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iing of 0:d€1§&t¢d3ﬂ120180i Hon'ble Supreme Court in Civil Appeal
018 ariding our of SLP {C) No. 331572018 filed by Union of,
s VoK. V.RaméaRaju & Ors. " 1 7 SR :

' A n*wt}erofc:am%cases };ia';‘e beén{ f;iléd:b}r%{he emplci’ye‘es { in the pre;req-;tsed
"chaIESOIRséiUﬁ*-I 3500/-77450-11500) of various Zonal Railways seeking re~ fixatign of

ithdir pay in-the upgraded pay: scales { in pre-revised scale of Rs. 7450-11500/7500412 00N

Thiefsue has bean examined: by:Honble. Supreme Cowt in Civil Appeal No. 1350{R018
ising-our-of-SERAE 1N ! |
epted: iafters. & Hon'ble: Apex. Gourt has been pleassd to pad
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Sl e Ir'is ciage thatithe pay had 1o be determined: by ymdiiplying the existing basic jupy g 0%
o i Temary, - 2006 - by-a factor: of 1.86 and rounding off the resultant figure 10 ;:he ey
i

multiple. of 10 in tirms of the rides. ;

i
¥

T feii:im}’é#jﬁlfkaz The in-z.rl;ﬁp'{jving factor is to be applied fo the revised pa}:-%.s:mic is
eopnrar-io the abéve ride. : - - : ; : !

e B0 A s ' : ; . b
“IFe zecordhigh' Jiold that under the relevant Rules. the pay-scale is 10 be de{errnfﬂ?‘;d by
mulfiplving basic pai' ak oin I Yaiiarly, 2006 by a fucior of 1.86. Thus. the view lakpn by
7 z:dj:@?%‘ﬁg’gtfgqqﬁhe‘Cqmr;d ddministrative Tribwial by Order dated 7" July. 2015 in

OA N FHEO0I 732014 R Kaiihikeyai & Orsi 1. Union of India: & Ors.. 15 upheld. |Even

L Madris, since the matier has arisen bhetore us and we have considered the is-ue, e 41;.1;9;‘0\:@
§ L g _'=_'_Iﬁ'eié"'r,’zfjj,cf'fié}x;.'_ Canirgoy view on the subiect stamidds ver aside. l B
L .. - The appeals are aecordinglv pllovred. No costs.” , |
R | - ; _ , ‘i-
Y 2. The Railways may bring the above position 1o the notice of Railway Al
- contesting: sucki other casgs and Take necessary action 10 file a copy -of above judgs
" beforé the respective Tribunals, court and also 10 utilize the same during arguments. |

1

3. _R.f_:i:ceip*of this letter may please be acknowledged.

|
Xy -DA: AS ABOVE : ' , 3 & 1
‘ ( §.Balachandra iel )
" Executive Director, Pay Commission-]1
Railway Board

o
i

et e e et Rt s o

‘0. 33152018-filed by Union of India & Ors Vs K.V RamajRifju & .
e -

théugh a Wi petition against the said. oirder is said ta'he pending before tht High Coyirt of




T THE SUPREME COURT OF INDIA
CIVIL APPELLATE JURISDICTION
CIVIL APPFEAL NO. (s). 1350 OF 2018

‘Arising ocut of SLP(C)No.3315 of 2018 & CC NO.9986 of 2015)
y : , &

UNION OF INDIA AND ORS. Appellant(s)
VERSUS
A : %
X%, RAMA RACU AND ORS. Respdndent (s)
WITH

c.n, No. 362/201¢

C.A. NO.1366 of 2018
{Arising out of SLP(C) Mo. 34733/2015 }

4 . C.A. N0.1357 of 2018
{Arising out of SLP(C) No. 36405/2015
C.A. NO.1353 of 2018
(Arising out of SLP{C) No. 237/2018)
C.A. NO.1351 of 2018
{arising out of SLP(C) No. 5082/2016)
C.2. NO.1352 of 2018 .
(Arising out of SLP(C) No. 68012/2016)
- C.A. NO_1355 of 2018
: (Arising out of SLP(C) No. 5103/2016 )
C.A. NO.1358 of 2018
‘Arising out of S.L.P, (C)N6.3317 of 2018 (CC No. 6463/2018)
C.&. No. 2750/2016

C.B. NQ. 1354 of 2018
(Arising out of SLP(C) No. 14940/2016)

