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Lx”ﬁ:/e General Manager(F),

b All Indian Railways & PUs
N i ¥
Sub : Recommendations of the High Powsr Committee to review

e A the duty hours of running & other safety related categories
| of staff — loh Analysis
I'l “| ‘P ! Fef : Board’s letter Mo, E{LL)73HER/33 dated 5.12,1974 {Copy
| & R enclosed)
S

The High Power Committee, constituted to review the duty hours
of running and other safsety related catagories of staff, had recommendead

whet g__, to lay down & time schedule for casrying out the job analysis and taking
el derisions thereupan.

The above recommendativn has been duly consicered by the Beard
and it was dedided that the job analysis may be carried out and concluded
in time bound mannear as per exizting provision,

Railways may take appropriate action accordingly.

|— f*;— This issues with the concurrence of Finance Directorate of the

o) | Ministry of Railways.

Please acknowiedgs the receipt.

DA As above ]
T?_ [
{0V, Rao )
Director Estt.{LL)
Railway Board
g j‘ ) ,é:% Copy to:
1\., Ll 1. The General bﬁfretar*:,r, AIRF, Foom Na. 253, Rail Bhawan, Naw Delhi
?. The General Secretary, MFIR, Roomio,236E, Rail BEhawan, Mew Delhi

I,:;-_f 3. The General Secretary, All India SC/ST Railway Employees
" ;,1“*-1'1':' Association, Room No. 7, GF, Rail Bhawan, New Delhi

4, The General Secretary, All India OBC Railway Employees Federation,
Room Mo, 48, GF, Rail Bhawan, Mew Delhi
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