate suppofting staff fo support

activities-invalved with appreriticeshin tmjning. -~

.. ‘Since ‘2014, -provision . has. bgen made . under . seétioh 8(2) of the
. Appretitices Ack; 1 961, which. eriables several employers.may join thgether
 sither themselves ‘orthrolgh - an “agency approvéd by ‘the Appreiticeship
Adviser, accarding to fhe guidelines issued from ‘time to tifne by the Central
‘Government in this behalf, forthe ptifpose. of providing apprenticeship fraining

- .. Further, the goveiritent of India has launched a new scheme “National
. Apprenticestip. Rromotisn Schérme (NAPSY on 19" Auglist, 2018 with an
. indicstive outiay of Rs. 10,000 crore.. Tamget;under the 'scheme -are' 5 lakh
" @ppreritices’in 2016-17,10.fakh apprentices in 2017-18, 15 Jakh apprentices in |

- . 2018-2018 and 20 lakh apprentices in 2019-20.

' ltis, ‘therefore, proposéd o supiport MSMESs and other gstabiish ments
by providing the fadllity of Third Party Agency (TPA) and encourage N'SMEs -

S



2.0

. i e TPA must have reievant axpenenca in. such an;:twmes

e ‘Tp,z\ can be an enﬂty whsch is esttence for 5 years;

| ahd other estabhshments to engage large number of youth for Apprentmesh;p

Trammg

Lega! opinion was sﬁught and TPA can undertake the following obii‘gations
on behalf of erﬁpiqyerz-- ' |
" Arrange basic tralning for apprentices

Maintenance of records and ﬁhng of retums
- Stxpend admlmstraticn

'EL!G!BIL!TY OF TF’A

e

T TPA musi have a pap! of resaurce per,sﬂns and :nfzaatmcmre

R

- Letter af suppart fnom aﬂeast 20 establashments whlch are mterested to

: -_.engage apprenilces thrpygh them ¥ 0




3.0 SELECTION OF TPA
_ s DGT wni give an advertlsement mvsttng amphcat:ons for selecting. TPA
. under the Apprentlces Act, 1961,

+ “Each RDAT wﬂi scrutrmze the apphcaﬁons and will foiiow the above-
-menttoned ehg;b:hty criteria for seleétmg TPAs. :

.. Each RDAT wili issue registraﬁén numberto TPA,

4.0 ROLE OF. TPAs
| ‘TPAs can d
{i) - art:an‘gé-th_é 'bgéic_tréibing.through‘Baéfc ‘fra?ning Providers for fresher
apprentices . (apprentices who comme. - direclly . to  undertake
-apprenhceshlp trammg mthaut any formai trammg) in t:aSib empféyer
outsources ba‘sm trwning "R e

(i)  ‘ se!ex:t not more than 3 estabhshments fm‘ an appren’ade by studycng
'the enfrastructure fam{zues avar#abie far on-the—;abf pragtica] Araining '

w:th mdlwc!ual empiayer $uch that cc:mbmed facﬂftres avdilable with

- " above estabhshmems meets the req;-;i; amexnf of presaﬁbed cumcu{um
';ef the trade ‘IPA ean orgamze. bna éa_;éh '_-fpra‘::‘ﬁieai tram:tag- for




5.0.

ok

CTPA wiit be appqmted fcf; a penod ofwrea years, Perfermance of TPA will be

Jorlid 773

RES? DNSIBILiTiES OF EMPLOYERS
. o Enter into- contract of apprenﬁceshlp w:th apprenhces

o Uplcading of apprenhceship contract on portal-mte .
ol Arrangeipmwde of basic trammg to fresher apprentic:e

o ‘mede aj'\*the-job trammgfpracttcai trammg at his .workplace fo
apprentloe engaged by him. - ' g g B

5:»* Paymeni of prascnbed sbpend to apprentlces

o Payment cf aom;}ensation in- case personal mjury is caused to an
| appcehﬁc;a, hy an accldent dunng trammg

T’ENURE QF‘ TPAS

~‘rsswit=~u*.f:—:4i by cancemezd RDATs quartedy