C.A. NO.31356 of 2018 .
{Arising out of SLF{C) Neo. 3587/201T)

C.A. NO.1358 of 2018

£ SLP(C} NO.3318 of 2018 @ Diary No(s). 40652}2011
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x:eﬂi-z.éie& pay structure wh:l.ch is a.s follows:
; i :

‘e}ects, or s deemiad to-have- alecteﬁ under sub~rule
B8 ) it 2 a;ule € tolbe” govemed by ‘the revised pay
' structupe on ‘and firom the 1%t i:lay o% January, 2006,
_ shall, -unlsss in. any case .the| Pxesident by -special
_ordex.. oschenz::.se directs, ‘flxed separately in
.respect of" his substa;:t:.ve Pay in the permanent
_post on *wh:.ch he hold a lien ot would have held a

f . . ..of.his pay- in - the. offlclat:.ng post held by hlm, in

. the follow:_ng manner, _n_gmely
T ER

(A) in the case of all employees'—-

(i), they pay in the pay bhand/pay scq.le will be
determ:.nad by mlt:.ply:.ng the;iex:tst:mg basic pay as
: . jon 1.1.2006 by a ifactor of! ‘1 ‘86 and round:l.ng ‘of £
PR ST _the resultant f:.gure to the: me.-xt- multlple of ‘10.

- {1d} :L:E the mx.m.mum of the revised pay bandlpav
B . scale is more than the amount arrived at as per (I}
G2 above, the pay shall be fixed at the minimum of,.tha
""" ' revised pay band/pay scale;
®

“iieén 4if it had: not been suspended, and in respect .

We. have hea:rd lea:r:ned, co;msel for: the partzes and perused

'reLpbﬁdents was“ to be f:.:?e:ci Esafter csm:.ng into force the 6™
Com:-,ss:-n-on. Ita 3.5 not" dlspﬁted tha.t the matter is gaverned
_tz.fa.e&tlen dateé._, 29"‘-= *August HZODQ- iissued by the M:.n:.strylmsj.

whichfj is. deemed to have c'..qu:m

‘Ru'le ? of {:ha said: Not:.f:;.éatldn;&eals 'w:.th f:.xatlon of 1n1t3'. 1
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(C)+ In the case of employees who are in receipt
of  special pay = component with any  other
nomenclature in addition to pay in the existing
scales, such as perscnal pay for promoting small
family niorms, special pay to Parliament Assistants,
Central (Deputation on Tenure} Allowance, etc. and
in whose case the same has been replaced in the
revised pay structure with corresponding
allowance/pay at the same rate or at a different
rate, the pay in the revised pay structure shall he
fizxed in accordance with the provisions of clausse

{A} abeove. In such c=ase, the allowance at the new

rate as reccmmended shall be drawn in addition to
pay in the revised 'pay structure form the date
specified in the individual notifigations related
to these allowances. '

(D? In the czse of medical officers whe are in
receipt o0f non~practising allowance, the pay in
the ravised pay structure, shall be fixed in
accordance with the provisions of élause () abovs
except that, in such cases, éhe pre-revised

dearness’ zllowance apprepriate to the
non-practising allowance admissible at andex
average 536 (1882 = 100 ) Shall.;ba added while

fixing the pay in the revised pay band, and in
such ecases, non-practising allowahce at the new
rates shall be drawn with effect from 1.1.2006 or
the date of optiern for revised pay structure, in
addition to the pay so fized in the revised pay
structure. Illustration 2 in this;regard'is at in
the Bxplanatory Memorandum to these Rules.

Note 1 - fa} In the case of Group D emplovees, the
pay in the revised pay structure will be fixed
initially in the - 13 pay band as per Clause (A}
above with appropriate grade pay and arrears paid
accordingly. - Thereafter, pay of such of those
Gapup D employees who already possess the revised
miniznim qualifications recommended by " the
Commission prescribed for entry inte PB-1 with
grade pay of Rs.1800.

(I} Such of those existing Group D enployvees
who go net ' Dposssass ' the revised minimum
qualifications fer entry intoe PB~ 1 would be

- retrairned by the coéncerned Department preferably

within a period of six months so the payment of
arrears on account upgradation are not delayed.

After re-training, these Group D staff will alsc -

be placed in the Payv Band PB -~ 1 with the grade
pay of Rs. 1800 with effect from 1.1.2008 and
arrears drawn accordingly. Once placed in the PE
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Provided further that:-
e, in <he fixzation of pay, . the pay of

consscutive stages in an existing scale gets
vuncked, that is to say, gets fiwed in the revised

DYy structure at the same stage in the pay bangd,

then, for every two stages so bunched, benefit of
ene incrament shall be given s8¢ as to avoid
punching of more  than two stages in the revised
sunning pay bands. Feor this purpose, the increment
w:ili be woaleculated on the pay in the pay band.
Grade pay would not be taksn inte account for the

3
Government servants drawing pay at two or more.

increments to

alleviate

EUrmosSe of granting
bunching.

=

Z? +the case of pay scales in higher adnministrative
grade (HAG) in pay-band PB—4, benefit of increments
+e buncning shall be given taking inte account
+ha stages in different pay scales in this
In the case of HAG+ scale, benefit of one
nerament for every twe stages in the pre-revised
sle will be granted in the revised pay scale.

oN
[
I el

moF Wy
H
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$

In by stepping up of the pay 2s above, the pay of =z
Government servant gets fixed at a stage in the
revised pay band/pay scale (where applicable) which
is higher than the stage in the revised pay band at
«Mich the pay of a Government servant who wWas
drawing pay at the next higher stage or stags in
+he same existing scale is £ixed, the pay -of the
: er shall also be stepped up only to the sxtent
ke which it falls short on that of the former.

{iii) The pay -in the pay band will be determined -

in the above manner. In addition to the pay in the
pay band, grade pay corraspending to the existing

stale will be paysble.

Note - Illustration 1 on the above is provided in
+he Explanatory Memecrandum to thess Rules.

(R} In ‘the case of employees who are in raceipt of

special pay/allowance in addition te pay in the
existing scale which has been recommended for
replacement by 2 pay band and grade pay without any
pecizl pay/allowance, pay. shall be fixed in the
revised pay structure in accordance with the
provisions ef clause (A) above. ’

* ,

In

i




- 1 2ay Band, this category cf Group D staff will
ain cheir senicrity -~ vis-a-vis the cther
tegory of Group D staff  that already possessed
minimum qualifibations‘ and were, thereforxe,
laced in the PB -1 Pay Band as on 1.1.2006,
nter- sa seniority of all the employees in
ars
ro

twnile Group D will be fully maintained with
o D employee in a higher pre-revised pay scale
eing placed higher wis-a-vis an employee in a
er pay scale. Within the same pre-revised pay
cale. seniority which existed prior to revision

would continus.

v B Arrears shall be payable with effect from
lg 1:2016 in both the cases i.e. to those Group‘%
emplovees who possess the qualifications and are
placed in PB-1 straight away and these Group D
amplovess who de .not possess the qualifications
and are placed after re-training.
l‘il*'straticn Z in regard to fixation of pay for
Group D staff is in the Explanatory Memorandum to
thess Rulas

otz 2 = Where a post has been upgraded as a
result of the recommendaticns of the Sixth CPC as
o ' in Part B or Part C of the First
ts these Rulas, che fixation of pay in

zhe applicable pay band will be done in the manner
prescribad in accordance with Clause ( A) (I} and
{ -i) of Rule 7 by multiplying the the existing

_basic>pay as on 1.1.2006 by z factor of 1.86 and
ing the =zesultant figure to the next multiple

Zeund

cf ten. The grade pay corresponding to the
upgraded scale as indicated in Column 6 of Part B
or C will be payable in 'd'uion. Illusurat10n.4
*: -

regard is in the Explanatory Memorandum to

Note 3 - A government servant who is on leave on
** day of January, 2006 and is entitled to

% eave salary shall become =ntitled to pay in the
raevised pavy structure from 1.1.2006 or the date of
ion for the revised pay structure. . Similarly,
re a government servant is on study leave on
firs< day of January, 2006 he will be entitled
the bensfits under these Rules from 1.1.200% oz
e of option. . ‘ &

ta 4- A Government servant under suspension,
L tinue te draw subsistence allowance based
isting scale of pay and his pay in the
revised pay structure will be subject to the final

s
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ordex on the pending disciplinary prcceeﬂings.

. Note- 5 ~- Where 2 Government servant is holding &

permanent servant is holding 2 permanent post and
ia officiating in a nhigher post on & regular basis
and the scales zpplicable to these two posts are

. merged into one scale, the paYy shall be fixed

under this sub-~rule with referance te the

. officiating post only, and the pay =€ fixed shall

be trzated as suhstantive pay.

The proﬁiéicms cf this Note shail apply‘mutatis

cmutandis; o . Government servants helding in an

of ficiating capacity, posts on different existing

sczles which have been raplaced by the revided pay
structure.

i

Note & - Where the taxisting emoluments’ excead
the revised amoluments in the case of any
Government servant, the difference shzli he

._allowedjas“peracnal pay to be absorbed in future

inereasas in pay.

'ﬁdte’_?ii—a Where in - the fistation of D&Y under

sub-rula(l), the pay of a Govéernment servant, who,
in +the existing coaie was drawing immediately
vefore the 17° day of January, 2006 mozre P&y than
‘ariother 'Government servant junior To him in the
same cadre, gets fixed in tha ravisad pay pand 2t
a stage. lower than that of such Jjunior, hig pay
shall be stepped uptos the same stage in the
revised pay band as rhat of the junior.

Kote 8 -~ Where 2 covernment servanbt is in regeiﬁt
of persenal pay 6o rhe 1% day of January, 2006,
wnich tcgether with  his existing emocluments
excasds the revised emoiuments, then, the

difference representing ‘such excess shall  be
allowaed to such Caverpment gervant as persconal P2y
Lo be absorbed in future ingreases in pay.

Note §- In the case of employees who are dr
- of personal DAY for passing #indi Pragysa,
Hindi Typewriting, Hindi Sherthand and such other
examinaticns under the “Hindi Teaching Scheme’ . oI
on successfully undergeing training in cash ant.
accounts matters prior &0 the 1% day of January
2006, while the personal pay shall net be taker
into account foxr purposes of fixatcion of anities
pay in the revised pay structure, they would
$continue to draw personal pay after Ffixation ol
rheir pay in ths ravised pay structure oR and frxort

ety
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ﬁﬁe 1% day of January, 2006 or subsequently for

the erlod for which they would have drawn it but

for uhe ixation of their pay in the revised pay
structure. The guantum of such personal pay would
be paid at the appropriate. zate of Increment in
the =zevised pay structure £from the date of
fixation of pay for the periocd for which the
amplovee would have continued to draw it

Explanatien ‘— For the purpose of this HNote,

“appropriate rate of increment in the revised pay
s=ructure’ means 3% of the sum of the pay in the
pay band an the grade pay at the stage at which
the pay 6% the employee is fixed in the revised
pay structure. '

Note 10 =~ In cases where a senior Government
servant promoted to a higher post before the 1*
day of January, 2006 draws less pay in the revised

pav structure than his Junior who is promoted to
the nighesr pest on or after the first day of
January, 2006, the pay -in° the pay band ‘of the

senior Government servant should be stepped up to
an amount equal to the pay in the pay band as
fixed fFfor his Jjunior in that higher post. The
stepping up should be done with effect from the
date of premetion of the junior Government servant
subject %o -the fulfillment of the follewing

both  the 3junior and the senior  Government

wants swould belong teo the same cadre and the
poests in whieh they have been promoted should be
identical in the same cadre.

(p} - the pre-revised scale of pay‘ and the;
raevised grade pay of the lower and hlghar posts’
in which -they are entitled to draw- pay should bgr

sdentical.

'
‘

{ey the senior. Government servants at -the time

of promeotion should have besen drawing equal or

more ray than the Junior,

{d) the ansmaly should he directly as a result
of the application of the provisions of
Fundamental Rule 22 or any othef rule or oxder
regulating pay fixation on such promotion in the
revised pay structure. If even in the lower post,
the junior officer was drawing more pay in the
pre-revised scale than the senior by virtue of any
advance increments granted to him, provision of
this YNote nked not be invoked to step up the pay

%
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e, | e

. of the senicr officer. ' , ‘5?4%1
(2} Subject to the provisions of rule &, if the ;é-ﬂ.
pay as Ffixed in the officiating post undez 1;?5
sup-rulefl} is lower +than the pay Zfixed in the iL i
substantive post, the former shall Le fixed at ths -& i
stage next zbove the substantive pay.” a1

<
e
-
..

= ié’claar'that the pay had to be determined by multip

4

of

'_l
0
— .

"the exist ng basic’ uay as on 1% January, 2006 by a facto

2 1

and roundlng eff the resultant flgure to the next multlple of 15

s
.-

-zerms of the rule.

- by

: 'The v;ew Eaken that the multiplying facter is to be applisd ?b@
iiﬁﬁ%'révisei pay-scale igicontrary to‘tﬁe above rule. | ; ?
7£3_ﬁa£ aéccrdi;gly hold that under the réievant Rulies, ;L‘?
pay-scale is “c.o‘b#e det‘.ez:mi'ned by mulftiplying basic pay as on;;,t'l E!
jJé.fxﬁary, 2006 by a facteor cf 1.85. Thus, the view taken by f?i?
 3?&;§5 Bench cflthe Central Administrative Tribunal by Order da:::%
7— July 2015 '::f?‘o.n. NO.310/006273/2014, q Karthikevan & Cxs. %i
U;Lon.o:.gndxa & Ors., is upheld. Bven though =z writ p@tiﬁi?r%

'agaiqst the said order is sazid to be pending before the High Court

.of . Madras, since the mat er has arisen before us and we have

considered the issue, we approve the said view. Contrary view or -

the subject stands set aside. i
' .t

The appeals are accoerdingly allowed. HNo costs..

(UDAY UMESH LALIT) “
New Delhig 3
January 30, 2018, ' )

Coidens
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(Arising out of impugned final judgmen
16002/2014 passed by the High

in WP Neo.
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2 COURT NG.11l.

S UPREME

COURT OF

RECORD QF PROCEEDINGS

I'NDIRA
A
‘ . of 2018 |
cc No(s). 9986/2015 !

VERSUS

(XIV)

3473372013 (XIV)

¥

7o
-t

405/2018 {(IV-E)
23772018 {ZVI) |
'668~f2016 (XII-A)
‘6012/2016'(XII-A)
5103/2016 . (XVI).

w0 i of 2018 (CC Ho.
2?90/2016 {IV~A)
14940/2015 (¥XVI)
38587/2017 (ZVI}

). 40852/2017 (XI)

HOW'BLE MR. JUSTICE ADERSH
c

HON'BLE MR. JUSTIL

joner (s) Mzr.
Ms. Binu Tamta . Adwv,

for Special Leave to Appeal (C).....

t and order dated 16—1@+2Q;  ;
Court Of Andhra Pradesh’' Kl

64£63/2016) (IV-B)

Interim Relief and IA No.4283/2018-CONDONATION OF DELAY
30—01"20i8 These matters were called on for hearing tod
KUMAR GOEL

E UDAY UMESH LALIT

R. Bzlasubramanian,Adv.

SECTION XII-3 . [];

! i?ﬁ it

Petitioner{s) |

Respondent (s)
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: . RV Coawig o S
" ? 12L i Mr. Mukul Singh,Adé. . ' 57 »i
e B Mr. Abhinav D.,Adv. B Ly
: Ms. Arunimz Dwivedi, Adv. B

. ' " . Mr. Mukesh Rumar Maroria, ROR o
. X ; Tiple i ‘!1
3 N S P
For Respondent{sz) Mz. €. K. Rai, ROR ‘ o {,? j-ﬁ i
C Mr. Umesh Prasad,Adv. ‘ | i ! i
Mr. Mchit Rai,Adv. ‘ S 3P S
“ % 1 I
Ms. Krishna Parkhani,adv. ‘ Copr
Ms. Kawaliit Kochaz, Adv. .
Ms. Vasunghra Singh,adv. Py
Mr. Kusum Chaudhary, AOR ‘ s
"}“l f Ty T Ms., Reshmi Rea Sinla, ACR f ﬁ
e o : ‘ ‘ ¢ e
e B on s oy Mr. Hitendra Nath Rath, ACR p
w3 L R I - : i
2 S .o I Mz, Y. Raja Gopala Rao, AOR ' : ; .
. : : A5 i
UBON Eéariné the counsel the Court made the following ! !? ) ;
; o ;
ORDER ot fs
i i 1 -
5, o . , ' _ S
’ Delay condoned. RS . ;
' ' BE 1 B
i Leave granted. Al A
i 57; ,f 3
E R i
In terms of the signed ordser, the appeals are allowed. |
1 .
. _ LRI
Pending zpplications, if any, shall alsc stand dispossd of. ? ﬁ ; :
(MAEABTIR SINGH) {PARVEEN KUMART PRSRECH%)%
COURT MASTE BRANCH QFFICHR b
iSigned order is placed on the file) SN
i
R H
] ) c
i,ﬂ
W
*
_ i
.



